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Income  statement key figures
2024 2023 2022 2021 2020

Net interest income 931,6 828,8 686,2 631,3 632,1

Net commission  income 43,3 43,3 37,4 33,3 35,1

Net result from financial assets 62,9 42,7 -28,7 89,8 148,1

Other  operating income 2,0 2,0 3,4 6,4 29,3

Total net income 1 039,7 916,8 698,3 760,8 844,7

Total operating  expenses 359,8 345,9 309,7 305,7 296,0

Profit before  losses 679,9 570,9 388,6 455,2 548,7

Loan  losses , unused  credit, and guarantees 13,6 6,7 6,8 0,5 15,1

Profit before  tax 666,2 564,2 381,9 454,7 533,6

Tax  expense 142,9 123,7 85,5 79,3 80,4

Annual  result 523,3 440,6 296,4 375,4 453,1

      

 

 

Financial
higlights

Return on equity

OBJECTIVE  RESULT

> 10,0 %  11,8 %

Costs as a Percentage
of Income

OBJECTIVE
34,6 %< 40 %
RESULT

OBJECTIVE

22,8> 19,6
RESULT

Capital Adequacy

2023 2024202220212020

 
 

 

6,4 kr
5,4 kr

3,8 kr3,9 kr
4,5 kr

Dividend on equity

  Payout  ratio**
 

Dividend  per 
equity  certificate*

99 %
95 %  94 %

75 %
68 %

       
       

       
       

 

*  Dividend  per  equity  certificate  is  the  board’s  proposed 
amount  for  consideration  at  the  annual  supervisory  board 
meeting.
**  Dividend  as  a  percentage  of  the  equity  certificate 
holders’  share  of  the  group  result  according  to  the 
ownership  ratio.

523,3
RESULT AFTER

TAX 2024

Million NOK
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2024 2023 2022 2021 2020

11,77 9,87 6,65 8,86 11,47

2,02 1,85 1,49 1,34 1,46

1,13 0,98 0,65 0,79 1,05

0,78 0,77 0,67 0,65 0,68

34,61 37,73 44,35 40,17 35,04

36,84 39,57 42,60 45,55 42,50

37 003,2 37 877,1 36 800,2 39 386,7 35 443,8

-2,31 2,93 -6,57 11,12 3,56

16 882,7 15 860,8 15 761,3 17 578,9 14 845,1

6,44 0,63 -10,34 18,42 0,36

4 187,4 4 166,1 4 172,9 4 076,5 3 812,9

46 186,7 44 753,3 45 926,7 47 242,1 43 299,0

0,04 0,02 0,02 0,00 0,04

0,30 0,29 0,31 0,32 0,35

0,27 0,23 0,21 0,20 0,29

0,36 0,28 0,14 0,31 0,02

18,59 18,67 20,11 18,24 17,96

20,30 20,40 21,94 19,89 19,67

22,75 22,37 24,03 21,78 21,34

20 437,6 20 278,7 19 087,0 21 190,0 20 471,4

8,73 8,89 9,27 8,60 9,03

45,62 41,87 42,83 44,63 41,88

362,59 250,14 217,26 249,72 266,93

133,39 127,65 130,08 122,33 120,40

29 29 30 29 29

186 193 180 187 184

28,59 28,59 28,59 29,59 31,40

20 731 183 20 731 183 20 731 183 20 731 183 20 731 183

64,40 62,88 61,21 61,51 61,18

6,80 5,67 3,83 5,16 6,62

6,40 5,40 3,80 3,85 4,50

16,86 14,26 16,30 28,53 20,64

 

  

Key  figures
Profitability

Return  on  equity*

         

          

        

         

          

        

                          

                   
 

  

   

  

  

 

  

    

       

        

         

        

    

   

  

 

 

  

   

   

 

 

 

   

   

   

  

 

Net  interest  margin  as  a  %  of  average  total  assets

Net  profit  after  tax  as  a  %  of  average  total  assets

Operating  expenses  as  a  %  of  average  total  assets

Operating  expenses  as  a  %  of  income  (before  loan  losses  /  guarantees )

Operating  expenses  as  a  %  of  income  excluding  returns  on
  financial  investments

Balance  sheet  figures

Net  loans  to  customers

Loan  growth  (12  months)

Deposits

Deposit  growth  (12  months)

Average  equity

Average  total  assets  (ATA  )

Write -downs  on  loans  and  defaults

Losses  as  a  %  of  net  loans  to  customers  (opening  balance  )

Provision  for  losses  as  a  %  of  gross  loans  to  customers  *

Net  payment  delinquencies  over  90  days  as  a  %  of  net  loans *

Net  other  impaired  exposures  (in  Stage  3)  as  a  %  of  net  loans *

Solvency

Common  equity  tier  1  (CET1  )  capital  ratio

Tier  1  capital  ratio

Capital  adequacy  ratio

Risk  -weighted  assets  (RWA  )

Leverage  ratio

Liquidity

Deposit  coverage  ratio

LCR

NSFR

Offices  and  full-time  equivalents  (FTEs )

Number  of  bank  branches

Full-time  equivalents  (FTEs  )

Equity  certificates

Ownership  fraction**

Number  of  equity  certificates

Book  equity  per  certificate*

Earnings  per  equity  certificate

Dividend  per  certificate

Turnover  rate

Rate 71,95 50,20 47,00 57,20 51,40
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*Defined  as  alternative  performance  measures  **For  the  ownership  fraction  applicable  from  01.01.24,  see  note  41
For  the  definition  of  key  figures  and  discussion  of  alternative  performance  measures,  see  page 176.
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Over the past  year,  we  have become accustomed  to an unpredictable
world  around  us,  whether  it's  conflicts and disorder  in other parts of  
the  world,  or  changes  happening right  outside our  door.  The election
result  in the  USA  also creates  increased  uncertainty,  both  globally  
and  nationally.

The  Central  Bank of  Norway  kept the policy  rate  unchanged 
throughout the past  year,  despite  many  predictions that 2024 would  
bring  several  interest rate  cuts.

In 2024,  several  larger regional  banks  in the  financial  industry have  
merged.  The sector  is becoming  more expansive,  with  big regional  
banks pursuing  national  ambitions.  Regulatory frameworks and  
requirements are significant  drivers of structural  changes among  
smaller banks,  creating  an increased  need  for these banks to  
collaborate  more  closely than before,  or seek partnerships to 
establish  a  more robust and  sustainable business.  Sparebanken Øst  
has  contributed  to increasing  competition  in the  central  Eastern  
Norway  region for  nearly  30  years.  We  will  continue to ensure that  
customers have  the  choice to either  meet  with  one of  our advisors 
over a cup of  coffee at one of  the bank's  30 branches  in  Eastern 
Norway,  or  handle everything  from  the  comfort of  their  living room.  
Sparebanken Øst  has a  growth  strategy  that  combines traditional  in-
person advisory  services and  distribution,  but since 2006,  simple  
digital  solutions  have also been embraced for  customer  dialogue,  
advisory  services,  and  product  delivery.
We  firmly  believe that Sparebanken Øst  will  continue to
evolve  for the benefit of  customers,  employees,  partners,  and 
investors.

Despite  challenging  times  with  high  interest rates and increased  
living  costs,  our  customer surveys show  that customers are  
increasingly  satisfied  with  our services and  the service experiences  
we provide.  Our  goal  is to keep  getting better,  for even  more people!

We are pleased  that our  customers  have strong  trust  in  us and find  us

accessible  when they  need  assistance.  It  is  crucial  that we are able to

guide and  provide sound  financial  advice to our customers,  even  

during  challenging  economic  times.

Sparebanken Øst  has achieved  a  very  strong  financial  result  in 2024.  

Given the bank's  high  solidity  and  low  risk,  I  am  very satisfied  with  

how  we  have  managed  the bank throughout the year.  We  have  made

clear strategic  decisions  during  2024,

and  we see that these  have  contributed  to  improved  financial 

results.  I  am  proud  that our employees  have a strong willingness and

ability  to adapt,  be  flexible,  and  take ownership  of  all
 

 

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 
 

 
 
 

 

 
 

     
    

  

   
   

  
   

 
   

    
 

    
    

   
    

    
   

     
    

       
   

  
    

    
   

    
    

   
  

 
     

   
  

  

     

         
         

       
      

     
     

      
        

        
    

  
         

       
      

         
         

  

          
           

          
     

        
        

      
       

         
          

         

         
       

      

       

     

aspects  of  the  bank's  operations. The  dedication  of  our  employees,
every day,  throughout  the  year, is  a  key factor  in  the  bank's  success.

Sparebanken  Øst  has  been  looking forward  to  receiving 
clarifications  on  several crucial  regulatory matters. We  have  long 
advocated for  more  equal competitive  conditions  among  Norwegian
banks. The  significant  competitive  distortion  created  by differing 
capital weights  for  residential  and  commercial loans  between  banks
using internal  risk  models  (IRB  banks),  and  those  using  standardized
models  (standard  method  banks) will  be  reduced, when  the  new 
risk-sensitive  standardized method (Basel  4) is  implemented in 
Norwegian  law during  2025.
Furthermore,  Sparebanken  Øst  has  focused  on  ensure  that  the 
equity certificate  in  Norwegian  savings  banks  is  properly
understood  by European  regulatory  authorities,  to  prevent 
regulations  from  being  questioned in  terms  of its  role  and  position.
Sparebanken  Øst  supports  Finans  Norge's  response  to  the  Savings 
Bank  Committee's  report.

I  am  also  proud  that  Sparebanken  Øst  continues  to  uphold its 
identity  as  a  savings  bank  with  over  150  years  of  tradition. The 
bank's  ability  to  direct  a  significant  portion  of its  profits  towards 
public-benefit  initiatives,  thereby contributing  to  the  ongoing 
development  of  the  local community,  adds  meaningful value  for  all 
employees  of  Sparebanken  Øst. We  have  a  broad commitment  to 
society, volunteer  work,community  effort,  and idealism  are  always 
present  in  great  measure, whether  supporting  sports  or  culture. The 
same  goes  for  the  teams,  associations,  and individual  projects  that 
receive  support,  as  they  all  strive  to  create  meaningful  experiences,
a  sense  of  achievement,  and  personal growth for  people  in  the  local 
community.
We  will continue  to  strengthen  and  build upon  the  solid  foundation 
of  Sparebanken  Øst,  and we  will  remain  curious  and long-term 
focused  as  we  further  develop  the  bank.

I look  forward  to  a  new year  filled with  new  opportunities.

Pål Strand
Chief  Executive  Officer  in  Sparebanken  Øst
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«I am proud that Sparebanken
Øst’s operations are founded 
on a savings bank identity
with more than 180 years of 
tradition»
Pål Strand
Chief  Executive  Officer  in  Sparebanken  Øst
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Highlights 
of the year

New Green Products Satisfied 
Customers

Opening in 
Sarpsborg

             
           

          
           

       

Svelvik Office 10 Years
For  10  years,  Sparebanken  Øst  in  Svelvik  has  been  a  solid  local  bank  with a  
strong  focus  on  personal  service  and  financial  advice.  The  bank  has  built 
strong  ties  with  the  local  community  and  its  customers.  The  anniversary was  
celebrated  with  cake  and  coffee  at  the  bank’s  premises  in  Svelvik,where  40  
members  of  the  local  community  attended.

           
        

       
          
       

Sparebanken  Øst  has  expanded  its  offerings  with  several  green  loan  and 
refinancing  products  for  both  private  customers  and  businesses.  Through green  
mortgages,  renovation  loans,  and  green  business  loans,  the  bank makes  it  
easier  to  invest  in  sustainable  buildings,  which  reduce  environmental impact  
and  save  costs  in  the  long  run.

       
    

    
     

    
     

     
     

         
       

       
      

   
      

According  to  EPSI  Rating  and  their  2024 

banking  study,  which  ranks  customer 

satisfaction  among  bank  customers,  the 

industry  average  was  66.8,  showing  a  decline 

from  previous  years.  While  customer 

satisfaction  is  generally  experiencing  a 

decrease,  the  opposite  is  true  at Sparebanken  

Øst.  Our  own  customer  survey gives  us  a  score  

of  85,  which  is  among  the highest  in  

Norwegian  banks  and  an  increase of  two  

percent  from  the  previous  year.  Both 

Sparebanken  Øst  and  the  bank's  digital 

concepts,  Nybygger  and  DinBank.no,  also 

score  highly  with  the  comparison  service 

Bytt.no.

        
    

      
      

      
        

       
     

      
    

With  the  opening  of  a  new  office  in Sarpsborg,

Sparebanken  Øst  continues  its strategy  of  

being  close  to  its  customers.

Sparebanken  Øst  offers  a  combination  of 

personal  service  and  digital  solutions,  and  is 

proud  to  be  a  part  of  the  city's  development.

The  bank  sees  great  opportunities  for  growth 

and  collaboration  in  Sarpsborg.  Even  before 

its  opening,  the  office  has  gained  good 

visibility  in  the  local  press.

CUSTOMER

CUSTOMER

THE BANK

ESG

Renewal of DinBank.no
        

            
            

            
            

         
          

     

In  November  2024,  Sparebanken  Øst  updated  its  digital  banking  concept,

DinBank.no.  The  goal  of  the  renewal  was  to  offer  a  simpler  and  more  user-friendly 

banking  solution  to  meet  the  growing  demand  for  various  digital  banking  services in  

everyday  life.  Along  with  a  new  profile,  a  new  mortgage  product  was  launched  –the  

Mortgage  with  Automatically  Lower  Interest  –  where  the  rate  is  automatically 

adjusted  based  on  repayment  and  loan-to-value  ratio.  These  automatic  rate 

adjustments  ensure  that  customers  receive  better  terms  without  having  to 

negotiate,  strengthening  both  loyalty  and  market  appeal.

CUSTOMER
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Eiker Conference

New Partner  

On September 12, the Eiker Conference was held for the 
third time. This time it took place in Fiskumparken with 
more than 150 participants from the local business 
community. The conference serves as an important 
platform for collaboration and dialogue between business 
representatives and politicians in the bank’s local area. 
The theme of the conference was business growth, with a 
focus on how Øvre Eiker can become more attractive for 
both businesses and residents. Vegard Kvamme, Chief 
Financial Officer at Sparebanken Øst, gave a presentation 
on expectations for the Norwegian economy.

In 2024, the bank entered into a long-term 
partnership with the ice hockey club Frisk Asker. 
They are more than just an ice hockey club – 
they are an important community actor that 
contributes positively to the local area. The club 
is actively involved in children's and youth 
sports, offering young people the opportunity to 
develop both athletically and socially in a safe 
and inclusive environment. Through 
collaboration with schools and businesses, they 
promote public health, empowerment, and unity. 
With their strong commitment both on and off the
ice, they are a valuable resource for the Asker 
region.

SOCIETY

Economy

        
          

          
           

          
            

         
        

           
       

        
    

The Experience Bank
With the Opplevelsesbanken app’s spring 2024 update,
Sparebanken  Øst  is  breathing  new  life  into  local  play  areas,  turning 
them  into  gathering  spots  for  fun  and  physical  activity.  The  app 
provides  an  overview  of  40  play  zones  and  activities  designed  to 
inspire  shared  experiences  and  time  outdoors.  The  launch  of  the  play
zones  in  the  app  was  done  in  collaboration  with  Mjøndalen  IF  and 
Strømsgodset  –  and  received  coverage  in  the  local  press.  With 
Opplevelsesbanken,  the  bank  aims  to  promote  physical  activity  and 
community  spirit  in  Drammen  and  Eiker  –  completely  free  and  easily 
accessible.  Today,  the  app  features  over  100  experiences  and 
games,  forming  part  of  Sparebanken  Øst’s  commitment  to  giving 
back  to  the  local  community.

SOCIETY
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1839
Petter A. Elster proposes 
the establishment of a 
savings bank in Eger.

1842
Egers Prøvesparebank 
established on January 
8 with capital from 261 
private individuals.

1843
Egers Sparebank receives 
royal approval on January 
11.

1859
Skoger Sparebank is 
founded on January 8 with 
capital from 172 private 
individuals.

1876
The monetary unit changes 
from speciedaler and 
skilling to kroner and øre.

1888
The issuance of mortgage 
loans secured by real estate 
is allowed.

1896
Egers Sparebank moves 
into a new bank building, 
“Tingstua.”

1898
The bank acquires its first 
telephone.

1907
Piggy banks for home use 
are introduced.

1988
As the first in Norway, the 
bank invites subscriptions 
for equity certificates.

1988
Email communication 
with the outside world is 
introduced.

1986
Internal email is introduced 
in the bank.

1978
The bank acquires its first 
ATMs.

1971
“Modern” data equipment 
is used for the first time.

1970
Ekers Sparebank and Nedre 
Eiker Sparebank merge 
again.

1954
The bank adopts 
mechanical bookkeeping.

1943
The bank’s 7 employees 
celebrate the 100th 
anniversary during the war.

1925
The school savings scheme 
is established.

1910
Egers Sparebank is divided 
into two, corresponding 
to Øvre and Nedre Eiker 
municipalities.

1988
The bank crisis occurs.

1991
The bank acquires the 
car financing company AS 
Financiering in Oslo.

1993
The bank takes over Fokus 
Bank’s operations in lower 
Buskerud.

1996
Internet banking for 
personal customers is 
introduced, and a dedicated 
website is launched.

1997
Merger between 
Eiker Sparebank and 
Drammensbanken Skoger 
Sparebank – renamed 
Sparebanken Eiker 
Drammen.

1999
Renamed Sparebanken Øst.

2006
Establishes digital customer 
concepts and a multi-brand 
strategy.

2008
The financial crisis occurs.

2009
Establishes Sparebanken 
Øst Boligkreditt AS.

2023
Sparebanken Øst celebrates 
180 years.

Historical perspective
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Ekers Sparebank’s head office at 
Stasjonsgata in Hokksund, which 
was inaugurated in 1916.
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Strategic ambitions
Sparebanken Øst is a solid competitor in an attractive market. The bank has 
a broad distribution strategy and emphasizes high visibility for its 
customers, both through physical branches and self-service concepts.

The bank's vision expresses an ambition to be a 
relevant and attractive savings bank option for the 
general public, now and in the future. Our business idea
is based on the bank being an independent, locally 
governed provider of financial services that enables 
individuals, as well as small and medium-sized 
businesses, to make the most of their financial 
resources in the best possible way.

The value proposition defines our promise to our 
customers, the position we aim to take in the market, 
and how we differentiate ourselves from our 
competitors. Sparebanken Øst will be closer to the 
general public by being accessible and approachable, 
having a strong customer focus, and offering banking 
services that meet most needs.

Sparebanken Øst's vision

We aim to be a leading 
savings bank in the central 
Eastern Norway region

Closer to the general public
Our value proposition

For many years, Sparebanken Øst has aimed to combine 
traditional and modern business models. Regardless of the 
level of digitalization in its operations, the bank wishes to 
ensure that its savings bank identity is clearly experienced 
and recognized. This means we will remain 
communityoriented and uphold high ethical standards for 
ourselves and our surroundings. We aim to contribute to value 
creation and sustainable development, both through the 
bank’s regular operations and its public-benefit activities, 
regionally and locally. In the bank’s development, we see 
significant value in maintaining local anchorage. 

Sparebanken Øst should be perceived as solid, long-term, and 
credible to our stakeholders. 

Sparebanken Øst aims to be a profitable bank operated on 
sound business principles, with a goal of remaining relevant 
to the bank’s interest groups in the long term. With a high 
proportion of private mortgage customers and low loan-
tovalue ratios, the bank has a good overview, insight, and 
level of risk in its loan portfolios. Growth over time in both 
customer and product portfolios, in both the retail and 
corporate markets, is crucial for maintaining good and 
profitable operations in the future.

Savings bank identity
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Financial Objectives

Theme                                                            Objective  

Overall financial goals We  aim to be a profitable bank operated  according  to sound  business  principles . Financial 
results  should be achieved  each  year  and over  time to contribute to the group’s objectives.

The group’s goal for return on 
equity The  group aims  for a return on equity of 9 percent  over  time.

     The  group’s  goal  for  capital  
adequacy

                The  group  should  maintain  a  capital  adequacy  ratio  that  meets  regulatory  requirements  plus  an  
additional margin of 1.0 percentage  points.

     Cost target as a 
percentage of income < 40 %

Target for loan growth
Private customers At least  in line with credit growth in Norway  over  time

Business customers 10 % annual  growth in the coming years

Target for satisfaction
Employees > 83 %

Customers > 77 %
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   The brand strategy enables us to maintain the bank’s 
competitiveness over time, within selected customer 
segments across the country.
   The concepts create opportunities for differentiation in 
distribution methods, information flow and customer 
communication, purchasing processes, service levels, and risk.
As a result, each concept serves as a clear and tailored 
platform for distributing selected financial services to 
targeted customer segments in the market.
Our market areas:

• We have our origins in the municipalities of Øvre Eiker, 
Nedre Eiker, and Drammen, and we consider this area our 
local market. Our ambition is to be a recommended and 
preferred local bank.

• We are present with branch offices throughout large 
parts of Eastern Norway, offering personal advice and 
close follow-up of our customers through various stages 
of life. Our ambition is to be a committed and proactive 
bank in the regional market.

• We consider the entire country a market through the use 
of digital service concepts and distribution channels. Our 
ambition is to be an efficient and straightforward bank in 
the national market.

	• We provide products and services to small and medium-
sized businesses in the central Eastern Norway area, 
defining the axis from Kongsberg to Oslo as our core 
market.

    Since 1996, Sparebanken Øst has established 25  branches 
from Stavern in the south to Jessheim in the north, and we now 
have 30 branches in the central Eastern Norway area. 
   With cost-effective setups and flexible opening hours, we 
create meeting places for customers who occasionally need 
discussions with advisors in addition to the digital and 
selfservice solutions the bank offers. 
   The bank provides simple, tailored solutions in everyday 
banking,loans, savings, and insurance. Our customers can 
freely choose from the bank’s product range without requiring 
other products or complex linkages.

   We aim to be an engaged partner for small and mediumsized 
businesses and contribute to regional economic development. 
Our business customers should find us personal and flexible, 
working to ensure that businesses can make the most of their 
financial resources.

Market and business areas
Since 2005, Sparebanken Øst has pursued a distribution strategy that differs 
significantly from that of a traditional savings bank and most other Norwegian savings 
banks. The bank has extensive experience in offering digital banking services to 
specific market segments through its multibrand strategy (house of brands strategy).

Physical offices and
personal advisory 
services

Availability 
customer center

Home loans

Savings

Insurance

Self-service

1843 2006 2014 2012 2011
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Environment and Sustainability
Sparebanken Øst har innlemmet bærekraftperspektivet som en naturlig del av 
virksomheten. Banken har et overordnet mål om netto nullutslipp innen 2050 og har 
definert delmål innen 2030.

* The g oals are  base d on the ass umption that  the bank ing  industr y will  mainta in similar  objectives  over  time and that  the N orwegi an authorities  
will  estab lish a cre dible and deta iled plan to achi eve the g oal of  net -zero  emiss ions . It is  also  ass umed that  the authorities  will  build  trust  in the 
plan among  investors , industr ies , the pop ulat ion, and other  countr ies . The g overn ment 's plan is  ex pe cte d to be  base d on re cog nized clim ate  
scenar ios  (IEA ).

     

Objective  Objective

Overall  objective  Net  zero  emissions  by  2050

Sub-goals by 2030*

25 % reduksjon på CO2-utslipp i total portefølje

50 % reduction in internal CO2  emissions

50 % increase  in the share  of green  loans

We want our customers to have positive experiences with consistently
high-quality and relevant financial advice tailored to their needs and 
situation.

Accessibility
We believe that good customer experience depends on strong 
accessibility. Our dedicated advisors are available both physically, by 
phone, and via email to answer questions and resolve issues quickly 
and effectively. Additionally, we have 30  bank locations in the central
Østlandet area where customers can visit or schedule meetings both 
during and outside of regular opening hours. In 2023, we extended 
the hours of our customer center, allowing customers to contact us 
later on weekdays and on weekends. Our goal is to provide the same 
high-quality experience regardless of how customers interact with us.

Sparebanken Øst aims for our customers to enjoy their experience 
with us. Through customer satisfaction measurements, we see that 
the bank has very high customer satisfaction. Our ambition is to 
continuously improve, and the bank has set a realistic goal of 
achieving a customer satisfaction rate of 83 percent.  As of today, the 
bank's customer satisfaction is measured through four customer 
surveys per year. In the most recent survey at the end of 2024, our 
customers gave us a score of 85 percent, up from 82 percent the 
previous year. Sparebanken Øst also has a high score on the 
comparison service Bytt.no, where we received the “Kundefavoritt” 
award in December 2024. This shows us that customers at 
Sparebanken Øst are very satisfied with the services and service they 
receive.

Customer experience
In Sparebanken Øst, we are committed to delivering excellent customer 
experiences through good accessibility and personalized advice.

	

	
	

	

• Identify significant sustainability risks and opportunities 
among our customers, ensuring that key sustainability factors 
influence our offerings to them.

• Integrate the sustainability perspective into our risk reporting.
• Report to our stakeholders in an honest and credible manner 

about how we manage sustainability.
• Be an attractive partner and financial advisor for 

customers ‘sustainable projects and solutions.

	

	

	

• Offer  green  products and concepts  to customers  who 
prioritize sustainability.

• Lead  by example , maintaining control over  internal 
processes  and operations , setting requirements  for suppliers  
and partners , and acting with credibility.

• Be  recognized  as  a bank that is honest  and clear , especially  
concerning  the sustainability  perspective .

Sparebanken Øst skal:
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Cost-Effective  and  Competitive
We  are  committed  to  providing  digital  services  that  are  not  only 
cost-effective  for  the  bank  but  also  offer  real  value  to  our 
customers.  This  includes  services  that  provide  better  financial 
oversight,  simpler  payment  solutions,  and  more  efficient  self-
service  options.  We  invest  in  technology  that  automates 
processes  and  allows  us  to  offer  competitive  products  and 
services.  We  believe  in  giving  our  customers  the  freedom  to 
choose  how  they  want  to  interact  with  the  bank.  
   Our  goal  is  to provide  mobile  apps,  online  platforms,  telephone  
support,  and personal  meetings  at  the  bank’s  branches.  This  
creates opportunities  for  customers  to  make  choices  that  best  fit  
their individual  needs  and  preferences.
   Our  digital  strategy  can  be  described  as  a  “Smart  Follower”
position.  This  means  that  we  carefully  monitor  and  assess  new 
technological  trends  and  innovations  in  the  banking  sector  and 
implement  solutions  once  they  have  proven  to  be  reliable.  We  aim
to  balance  innovation  with  stability  and  reliability  to  ensure  a 
smooth  transition  to  new  technologies.  
   In  response  to  customer requests,  the  bank  decided  to  
introduce  Apple  Pay  as  part  of  our digital  service  portfolio.  This  
provides  customers  with  the  option  to choose  from  a  wide  range  
of  products  and  make  payments  using their  Apple  devices.

   

          
     

       
      

     
       

           
         

        
    

 

          
         

        
       

          
         

          
          

      
      

     
      

   

   

          
      

       
      

      
        

          

          
        

     
 

          
          

         
        

           
          

           
          

       

        
      

      

      

Cyber  and  Information  Security
The bank must deliver stable and secure infrastructure for both 
internal production and reporting processes, as well as for our 
customers. The bank's risk-based approach to IT security is 
based, among other things, on the national security authorities' 
core principles for ICT security. The bank uses TietoEvry as the 
main provider of banking solutions, a choice nearly all Norwegian 
banks also make. TietoEvry is a large Nordic player with strong 
systems to ensure the security of the solutions they offer. In 
recent years, Sparebanken Øst has invested significant resources
in new, improved customer solutions, more efficient production 
solutions, and updated security solutions.
   Sparebanken Øst has established a risk register for the 
digitalization and technology area within the bank, to identify if 
there is a need for changes in implemented security measures 
and to continuously uncover areas for improvement. 
Sparebanken Øst's method for ensuring IT security is primarily 
through monitoring and identifying potential threats, followed by 
protecting, managing, and, if necessary, recovering from 
incidents.

 

Digitalization
Our digital strategy is anchored in our goal to deliver costeffective solutions that 
provide value to the customer, simplify daily life for both our customers and 
advisors, and offer customers choice in how they wish to interact with us.
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Sparebanken  Øst  will  primarily  prioritize  the  continuous 
development  of  employees'  skills,  providing  excellent 
opportunities  for  growth.
   The  bank  has  a  strategy  for  competence  and  learning  to  ensure 
continuous  skill  development.  We  offer  a  great  working 
environment  characterized  by  open  communication,  an  inclusive 
culture,  interesting  challenges,  and  excellent  development 
opportunities.
   Our  employees  have  access  to  extensive  training,  certifications,
and  authorizations  to  ensure  they  stay  updated  with  the  latest 
industry  trends  and  professional  standards.  We  also  encourage 
lifelong  learning  and  support  our  employees'  ambitions  to  develop
in  their  roles.
   Through  annual  employee  satisfaction  surveys,  we  have  seen  in 
recent  years  that  the  bank  has  a  high  number  of  very  satisfied 
employees.

           
        

       
        

          
     

      
          
           
          

          
    

  We  know  that  flexibility  in  the  workday  is  highly  valued,  which  is 
why  we  facilitate  this  through  flexible  working  hours,  summer 
hours,  and  additional  vacation  for  parents  of  young  children.
Employees  also  have  the  option  to  work  from  home.
The  bank  also  offers  other  employee  benefits  such  as  health 
insurance,  pension  and  insurance  schemes,  favorable  loan 
conditions,  and  a  wide  range  of  company  cabins.
  In  order  to  achieve  the  bank’s  goal  of  providing  personal  service,
our  customer  advisors  must  assist  clients  through  all  stages  of  life 
and  in  a  variety  of  situations.  To  deliver  the  best  possible  services,
we  rely  on  dedicated  advisors  who  are  specialists  in  their  fields,
both  in  finance  and  insurance.

Competence
Sparebanken Øst relies on attracting staffing resources with the right attitudes and skill
levels. The bank's employees have been, and continue to be, our most important 
resource for achieving our business goals, meeting regulatory requirements, and 
providing customers with excellent services, products, and experiences. Sparebanken 
Øst aims to offer an inclusive and development-oriented workplace for its employees.

Risk
All banking activities involve a certain degree of risk-taking. Sparebanken Øst is 
consciously aware of the risks it has or assumes. This includes significant risk 
areas for losses, such as credit risk and climate risk, market risk, liquidity risk, and 
operational risk. The bank has established risk  tolerances, frameworks, and 
metrics for these risk areas through approved strategic documents.

Credit Risk
The bank’s credit strategies cover various types of credit risk 
associated with loans, credits, and guarantees provided to 
customers in both personal and business markets, as well as 
counterparty risk for securities.
   The credit strategy aims to ensure that the bank’s credit activities 
align with the regulatory framework and conditions. The bank’s 
strategic plans and extensive risk assessments reflect its ability and 
willingness to take risks. The credit strategy is operationalized in the
bank’s credit manuals and other instructional documents.
   The bank has a credit portfolio with a  quality and composition that
ensures profitability in the short and long term and ensures that the 
bank’s management of credit risk complies with laws, regulations,
guidelines from authorities, and other regulatory requirements.
   In the personal and business markets, loan-to-value ratio,
repayment ability, and willingness to repay are central to credit 
assessments. The Financial Contracts Act and the loan regulations 
provide clear guidelines for the bank’s lending activities.

 

  Risk assessment for loans to customers is carried out through risk 
classification of customers. Customers are risk-classified based on 
score models developed with statistical methods that estimate the 
probability of default (PD). Risk classification is an integrated part of 
the credit  process, and the requirement for annual reclassification of 
loan engagements is maintained. The development of credit risk is 
continuously monitored with reports to the bank’s management and 
quarterly reporting to the bank’s board.
  The bank’s geographic area provides access to a large market in 
terms of both private and business customers. Mortgage loans to 
private customers primarily have low risk, with loans secured by real 
estate representing a significant portion of the bank’s total loans. The
bank has a low proportion  of loans to business customers compared 
to other comparable banks. The bank’s conservative business 
portfolio, with a large share of commercial real estate for well-known 
customers, contributes to a low overall credit risk in the bank.
  The bank also takes credit risk through the management of liquidity
reserves. The bank intends to hold interest-bearing
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securities  with  low  credit risk  for  liquidity  purposes  (reserve for sale  
if  needed)  and  as a basis  for  depositing  borrowing access  with  the  
central  bank.

Market Risk
The bank’s  financial  strategy  aims to ensure that activities within the
financial  sector are  in  line  with  the  framework conditions and  
guidelines  derived  from  the bank’s overall business  idea,  strategic  
plans,  and  budgets,  and  that activities are prudent  in relation to the 
bank’s ability  and  willingness to bear risk.  Furthermore,  the  financial
strategy  aims to ensure that the bank’s  management of  financial  risk
complies  with laws,  regulations,  guidelines  from  authorities,  and  
other regulatory  requirements.  Sparebanken Øst  has a  liquidity 
portfolio  consisting  of  interest-bearing  securities primarily issued  by  
Nordic  credit  institutions,  Norwegian banks,municipalities,  states,  
and  state-guaranteed  enterprises.
Through  this,  the bank assumes  credit spread  risk.  Interest rate risk  
is kept  within established  limits and  is  mitigated  by having  assets 
and  liabilities  mostly  at  floating  rates or swapped  to  floating  rates.  
Exposure to equity  instruments beyond  the bank’s subsidiaries and  
strategic  investments  is limited.

Operational  Risk
Operational  risk  is  the  risk  of  loss  resulting  from  inadequate
or  failed  internal  processes  or  systems,  human  errors,  or external  
events.  Management  and  control  of  operational  risk are  covered  by  
Sparebanken  Øst’s  comprehensive  risk management  strategy,which  
is  the  bank’s  overarching document  for  risk  management.  The  
strategy  clearly  defines who  is  responsible  for  establishing  and  
implementing  internal controls  in  the  bank.  The  bank  has  a  clear  
organizational structure  and  division  of  responsibilities,  as  well  as 
established  governance  and  control  arrangements.  Systems are  in  
place  to  monitor  risks,  ensuring  they  are  identified and managed 
with regular assessments. Operational risk is aimed to be kept at a 

 

       
            

    

 
       

        
         

          
         

          
       

     
 

 
         

     
       

         
     

   
     

           
        

      

         
       

          
     

     
      

         
          

       
         

    

 
         

          
            

            
          

        
         

 

 
        

        
          

         
        

     
            

          
      

          
            

          
       

             
       

            
      

          
      

low level. The bank conducts annual key process reviews and 
management confirmations.

Liquidity  Risk
Sparebanken  Øst  maintains  a  conservative  approach  to  liquidity  risk 
and  ensures  prudent  liquidity  management  so  that  the  group  always 
has  sufficient  liquid  assets  to  meet  obligations  as  they  fall  due.  The 
group  should  be  able  to  maintain  normal  operations  for  at  least  12 
months  without  additional  liquidity  and  for  three  months  in  a 
combined  stress  scenario.  The  group’s  liquidity  is  managed
according  to  established  limits  and  metrics,  including  LCR,  NSFR,  and
stress  tests.

Climate  Risk
Climate  risk  consists  of  physical  climate  risk  and  transition
risk.  Physical  risk  can  include  landslides,  floods,  sea-level  rise,
droughts,  or  other  issues  related  to  climate  change.  Transition  risk 
involves  risks  associated  with  the  transition  to  a  lowemission  society,
where  changes  in  climate  policy/regulations,  development  of  new 
technologies,
changing  customer  preferences,  and  investor  requirements
can  lead  to  sudden  changes  in  the  market  value  of  financial  assets 
and  properties.  Climate  risk  can  result  in  increased  credit  risk,
financial  losses,  or  reduced  access  to  capital.
  The  bank  does  not  finance  carbon-sensitive  industries  such  as  oil,
gas,  or  shipping.  The  bank  has  defined  sectors  and  activities  it  does 
not  wish  to  finance,  including  coal  mining  or  energy  production 
based  on  coal,  controversial  weapons,tobacco,  pornography,  oil 
sands/tar  sands,  shale  oil  and  gas,  or  oil  and  gas  extraction  in  the 
Arctic.In  recent  years, Sparebanken  Øst  has  increased  its focus  on  
climate  risk  in  its  lending  portfolios  and  has  mapped  both mortgage  
customers  and  commercial  real   estate customers
for physical climate risk. For more details on climate and 
environmental risk, refer to page 36.
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 Subsidiaries and Strategic 
Ownership Interests

The bank’s ownership strategy aims to ensure that our independence 
and local governance are maintained or strengthened. Furthermore, 
the bank may engage in activities expected to contribute to achieving
the bank’s overall financial objectives in the short and long term. All 
subsidiaries are 100 percent owned by Sparebanken Øst and are 
included in the bank’s consolidated financial statements.

Subsidiaries
AS Financiering
One of Norway’s oldest financing companies with roots dating back to
1930, and since 1991 has been a wholly-owned subsidiary of 
Sparebanken Øst. AS Financiering is co-located with Sparebanken Øst
in central Oslo. 
   AS Financiering specializes in sales pledge loans for new and used 
cars. The company aims to be a leading player in used car financing 
and also has a clear position in the leisure market (motorcycles, ATVs, 
snowmobiles, and caravans). AS Financiering operates nationwide 
and distributes its products through digital channels, partner dealers, 
and the parent bank’s branches. 
   The company also offers sales pledge loans through the digital 
concept “Dittbillån.no,” a leading car loan concept for newer cars 
with low loan-to-value ratios. AS Financiering also contributes to the 
green shift by offering favorable financing for zero- and low-emission 
vehicles.
   At the end of 2024, net loans to customers amounted to NOK 2.8 
billion in AS Financiering.

 
 

 
 

 
    

 
 

   
 

 

 

    
 

Sparebanken Øst Boligkreditt AS
Has a license as a credit institution with the right to issue
covered bonds (OmF). Since its establishment in 2009, the
company has been a crucial player in ensuring the bank’s longterm
and favorable market financing of the bank’s mortgage
loan portfolio through the issuance of OmF in the market.
   The company has an Aaa credit rating from Moody’s Investor
Service on all its bond issuances. This reflects the lowest risk
and is important for securing the bank’s market access and
achieving favorable loan terms. 
   The company acquires loans from two sources. Loans can be 
granted through the market concept “Boligkreditt.no” in 
Sparebanken Øst Boligkreditt AS, or loans can be acquired from the 
parent bank. The latter is the company’s primary source of loans for 
the issuance of OmF. Loans transferred to or granted by Sparebanken
Øst Boligkreditt AS are secured by mortgages on real estate (home 
mortgage loans) within 75 percent of the property’s market value. 
   At the end of 2024, net loans to customers amounted to NOK 18.8 
billion, and issued covered bonds amounted to NOK 17.5 billion in 
Sparebanken Øst Boligkreditt AS.

Sparebanken Øst Eiendom AS
Manages properties belonging to the Sparebanken Øst group.

Øst Prosjekt AS
The primary purpose is to take over projects and conduct 
industrial and commercial activities to secure and realize 
troubled engagements in the parent bank.
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Strategic Ownership Interests

Frende Forsikring
Consists  of  the  parent  company  Frende  Holding  AS,  which manages  
ownership  in  its  wholly-owned  subsidiaries  Frende Skadeforsikring  
AS  and  Frende  Livsforsikring  AS.  The  company offers  insurance  
products  for  vehicles,  homes  and  contents,  boats and  leisure,  as  well
as  life  and  health.  Sparebanken  Øst  is  the third-largest  owner  in  
Frende  Holding  AS  with  a  14.70  percent ownership  stake.  The  bank  
distributes  property  and  life  insurance products  to  businesses  and  
individuals  through  Frende.

Norne Securities AS
A securities firm involved in primary and secondary trading of 
financial instruments and financial advisory services. The company 
offers stock and fund trading online, as well as investment banking. 
Sparebanken Øst holds a 2.15 percent ownership stake in the 
company. The bank distributes stock and fund savings to businesses 
and individuals through Norne, with Norne’s savings platform 
available via the bank’s online and mobile banking services.

Vipps Holding AS
Owns the wholly-owned subsidiary BankID BankAxept AS and is the 
majority owner of Vipps MobilePay AS. The ownership combines the 
strong brands Vipps, MobilePay, BankID, and  BankAxept. The 
companies are leading players in the Nordics in payments and 
identification, continuously challenging the established systems and 
creating new simplifications. Vipps Holding AS is owned by the 
Norwegian banking industry, and Sparebanken Øst holds a 0.72 
percent ownership stake in Vipps Holding AS.

Dialog Eiendomsmegling AS
One of the largest real estate agents in the Drammen region, primarily
operating in Buskerud and northern Vestfold. Sparebanken Øst is the 
second-largest owner with a 35.9 percent ownership stake.

Kraft Bank ASA
Bank som hjelper privatpersoner som sliter med en vanskelig 
økonomi gjennom å tilby refinansiering av lån med sikkerhet i bolig 
og gi gode råd på veien videre mot en friskmeldt økonomi. Til kunder 
som allerede god økonomi, tilbyr selskapet i tillegg spareprodukter. 
Sparebanken Øst ble eier i selskapet i 2018 og har en eierandel på 6,85
prosent. 

NBX AS
A Norwegian cryptocurrency exchange for buying, selling, and storing 
cryptocurrencies. The company is registered with the Financial 
Supervisory Authority of Norway. NBX builds its services on future 
financial infrastructure and currently operates as a trading platform 
for cryptocurrencies. Sparebanken Øst became a shareholder in the 
company in 2019 and holds a 4.99  percent ownership stake in NBX 
AS. The bank’s ownership in NBX is strategically oriented towards 
gaining knowledge about digital developments in the financial 
industry and learning from disruptive initiatives to stay 
wellpositioned in the competition for future customers.
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The board and 
management

Organization
The operations of Sparebanken Øst are rganizedo  into eight 
business areas, with the leaders of these areas reporting to the 
CEO and forming the bank's executive team. Additionally, the 
Deputy CEO, Director of Legal, Director of Risk Management, and 
Director of Compliance report to the CEO. The latter two also 
report directly to the board and have the right to attend executive
meetings.

The Customer business area serves the bank's customers in both 
the corporate and retail markets, while the Marketing, Concepts, 
and Charitable Donations department is responsible for the 
bank's digital customer and service concepts. The bank's 
sustainability efforts are organized under the Economic 
department. Other business areas consist partly of staff and 
support functions, as well as departments that perform 
operational tasks and services, providing professional support to 
the bank and its subsidiaries within their respective areas.

Risk Management
Frode Lindbeck

Compliance
Kristoffer Volden

Deputy Chief Executive Officer
Kjell Engen

Legal
Sondre Johannessen

Chief Executive Officer
Pål Strand

HR
Kristin Wittusen Myhre

Anti-Money Laundering
Silje Wold Rørvik

Technology and Automation
Arnljot Lien

Staff
Anne-Siri Rhoden Jensen

Customer
Espen Sollien

Market, Consepts and 
Charitable donations

Ole Sivertsen

Finance
Vegard Kvamme

Economics and ESG
Jens Bjertnæs

Endring fra 2023

Employees of Sparebanken  

Antall ansatte

Øst    175 - 5

Employees of subsidiary 16 - 1

Employees of the group 192 - 6
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Management of Sparebanken Øst

*Number of equity certificates in Sparebanken Øst as of 31 December 2024, including equity certificates held by related parties.

  

      
     

     
     

    
     

      
     

 

 

     
     

     
      

    
     

     
      

 

     
     

       
        

       
     

        

        

Pål Strand
Born  1965

Chief Executive Officer
Various  functions  and  roles  in  the

bank  since  1984,  including  Director  of
  Personal  and  Business  Markets  and
  Deputy  CEO.  Also  has  experience  as
  CEO  of  Dialog  Eiendomsmegling  AS.
Holds  a  degree  in  Business  Economics

  and  a  Bachelor  of  Management  from

BI Norwegian Business School.

Number of equity certificates *:
41.203

  

 
 
 
 

Kjell Engen
Born  1969

Deputy CEO
Deputy CEO since 2009. Various 

functions and roles in Sparebanken 
Øst since 2003, including CFO from 
2008 to 2017. Previously worked at 

the Financial Supervisory Authority of
Norway (Finanstilsynet) and DNB.

Holds a Master's degree in Economics
and Business Administration from BI 

Norwegian Business School.

Number of equity certificates *:
802

 

   

    

 

 

 

 
 
 

 
 

 
 

   

Arnljot Lien
Born  1965

Technology and
   Automation

Has been with the bank 
since 2001 and Director of

Technology and 
Automation since 2019.

Previously held tech 
leadership roles in the 
food industry. Holds a 

degree in business 
economics and has 

completed management 
courses at BI and 

Folkeuniversitetet.

Number of
equity certificates *:

1.203

 

 
 

   
  

   
 

   
   

  
   

 

 

 

    

Ole Sivertsen
Born  1979

Market, Consepts 
and Charitable 

donations

Director of Marketing at 
the bank since 2021.
Previous experience 

from Mediehuset 
Drammens  Tidende,

Commercial Manager at
Mjøndalen IF Football, 

and Advisor at NYG. 
Holds a degree in Media

Studies from NTNU.

Number of
equity certificates *:

1.203

 

 
 

 
 

 

        
     

    
     

      
      
      

 

 

        
      

    
     

      
      

      
 

Anne-Siri Rhoden Jensen
Born  1961

Staff

Has  held  various  roles  in  the  bank  since 
1985,  including  as  part  of  the 

management  in  two  previous  periods.
Experience  from  both  the  corporate  and
retail  markets,  most  recently  as  head  of

the  credit  area  in  the  retail  market.
Holds  a  degree  in  business  economics 

from  BI.

Number of equity certificates *:
1.619

 

 

 

 

 

     
     

    
     

   
      

      

 

     
      

     
     

    
       

     

Espen Sollien
Born  1969

Customer

Director  of  Customer  Division  since 
2023.  Former  CEO  of  AS  Financiering 

(2012–2022)  and  Director  of  Insurance 
and  Cross-Sales  at  Sparebanken  Øst 

(2007–2012).  Previous  experience  from 
Ford  Credit  Europe  Bank  and  AXA.  MSc 

in  Business  from  BI  Norwegian  Business
School.

Number of equity certificates *:
1.203

  

     
   

      
     

      
     

      
    

    

 

  
        

       
      

      
     

      
     

    

     

 

  
 

    

Jens Bjertnæs
Born  1985

Economics  and  ESG
Director of Economics and ESG since 

2024. Auditor at Ernst & Young AS 
from 2011 to 2018. Various roles 

within finance and accounting at NRC
Group ASA from 2018 to 2024. Master

of Economics and Master’s in
Auditing and Accounting from BI 

Norwegian Business School.

Number  of  equity  certificates  *:
873

 

   

Vegard Kvamme
Born  1975

Finans

Employed at Sparebanken
Øst since 2002. Head of 
Finance since 2010 and 

CEO of Sparebanken Øst 
Boligkreditt AS since 2016.
Master of Economics from 
the Norwegian School of 

Economics 
(Handelshøyskolen BI) and

Master of Information 
Technology from the 

University of Newcastle, 
Australia.     

Number of 
equity certificates *:

3.603

  

 

 
 

 
 

Kristin Wittusen Myhre
Born  1975

HR

Director of HR since 2015, with 
various roles in the bank since 1998.

Former biomedical laboratory 
scientist (1995–1998). Degrees in 

Economics and Administration, and 
Biomedical Laboratory Science from 

Trondheim.

Number of equity certificates *:
1.203

 

   

  
   

     
   

   
    

   
     

   
  

   

    

 

  
   

     
   

    
    

   
     

    
     

 

   

 

 

  
   

     
   

    
    

   
    

    
     

 

   

Silje Wold Rørvik
Born  1983

Anti-Money 
Laundering

Operational  Anti-Money 
Laundering  Officer,  and 

Head  of  Debt  Collection  at 
Sparebanken  Øst  since 

March  2022.  Former  legal 
advisor  for  the  Norwegian 
Tax  Administration  and  the

Police  from  2008  to  2020.
Master  of  Laws  (LL.M.)  from
UiT  –  The  Arctic  University 

of  Norway.

Number of
equity certificates *:

987
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Lina Andal
   Sørby

Born  1986

Master's degree in Industrial
Economics from the 

Norwegian University of Life
Sciences. Operates a farm 
with dairy, beef cattle, and 

grain production. Board 
member since 2022, 

member of the Audit and 
Risk Committee.

 

  
   

    
 

  
  

   
   

  
  

  

Jorund Rønning
   Indrelid

Born  1959

Education in economics 
and engineering. Owner 

and CEO since 1987 of the 
construction and real 

estate company 
Hobbelstad and Rønning 
AS. Board member since 

2019. Member of the 
Remuneration Committee.

 

   
 

     
   

   
 

    
   

 

Sissel Album Fjeld
Born  1959

Education  from  Drammen 
Commercial  College.

Currently  serving  as  the  chief 
union  representative  and 
marketing  consultant  at 

Sparebanken  Øst.  Employee-
elected  board  member  since 

2019.  Member  of  the 
remuneration  committee.

*Number of equity certificates in Sparebanken Øst as of 31 December 2024, including equity certificates held by related parties.

Board of Directors of Sparebanken Øst

   

 

   
    
 

   
    

   
   

    
   

  
     

   

   

   

    

   

 

      
     

   
     

      

    
 

Arne K. Stokke
Born  1946

Law  graduate  with  a  law  license.
Experience  as  a  judicial  

assistant and
lawyer.  Employed  as  a

lawyer  at  Sparebanken  Øst  from
1996  to  2013.  Board  member  

since 2019.
Member  of  the  Audit  and
  Risk  Committee.

    

   

Number  of  board  meetings  :
27 av 27

Number  of  equity  certificates*:
6.012

   

   

   

    

   

 

     

     

    

    
   

   
  

   
 

   

Ole B. Hoen
Born  1976

Master  of  Science  in  Industrial 
Engineering from  the  Norwegian

University  of Life
Sciences.  Head  of  Industrial 

Innovation
Center  at  Kongsberg  Innovation  

AS. Board  member  since  2021.
Member  of  the  Audit
and  Risk  Committee.

Number  of  board  meetings  :
26 av 27

Number  of  equity  certificates*:
52.619

      

   

    

   

 

    
 

     
   

 
  

     
 

   
 

    

   

Håvard Saastad
Born  1983

Education  in  Business,Service,  
and Logistics  from

the  University  College  of  
Harstad.

Union  representative  and 
authorized  financial

advisor  at  Sparebanken
Øst.  Work  experience  in  banking 

and  insurance.
Employee-elected  board  

member since  2022.

Number  of  board  meetings  :
26 av 27

Number  of  equity  certificates*:
3.203

      

   

    

   

    

   

Number  of  board  meetings  :
26 av 27

Number  of  equity  certificates*:
3.378

      
    Number  of  board  meetings  :

27 av 27

Number of equity certificates*:
34.485

      
        Number  of  board  meetings  :

27 av 27

Number of equity certificates*:
4.543

      
      

     

 

   

    

 

 
 

 
 

   

    

   

 

 
 

 
 

 

    

  Øivind 
Andersson

Born  1956

Chairman
Certified public accountant from

the Norwegian School of 
Economics.

Managing Director and owner of
  Vin AS. Board member since
  2015, Chairman since 2017.
  Member of the remuneration
  and

audit & risk committees.

Number  of  board  meetings  :
27 av 27

Number of equity certificates*:
75.000
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Cecilie
Hagby
Born  1966

Deputy Chairman
Master's degree in Civil 

Engineering from NTNU. CEO of 
Norsk Betongforening and 

employed at Tekna. Vice 
Chairman since 2020 and Board 
member since 2018. Chair of the 
Compensation Committee and 
the Audit and Risk Committee.

   
        Number  of  board  meetings  :

26 av 27

Number of equity certificates*:
0



Gifts for charitable purposes
When children, young people, and adults are given the opportunity to 
pursue their dreams, it creates a ripple effect throughout the entire community. 
We support the inspiring projects that strengthen the sense of belonging.

Sparebanken Øst has a passionate commitment to our local 
communities. That’s why we support everything from sports and 
theater to local history and social initiatives in our hometown. This 
way, we offer more people the chance to grow, create, and experience
a sense of belonging.

Closer to an arena for everyone
For us, sports is about children with stars in their eyes tying up their 
football boots, volunteers keeping things running with waffles and 
smiles, and young people shining on the field and growing as 
individuals.
Some aim for the top, while others simply want to experience 
camaraderie and activity in their everyday lives. At the same time, we 
send a big thank you to the volunteers, without them, everything 
comes to a halt. We want to help make their everyday lives easier, so 
that children have more safe places to play, learn, and laugh together.
While some find achievement and community on the sports field, 
others dream of performing in theater or standing on a concert stage. 
We support local theater groups and cultural initiatives because we 
see the joy in the faces of those who dare to take the stage for the very
first time. Through our support, young people are given a safe space 
to grow, with skilled instructors and authentic performances. Whether
the journey ahead leads to a career or just a cherished memory, this 
fosters confidence, inspiration, and new opportunities.
We want to highlight everyday heroes and passionate individuals who 
do everything they can to bring others closer to their dreams. 
Every time we share our profits it's about supporting dedicated 
people who create new opportunities in our local community, 

As an independent foundation, Sparebanken Øst has built a solid equity base over nearly 200 years of banking history. A large 
portion of the bank’s profits is allocated to charitable purposes. These funds are intended to benefit the public. Over time, the 
funds are directed towards organizations and projects aimed at supporting community spirit, idealists, and other causes that 
contribute to positive social development. 

Initiatives specifically targeting children, youth, and vulnerable groups are given priority. The bank is committed to ensuring that 
the support has genuine societal value and that the funds reach a wide audience. The recipients are diverse, including those in 
culture, volunteerism, preservation of buildings and memories, financial awareness, and sports.

It all started in 1843 when 261 residents of Eger Præstegjæld made capital available to establish Egers Sparebank. Since then, the
capital has grown from just a few specie dollars to a significant amount, and by the end of 2024 (the most recent fiscal year), the 
foundation now amounts to 2.6 billion NOK. This long-term capital is a core part of the bank's sustainable operations, and helps us 
continue to provide room for charitable donations and support those who bring people closer to their dreams.

Gifts for charitable purposes

«Bringing people into 
nature and the local 
community creates joy, a 
sense of belonging, and 
memories for life»

whether it's in sports and culture, or services for those facing 
challenging everyday lives. Together with volunteer associations and 
organizations, we provide children and young people with more 
spaces where they can grow.

Closer to meaningful experiences
To get people active and enjoy what the local community has to offer,
we developed the «Opplevelsesbanken», a free app filled with local 
hikes, activities, and cultural events in Drammen and Øvre Eiker. For 
us, it's important to get people off the couch. We want to inspire 
people to discover local gems, whether it's an unknown trail, a scenic 
swimming spot, or a new place for fun and play. Getting people out 
into nature and the community brings joy, connection, and lifelong 
memories. It creates positive ripple effects, and best of all, it brings us
closer together. 
Charitable donations should be a gateway to dreams, hope, and new 
opportunities. For Sparebanken Øst, it’s about providing space and 
opportunities where they’re needed, so that together with the local 
community, we can improve life for everyone.
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Sprout  it’s  about  bringing  people  closer  to  
their dreams,  whether  those  dreams  are  
related  to sports,  culture,  or  a  safe  start  to  
adulthood.
Sprout  ensures  that  volunteer  clubs  and 
associations  receive  stable,  long-term  support
so  that  children  and  youth  can  find  a  place 
where  they  can  thrive.

Leap  gives  young  talents  an  extra  boost  so 
they  can  develop  and  perhaps  reach  new 
heights.

Horizon  ensures  that  more  tenth  graders  
learn about  personal  finance,  giving  them  the  
tools they  need  to  shape  their  own  future  with  
heads held  high  and  dreams  intact.

Categories

Memories ensures the purchase, 
preservation, and management of 
historically valuable buildings and 
artifacts so that local stories are not 
forgotten. Whether it's renovating 
the old Tingstua in Øvre Eiker or 
acquiring historical glass art, we aim 
to protect the heritage that has 
shaped our communities. This way, 
future generations gain insight into 
traditions and roots, and we come 
closer to understanding who we are,
and where we come from.

Agenda Øst helps ensure that culture is for 
everyone. That's why we support everything 
from free Christmas concerts to family 
performances like «Jakten på Juleskurken» 
at Drammen Theatre. Whether you're a 
customer of the bank or not, you should be 
able to join in and experience a sense of 
belonging in the local community. By 
collaborating with local stakeholders in the 
arts and culture, we contribute to filling 
everyday life with more creativity, more 
meeting places, and not least, a sense of 
being part of something bigger. This not only 
creates great memories but also fosters hope
for the future and a sense of belonging for 
generations to come.

          Sparebanken  Øst  |  Annual  report  2024  25Gifts for charitable purposes



Through our collaboration with Ungt 
Entrepreneurship, over 1,000 tenth graders 
annually receive practical guidance in personal 
finance. Our employees provide students with 
knowledge about budgeting, saving, and 
financial decisions, all with the goal of 
strengthening their confidence and ability to 
make wise financial choices in the future. 
Feedback from both students and teachers 
shows that this education contributes to a better
understanding and preparation for adult life.

Through our collaboration with 15 sports clubs, over 20,000 
children and youth have the opportunity to develop both 
physically and socially. Sports provide a space for 
achievement, joy, and friendship, while also creating safe 
networks where everyone can participate, regardless of their 
starting point. The combination of elite sports and grassroots 
sports inspires and strengthens each other, while the efforts 
of volunteers ensure that sports remain an important part of 
daily life in the local community.

Sports that 
unite and strengthen 
the local community

 Financial 
security for 
youth

Over  20,000
Children and youth 

are given the 
opportunity to 

develop physically 
and socially

 Over  1,000 
Tenth graders
Have received 

practical training 
in personal 

finance

Some of the projects that have received charitable donations
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Meeting people with warmth and respect has been at the core of our 
collaboration with The Salvation Army (Frelsesarmeen) for over a decade. 
Whether it's through distributing Christmas gifts, helping children join 
recreational activities, or providing food to families in difficult times, it's 
about contributing to a daily life with more dignity and fewer worries. This 
year, we showcased this work with the #julesløyfeaksjonen, a symbol of 
care and community, both in the cityscape of Drammen, in Hokksund, and 
on social media.

Sparebanken Øst's Christmas 
concerts have for over two decades, 
become a cherished tradition that 
brings holiday spirit and a sense of 
community. In 2024, we gathered 
over 3,500 people for eight free 
concerts, where Silje Nergaard and 
Frode Alnæs created the Christmas 
atmosphere in four local churches in 
Drammen, Nedre Eiker, Vestfossen, 
and Røyken. This has become a 
tradition we are proud of, a gift to the 
local community that creates 
memories and unity.

A ten-year 
tradition of 
hope and joy

Christmas concerts
unite  thousands  before Christmas

We launched
#julesløyfeaksjonen 

As a symbol of care 
and community

I 2024 samlet 
vi over  3.500 

mennesker til åtte 
gratiskonserter
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Sparebanken Øst's sustainability work
2024 was the warmest year ever recorded on Earth. The consequences of climate 
change have fully manifested worldwide, including in Sparebanken Øst's local market 
area, where we have also experienced instances of extreme rainfall and flooding in 
2024. In order to limit climate change in the future, we must, like other stakeholders, 
contribute to a sustainable transition.

Sparebanken Øst as a local savings bank, has a role in directing 
financial resources towards contributing to the transition to a low-
carbon and circular economy. We have set an ambitious goal of 
achieving net zero emissions by 2050. Therefore, we are actively 
working to integrate sustainability into all aspects of our business. 
This supports our strategic ambitions to create great customer 
experiences, ensure compliance, and deliver on financial goals. 
Over the next few years, we will continue to support and 
collaborate with our customers in a managed transition through 
information and knowledge sharing. The bank’s primary influence 
on customers occurs through its credit policy and the requirements
the bank sets for its customers. We will primarily use positive 
influence, but Sparebanken Øst has defined certain sectors and 
activities that the bank does not wish to finance in the future. 

These are activities that have a highly negative impact on the 
environment, society, or people. The industries and activities 
covered by the exclusion criteria are: coal mining or coal-based 
energy production, controversial weapons, tobacco, 
pornography, oil sands/tar sands, shale oil and shale gas, and oil 
and gas extraction in the Arctic. We will expand our sustainable 
products and strengthen our expertise in sustainability. 
Additionally, we will continue collaborating with local partners in 
our network to support the necessary transition of the local 
community. The bank will continue to make a significant 
contribution to both environmental and social development 
projects in the region through our cheitable fund. The 
sustainability perspective plays a key role in selecting the 
recipients of financial support.
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The bank operates in accordance with the UN Sustainable 
Development Goals, which serve as the world's shared action plan 
to eradicate poverty, reduce inequality, and combat climate change 
by 2030.  The goals consist of 17 main objectives and 169 targets.

They are intended to provide a common global direction for 
countries, businesses, and civil society. Sparebanken Øst 
prioritizes four of these goals and will later in the report explain 
how we work to fulfill these ambitions.

The term “sustainable development” was first used in 1987 in the 
UN report “Our Common Future”. Sustainable development is 
defined there as “development that meets the needs of the 
present without compromising the ability of future generations to 
meet their own needs”.
Sustainability involves three dimensions: environmental 

sustainability, social sustainability, and economic sustainability. 
When we talk about the environmental dimension of sustainable 
development, it’s about taking care of nature and the climate. The 
social aspect of sustainability is about ensuring that all people 
have a fair and solid foundation for a decent life. The economic 
dimension focuses on securing economic stability for individuals 
and communities.

 The UN Sustainable Development Goals

QUALITY EDUCATION
Ensure inclusive, equitable, and quality 
education and promote lifelong learning 
opportunities for all.

DECENT WORK AND 
ECONOMIC GROWTH 
Take urgent action to combat climate 
change and its impacts.

CILMATE ACTION
Promote sustained, inclusive, and sustainable 
economic growth, full employment, and 
decent work for all.

PEACE, JUSTICE AND STRON 
INSTITUTIONS
Promote peaceful and inclusive societies for 
sustainable development, provide access to 
justice for all, and build effective, accountable,
and inclusive institutions at all levels.
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The board of the bank plays a key role in driving the necessary 
green transition. They have the overall responsibility for 
sustainability at Sparebanken Øst and make strategic 
sustainability decisions for the bank. The board is kept regularly 
informed about climate-related issues in society and within the 
regulatory framework. In 2023, the board adopted the bank's 
targets for 2030, and all board members have completed 
sustainability training along with the bank's employees.
   All department heads in the bank’s management team are 
responsible for achieving the goals in the bank’s sustainability 
strategy. In daily operations, the sustainability work is organized 
under the Economics and ESG department, with the Deputy CEO
also actively involved in the bank’s sustainability efforts through 
professional contributions as well as external communication 
with investors and stakeholder groups. Both of these leaders 
report to the bank's CEO.

   The Head of the Economics and ESG department and the 
Deputy CEO are responsible for identifying necessary ESG 
measures, ensuring that relevant ESG tasks are delegated to 
various departments, and following up to ensure that necessary 
actions are implemented. The bank organizes development work 
in the ESG field through working groups that encompass multiple 
business areas within the bank. Among the areas with the greatest 
development in the bank's ESG work in 2024 are the 
systematization, automation, and reporting of physical risk and 
emissions in the retail and corporate portfolios, respectively.
   The bank's subsidiary, AS Financiering, is a financing company 
that provides loans for vehicles with a security interest in the loan 
object. The subsidiary consists of 15 employees and has a portfolio
of just under 3 billion. AS Financiering is included in the bank's 
sustainability efforts, including the sustainability report. For the 
topics where AS Financiering is not specifically commented on, the
bank's reporting also applies to AS Financiering.

Organization of sustainability work within the bank

RULES AND GRUIDELINES

UN  Sustainable  Development  Goals Goals  nr. 4, 8, 13, 16

UN  Global  Compact Principles   7 og 8

GRI  Indicator 2.09 and  2.14

TCFD Corporate  Governance
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The  energy  sector  accounts  for  about  three-quarters  of  global 
greenhouse  gas  emissions  and  plays  a  crucial  role  in  preventing 
the  worst  effects  of  climate  change.  The  bank  aims  to  reduce  both 
its  own  and  financed  emissions  and  has  adopted  the  goal  of 
achieving  net  zero  emissions  by  2050.  In  2023,  we  set  interim 
targets  for  the  bank  to  reach  by  2030.
   The  targets  are  based  on  the  assumption  that  the  banking 
industry  maintains  similar  goals  over  time,  and  that  Norwegian 
authorities  establish  a  credible  and  detailed  plan  to  achieve  the  net
zero  emissions  target.  Authorities  are  also  expected  to  build  trust
in  the  plan  among  investors,  industries,  the  public,  and  other 
countries.  The  plan  is  assumed  to  be  based  on  recognized  climate 
scenarios  (IEA).

Sparebanken Øst  shall:
• Identify significant sustainability risks and opportunities 

among our customers, ensuring that key sustainability factors 
influence our offerings.

• Integrate the sustainability perspective into our risk reporting.
• Report to our stakeholders in an honest and credible manner 

on how we manage sustainability.
• Be an attractive partner and financial advisor for customers’ 

sustainable projects and solutions.
• Offer green products and concepts to customers who 

prioritize sustainability.
• Lead by example by maintaining control over internal 

processes and operations, setting requirements for suppliers 
and partners, and acting with credibility.

• Be recognized as a bank that is honest and transparent, 
including in its approach to sustainability.

	

The bank has implemented several measures over time to reduce 
emissions. We have gradually phased out the purchase of vehicles
using fossil fuels in favor of electric cars. As a result, the bank had 
15 electric vehicles in 2024, compared to 7 company cars running 
on diesel and gasoline, in addition to maintenance vehicles. In the 
coming years, the goal is for all of the bank’s vehicles to be 
replaced with hybrid and electric cars. At our headquarters in 
Drammen, the ventilation system has been replaced with a new, 
energy-efficient system that requires significantly less electricity. 
Training, seminars, and meetings are largely held digitally.
     To achieve our interim targets by 2030, the bank will set new 
concrete measures for these goals. This work was initiated in 2024
and will continue in 2025, alongside the work on a double 
materiality analysis, in line with the mandatory reporting 
requirements of the Corporate Sustainability Reporting Directive 
(CSRD) for the bank's financial year 2025. In 2025, the bank will 
continue working on a transition plan, which includes setting 
updated emission reduction targets in line with the methodology 
from the Science Based Targets Initiative (SBTi) or equivalent. The
bank seeks broad support for the measures, along with the 
associated consequences and the reduced emissions that these 
measures will result in.

Overall Goal: Net Zero Emissions by 2050
Net  zero  emissions  means  reducing  greenhouse  gas  emissions  as  close  to  zero  as 
possible, with  any  remaining  emissions  being  absorbed  from  the  atmosphere, for 
example, by oceans and forests.

25% reduction in 
CO₂ emissions 
across the total 
portfolio

Interim Targets by 2030*

50% reduction 
in internal CO₂ 
emissions

50% increase 
in the share of
green loans
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*Measured against the 2019 baseline year

RULES AND GRUIDELINES

UN  Sustainable  Development  lsGoa Goals  nr. 13

UN  Global  Compact Principles   7 og 8

GRI  Indicator 305.5   2.14

TCFD  Goals and methods



Under each topic in the report, we have listed the relevant rules and guidelines that apply to the area in tables.

RULES AND GUIDELINES

UN Sustainable Development Goals Goal nr.  8, 13 og 16

UN Global Compact Principles 1-10

GRI Indicator 2.28

 

  

  
  

   
 

 

 
 

 

 

    
  

  
   

  

  
 

  
 

 
  

Guideline supported by the bank
NCGB
In line with the recommendations of the Norwegian Corporate Governance Board  (NCGB), this section of 
the report outlines our continuous efforts to identify and address key non-financial topics and their
impact on Sparebanken  Øst's operations. For more details, refer to the NCGB section in the chapter on 
Implementation and Reporting on  Corporate  Governance.

GRI
Sparebanken  Øst reports in accordance with the GRI Standards  (Global Reporting Initiative). Guidelines 
from the Oslo Stock Exchange/Euronext for ESG reporting refer to this standard. The report has been 
prepared in the best possible way based on the assumptions applicable to Sparebanken  Øst. There may
be areas in the report that do not fully meet all the requirements of the GRI Standards at this time.

CSRD (Corporate Sustainability Reporting Directive)
The bank is required to report on sustainability in accordance with the CSRD for the financial year 2025.
The CSRD stipulates that businesses must report their sustainability information in line with the European 
Sustainability Reporting Standards  (ESRS).

UN Global Compact
UN Global Compact is a voluntary initiative launched by the UN in 2000 to encourage businesses 
worldwide to adopt sustainable and socially responsible guidelines and practices. The initiative provides a
framework for companies to align their strategies and operations with universal principles on human 
rights, labor, environment, and anti-corruption, and to implement actions that promote societal goals.
Companies that  j   oin the UN Global Compact commit to implementing its ten principles in their business 
operations and reporting on their progress. Sparebanken  Øst is a member of the UN Global Compact, and 
how we comply with the principles is outlined in the report.

TCFD
Sparebanken  Øst supports the recommendations of the Task Force on Climate-related Financial 
Disclosures  (TCFD)  and has worked to integrate this framework into the bank’s efforts and reporting on 
climate risk.  Moving forward, we will look towards the CSRD, which will encompass the recommendations 
of TCFD.

PCAF
To achieve our goal of net zero emissions by 2050, the bank is a member of PCAF  (Partnership for Carbon 
Accounting Financials). PCAF is a collaboration among financial institutions aimed at creating systematic 
reporting on financed emissions.  Membership provides the bank with valuable insights into climate 
mapping, and in 2024, the bank has calculated the greenhouse gas emissions in its portfolio based on this 
framework.

PBAF
An important part of our future sustainability work will involve mapping our own and our corporate 
clients'  impact on nature and biodiversity. Therefore, in 2023, we became a supporting member of PBAF 
(Partnership for Biodiversity Accounting Financials).

TNFD
To receive support for risk assessments and reporting on nature, the bank has joined TNFD 
(Task Force on Nature-related Financial Disclosures).
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To prioritize the areas where the bank can actually make a 
difference, Sparebanken Øst has conducted a materiality 
analysis.  
     The materiality analysis forms the basis for our future work in 
sustainability. How we prioritize actions and integrate 
sustainability into our business will be rooted in our vision, 
ambition, long-term goals, and values, and thus within our overall
strategic framework. 

The materiality analysis outlines topics where Sparebanken Øst 
believes we have an opportunity to influence our stakeholders, 
as well as the level of importance these topics may have for 
society, customers, and employees. In 2025, the bank will 
conduct a double materiality analysis in line with the CSRD, 
highlighting both the bank’s impact on society, the factors 
influencing the bank, and how these affect financial materiality.

What is important and what we can influence

Importance for Sparebanken Øst's stakeholders

	

	
	

	
	

• Preventing Economic Crime and 
Corruption

• Climate and Environmental Risk in the 
Portfolio

• Sustainable Capital Access, Loans, and 
Products

• Donations to Public Benefit Causes
• Responsible Advisory Services and 

Competence Development

	
	

• Local Business Development and 
Innovation

• Information Security and Data Privacy

	• Working environment and safety
•

	• Biodiversity
	
	

• Own energy use
• Resource efficiency and 

waste management

	
	

• Responsible Value Chain
• Economic and Sustainable 

Competence
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• Risk of Human Rights Violations 
in the Portfolio

• Diversity and Inclusion

RULES AND GUIDELINES

UN Sustainable Development lsGoa Goal nr.  4, 8, 13 og 16

GRI Indicator 3.1, 3.2 og 3.3 

TCFD Corporate Governance
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Areas where we can contribute to a sustainable future:
Climate and enviroment

Human rights, diversity, and inclusion

Efforts against economic crime and protection of privacy
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Climate and enviroment
Reducing emissions in our operations and portfolio is a priority area for 
the bank and supports the UN Sustainable Development Goal No. 13: 
“Climate action”. This area covers our ability and efforts to reduce the 
greenhouse gas emissions directly generated by the bank’s operations, as 
well as the emissions created by the companies and projects we finance. 

In 2025, we will work on a transition plan for the bank, which will 
include setting updated emission reduction targets in line with the 
methodology from the Science Based Targets Initiative (SBTi) or 
similar frameworks. Through new actions, Sparebanken Øst aims 
to reduce our impact on climate change and support the transition
to a low-carbon economy.
            To achieve the goal of contributing to stopping climate change, 
Sparebanken Øst is working within the following areas:

	
	
	
	
	
	
	
	

• Climate and environmental risk in the portfolio
• The bank’s climate report: Own and financed 

emissions
• The EU taxonomy
• Sustainable access to capital, loans, and products
• Economic and sustainability expertise
• Local business development and innovation
• Biodiversity
• Resource efficiency and waste management
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The bank is exposed to several sustainability-related risks, including 

physical climate risk, transition risk, and nature-related risk. Physical 
climate risk concerns how climate change affects us.

For example, extreme weather could damage the bank's premises or 
cause disruptions in our value chain. In our customer portfolio, we 
have both residential properties and commercial buildings that could
be directly affected by extreme weather. The bank is also exposed to 
transition risk. This concerns all the risks associated 

 with the transition to a low-carbon society. For example, the bank 

will need to comply with new sustainability reporting requirements 
and consider changes in consumer behavior due to the green shift. 
Loss of nature and biodiversity, as well as regulations and measures
to halt nature loss,also represent a sustainability risk for the bank. 
As a financial institution, we must ensure that our operations do not

contribute to nature loss and include nature-related risks in our 
financial assessments.

Climate and environmental risk in the portfolio 

As a savings bank, our greatest opportunity for influence lies in close 
dialogue with our business clients, supporting them in making 
sustainable choices. Our ambition is to be a driving force and 

motivator for our clients' transition to sustainable operations. In 

2024, we launched a guide designed to help our business clients get 
started with their sustainability efforts within their operations.

Sparebanken Øst assesses the sustainability maturity of its coporate 
clients. This refers to their maturity in areas such as climate and 
environment, social issues, and corporate governance. The 
sustainability field is continuously evolving, which means we must 
periodically update the parameters in our client assessments to 
reflect market changes and new regulations. The methodology for 

these assessments was developed in 2024, and comparable figures 

for 2023 are therefore not presented. Clients are categorized into 
low, moderate, or high maturity levels.

At the end of 2024, the assessment shows that there are very few 

clients with low sustainability maturity in the bank's corporate 
portfolio.

The table above shows that in the assessment of the bank's 
business portfolio, 1.7% of clients have been identified with low 
sustainability maturity. The three corporate client groups in 
question are considered to have low maturity, particularly 
regarding environmental, social, and governance factors. 
    As a general policy, we will not onboard new clients with low 
sustainability maturity. For the clients already in our portfolio, we
will focus on implementing measures to support and improve 
their sustainability practices.
    Only engagements over 2 million NOK have been assessed. 
This is because smaller engagements under 2 million NOK are 
difficult to evaluate in line with the intended approach.

Mapping the sustainability maturity of corporate clients

2024
Sustainability Maturity of 
Corporate Clients

High Maturity 33,7 %

Moderate Maturity 64,6 %

Low Maturity 1,7 %
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Sparebanken  Øst  primarily  offers  financing  for  residential properties  

in  the  central  Eastern  Norway  region.  The  bank's  local area  includes  

the  municipalities  of  Drammen  and  Øvre  Eiker,which  are  particularly

vulnerable  to  flooding  due  to  their  proximity to  watercourses.  This  

was  notably  evident  during  the  major  flood event  "Hans"  in  the  fall  

of  2023,  which  impacted  several  of  our local  areas.
  To  assess  climate  risk  in  our  mortgage  portfolio,  we  have mapped  

our  financed  properties  for  physical  climate  risk.  The Norwegian  

Water  Resources  and  Energy  Directorate  (NVE)  has developed  a  

national  dataset  that  provides  an  overview  of  areas potentially  

exposed  to  physical  climate  risks.  NVE’s  assessments indicate  

whether  properties  lie  within  risk  zones  for  flooding,landslides,  or  

rising  sea  levels.  However,  these  evaluations  are based  on  areas  

rather  than  individual  properties,  and  do  not account  for  specific  

local  mitigation  measures.  The  bank  accesses NVE’s  assessments  on  

mortgaged  properties  through Eiendomsverdi  AS.  The  table  

presented  here  provides  an overview  of  indications  of  physical  

climate  risk  in  our  portfolio based  on  the  aforementioned  data,  

rather  than  exact  figures.
  The  data  from  Eiendomsverdi  is  continuously  being  developed,

and  therefore  the  table  shown  in  last  year's  annual  report  cannot be

carried  forward  in  the  same  way  as  before.  In  2024,

         
       

         
        

         
         

          
           

  
           

        
      

          
         

         
         

        
              

         
         

         
          

   

Eiendomsverdi  expanded  its  offering  to  include  an  overview  of 

properties  exposed  to  surface  water  flooding.  Thirty-three  percent of  

Norwegian  homes  are  exposed  to  surface  water,  which  aligns well  

with  the  bank’s  portfolio.  Including  exposure  to  surface  water,the  

number  of  mortgaged  properties  falling  within  the  risk categories  is  

significantly  higher  than  the  number  reported  under the  risk  

categories  in  the  2023  annual  report  methodology.  As  a result,  the  

bank  has  chosen  to  report  figures  both  with  and  without surface  

water  exposure.

  As  the  table  below  shows,  13.8%  of  the  bank's  financed residential  

properties  as  of  December  31,  2024,  are  exposed  to physical  climate  

risks,  excluding  surface  water  flooding.  Flooding and  landslides  have  

been  identified  as  the  largest  physical  climate risks  in  the  bank's  

region,  excluding  surface  water,  and  we  will therefore  remain  

particularly  attentive  to  such  hazards  in  the mapping  and  risk  

assessments  of  financed  homes  located  in vulnerable  areas,  

including  homes  within  a  defined  level  of  caution.

  In  Note  5  on  page  103,  we  have  provided  a  more  detailed overview  
of  climate  risk  in  the  portfolio,  where  we  have  categorized the  
climate  risks  as  high,  medium,  low,  or  no  climate  risk.  The  note 
includes  tables  with  the  new  methodology,  both  with  and  without 

surface  water  flooding,  as  well  as  last  year's  tables  with  updated 
figures

 

for

 

comparison

 

purposes.

Climate risk in the residential property portfolio

Data as  of   31.12.24

Types  of climate  risk

Surface  Water

mberNu

Properties Exposed to Climate Risk 
(Including Surface Water)

5 734

Properties Exposed to 
Climate Risk (Excluding 

Surface Water)

0

areSh

Properties Exposed to Climate 
Risk (Including Surface Water)

35,9 %

Properties Exposed to 
Climate Risk (Excluding 

Surface Water)

0,0 %

Flood  1 109 1109 6,9 % 6,9 %

Landslide   777 777 4,9 % 4,9 %

Sea  Level  Rise  242 242 1,5 % 1,5 %

Surface  Water  + Flood   189 0 1,2 % 0,0 %

Surface  Water  + 
Landslides 108 0 0,7 % 0,0 %

Surface  Water  + 
Sea  Level  rise 29 0 0,2 % 0,0 %

Flood  + Landslides   33 33 0,2 % 0,2 %

Flood  + Sea  Level  Rise 40 40 0,3 % 0,3 %

Landslides  + 
Sea  Level  Rise 5 5 0,0 % 0,0 %

3 or 4 categories  14 2 0,1 % 0,0 %

Total with Climate  Risk  8 280 2 208 51,8 % 13,8 %

Total without 
Climate  risk 7713 13 785 48,2 % 86,2 %

Total 15 993 15 993 100,0% 100,0%

The numbers from NVE and Eiendomsverdi are a valuable 
contribution to our work on climate risk assessments. 
Furthermore, we have developed a guide for our private 
customers that provides tips and advice on climate risk, 

how to upgrade to a more energy-efficient home, and general 
tips for a greener everyday life as part of our sustainability 
advisory services.
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Sparebanken Øst is committed to the sustainable use of water. By 
this, the bank refers to how water is extracted, treated, and 
utilized. At the same time, water must be used in a way that 
ensures it remains a renewable resource and that its quality is not 
degraded. The bank does not currently consider water as a risk 
factor in its analyses. The bank does not use large amounts of 
water today. From the bank's total water consumption, it is evident 
that our 

business clients account for the largest estimated water usage. 
We are currently mapping the water consumption of our business 
clients as part of the credit process, engaging in dialogue about 
water management to ensure that clients do not have 
disproportionately high water consumption or cause pollution of 
water sources. Through collaboration with our clients, the bank 
aims to encourage, where relevant, the reduction of water usage.

Water

RULES AND GUIDELINES

UN Sustainable Development Goals Goal nr. 13

UN Global Compact Principles  7-9

GRI-indicators 201-2, 303-1, 303-5

PCAF Measuring Greenhouse Gas Emissions

TCFD Net Zero Emissions by 2050, Assessment of Climate Risk
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 The  bank has  set a goal to reduce  its emissions  from its 
operations  by 50 % by 2030. As  a consultancy , the bank does  not 
have  direct production emissions . Therefore , our own emissions  
primarily relate to transport and electricity consumption  in our 
buildings. To offset emissions  from electricity, we have  purchased  
renewable  energy  certificates  for all electricity used  in our offices . 
Additionally, two of our offices  use  district heating. 

The  bank's energy  consumption  is considered  relatively modest . 
Over  time, the bank has  implemented several  measures  to reduce  
emissions , including gradually  phasing  out the purchase  of 
vehicles  that run on fossil  fuels .
    The  following carbon  footprint includes  Sparebanken  Ø st and its 
subsidiary , AS  Financiering's greenhouse  gas  emissions , as  well 
as  the bank's financed  emissions  in scope  3.

Bank’s Carbon Footprint

                  
     

                   
                   

               

2022 2023 2024

Kategori Unit Number of 
Units Emissions Number of 

Units Emissions Number of 
Units Emissions

Transport - company cars, maintenance vehicles (tCO2e)  (tCO2e)  (tCO2e)

Gasoline Liter 106 0,2 316 0,7 599 1,4

Diesel Liter 3.502 9,4 8.634 23,2 7.071 19,0

Electric  vechicle kWh 5.312 2,1 4.707 0,9 4.890 0,9

Scope 1 total   11,7 24,8 21,3

District heating Norge

District heating  Bragernes kWh 259.700 4,7 220.440 0,9 125.350 0,5

District heating  Vestfossen kWh 49.561 0,6 63.216 0,8 56.242 0,8

District heating  total kWh 309.261 5,3 283.656 1,7 181.592 1,3

Electricity Norge

Electricity  total kWh 1.134.450 0,0 1.079.961 0,0 1.050.743 0,0

Scope 2 total   5,3 1,7 1,3

Air travel

Air  travel  Norge Km 12.620 3,0 13.764 3,3 11.380 2,7

Air travel  Norden Km 4.276 1,0 55.411 13,3 12.855 3,1

Air travel  Europa Km 8.948 2,1 40.834 9,8 36.318 8,7

Employee  mileage  allowance

Gasoline Liter 1.957 4,5 3731 8,6 4.001 9,2

Diesel Liter 986 2,6 1748 4,7 575 1,5

Electric  vechicle kWh 5.119 2,1 6670 1,3 7.910 1,5

Financed  emissions

Residential  properties 2.423* 2.402

Business  clients 62.566** 60.547

Vehicles 21.078 20.102

Scope 3 total   15,2 86.108,0 83.077,7

Total emissions   32,2 86.134,5 83.100,3
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*The  numbers  for  2023  have  been  revised  based  on  the  most  recent  calculation  methodology  from  Eiendomsverdi  in  2024  ,  in 
accordance  with  data  quality  level  3.
**The  numbers  for  2023  have  been  revised  based  on  the  latest  updated  calculation  methodology  from  PCAF  in  2024  ,  in  accordance
with  data  quality  level  5.  Unlike  the  reported  figures  for  2023  ,  these  numbers  now  also  include  scope  3  emissions  within  financed 
emissions  ,  meaning  our  customers'  estimated  scope  3  emissions  .  This  is  in  line  with  the  recommendation  from  Finance  Norway  .

Sustainability



RULES AND GUIDELINES

UN Sustainable Development lsGoa  13

UN Global Compact Principles 7-9

GRI-indikator 302-1, 305-1, 305-2, 305-3 og 305-4

PCAF Measure emissions, net zero emissions by 2050

TCFD Goals and methods

	

	

	

	

	

Scope 1
• Transport:  This  includes  the fuel consumption  of gasoline , 

diesel , and electricity for company  cars  and maintenance  
vehicles . For  the company  cars  where  the bank currently only 
has  information on the amount spent on fuel and electricity, an 
average  price of NOK 20 .9 per liter for gasoline , NOK 21.1 per 
liter for diesel , and NOK 1.98  per kWh  for electricity has  been  
used . It is assumed  that 15 % of the usage  is related to work for 
regular  company  cars , while 100 % of the usage  is accounted  for 
in the case  of maintenance  vehicles . For  the carbon  emissions  
associated  with electric cars , the NVE's location-based  factor of 
19  g/kWh  is applied.

Scope 2
• District  Heating :  For  two of the bank's offices  (Bragernes  and 

Vestfossen ), district heating is used  for heating. For  the 
Vestfossen  office, an emission  factor of 14 .0 gCO2 /kWh  is used . 
For  the Bragernes  office, an emission  factor of 3.7 gCO2 /kWh  is 
used .

• Electricity:  Sparebanken  Ø st has  purchased  origin guarantees  
for all electricity used  at our locations, and calculations  are  
therefore  based  on a market-based  method. By  purchasing  
origin guarantees , our suppliers  document that the electricity 
comes  from renewable  sources , ensuring  that the bank's 
electricity consumption  has  no associated  emissions .

Scope 3
• Air  Travel  Sparebanken  Ø st’s office network is located in the 

Eastern  Norway  region, and therefore , there is little need  for air 
travel for internal meetings . Due  to the bank's central location, it 
is easily  accessible  to most of the bank's partners  and contacts , 
resulting in a very  limited number of flights. The  bank strives  to 
use  digital meeting platforms wherever  possible  to streamline  
meetings  and reduce  emissions  from air travel. For  air travel, an 
emission  factor of 0.24 kg CO2 /km, based  on data from 
Statistics  Norway  (SSB ), has  been  applied. 

• Employee  Transportation :  Employee  transportation includes  
mileage  reimbursements  paid to employees  who travel for work. 
For  gasoline  cars , an emission  factor of 2.31  CO2  per kilometer 
driven has  been  applied, while for diesel  cars , the factor used  is 
2.69  per kilometer. For  electric vehicles , a factor of 0.2 kWh  per 
kilometer driven has  been  applied. For  the carbon  emissions  of 
electric vehicles , the NVE location-based  factor of 19  g/kWh  has  
been  used .

	• Financed  Emissions :  In 2023, the bank calculated  estimates  
for financed  emissions  in its portfolio for the first time. In 2023, 
financed  emissions  only included scope  1 and 2. In 2024, the 
calculation of financed  emissions  in the bank's mortgage  
portfolio is based  on estimated  energy  consumption  from 
statistics  (Eiendomsverdi ), while financed  emissions  from 
commercial  engagements  are  calculated  using  the latest 
updated calculation methodology  from PCAF . Following  the 
recommendation  from Finans  Norge , scope  3 is also  included in 
financed  emissions  from commercial  engagements  in 2024. For  
both residential  and commercial  engagements , we have  
reworked  the 2023 figures  in line with the most recent  updated 
emissions  methodology  from Eiendomsverdi  and PCAF , and 
according  to the recommendation  from Finans  Norge . In the 
following tables , both the figures  reported last year  and the 
adjusted figures  for 2023 are  presented .

This  year's climate report shows  that our financed  emissions  make
up the largest  portion of our total greenhouse  gas  emissions . The  
bank's own emissions  from scope  1, 2, and 3 are  at a slightly lower 
level  than in 2023. Total emissions  are  reduced  by 3,034 tCO2e  in 
2024 due to lower financed  emissions  from commercial  customers .
Over  the next few years , the bank will implement targeted 
measures  to reduce  emissions  in line with the goals  for 2030 and 
2050 .
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The bank has used Finans Norge's guidelines for calculating 
financed greenhouse gas emissions, as well as recommendations
from the Partnership for Carbon Accounting Financials (PCAF). 
PCAF provides a data quality score between 1-5 based on the 
data used, with 1 being the best and 5 the worst. 

         
         

          
       

Under  "assumptions  used  in  the  calculations  ,"  we  specify  which 
data  quality  score  has  been  applied.  The  figures  presented  are 
estimates  and  should  not  be  used  for  comparison  with  other 
financial  institutions,  as  data  foundations  and  methodologies may 
differ.

Financed emissions
In the following section , we present  the financed  emissions  by category  and 
provide further information on the different categories  of emissions . We  also  
include details on the methodology  and assumptions  used  in the calculations .

Financed emissions distributed by category

 

 
 

*Total emissions intensity is calculated by dividing total emissions by the total financed amount, and the total data quality score is 
the weighted average of the data quality scores based on emissions.
** The figures for 2023 have been revised based on the latest updated calculation methodology from PCAF in 2024 according to 
data quality 5. Unlike the reported figures for 2023, these now also include scope 3 emissions within financed emissions. This is in 
line with the recommendation from Finans Norge.

Methodology

 
Financed  
emissions  
per 
category

   

2e

  

Emission

  

tons

 

of

 

CO2e  / M
PCAF

   

score

2024 2023 2024 2023 2024

Business  
customers

 
 

 

Financed  em
(scope  1-3)

2023 
( as reported  )

11.997

  

   

issions  in  tCO

   2023 
(adjusted**)

62.566 60.547 2,98

   

   

  intensity  *  in
NOK

  2023
(adjusted**)

15,52 16,14 4,3

 

   

data  quality

  2023 
(adjusted**)

5 5

Private  residences 3.597 2.423 2.402 0,11 0,08 0,08 4 3 3

Vehicles 21.078 21.078 20.102 7,60 7,60 7,53 2,2 2,2 2,2

total 36.672 86.067 83.051 0,88 2,27 2,24 3,3 4,3 4,3
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The  bank's  business  portfolio  primarily  consists  of  exposure  to
real  estate,  while  the  rest  of  the  portfolio  includes  service 
industries ,  commercial  finance,  construction,  retail/hotel  and 
restaurant ,  transport/communication,  industry  and  mining,
power  and  water  supply,  agriculture,

 

 

  
       

      
          

   

forestry and fishing, and public administration. The table 
below  shows  the  emissions  intensity  for  business 
customers financed by  Sparebanken Ø st,  measured in tons  
of  CO2 equivalents  in  total,  as  well  as  the  total  energy 
intensity  of  the  portfolio.

     Tons  of  CO2e  financed  emissions  (scope  1-3)      Emission  intensity  in  tons  of  CO2e  /  MNOK

 2023 (as  reported) 11.997 2,98

2023 (adjusted*) 62.566* 15,5*

2024 60.547 16,1

Business customers

*Assumptions made in the calculations:

The calculation of emissions for the business customer portfolio is based on a data quality score of 5 in PCAF’s data quality hierarchy, with choice 
3b, which relies on emission factors per asset for each business sector code. Emissions have been reported for corporate customers' scope 1, 2, and 
3 in accordance with PCAF guidelines and recommendations from Finans Norge. PCAF’s database has been used to extract emission factors for 
different sectors, which have been mapped to business sector codes in our data. The business sector code used is therefore a key driver for the 
emissions calculated, and the calculations are primarily based on our financing of each business customer and emissions per asset. The 
calculations should be considered as rough estimates.

*The figures for 2023 have been revised based on the latest updated calculation methodology from PCAF in 2024, in accordance with data quality 5. 
Unlike the reported figures for 2023, the revised figures now also include scope 3 emissions within financed emissions. This is in line with the 
recommendations from Finans Norge.

Emissions in the Business Portfolio by Industry in 2024:

 

Engagement

 

(NOK

 

millions )

2023  2024

   

 

Tons CO2e
financed

emissions scope 1-2)

2023  2024

   

 

Tons  CO2e

 

financed
emissions (scope 3)

2023  2024

    

 

   

 

Agriculture, 
Forestry, 
Fishing etc.

109 104 20.374 18.714 9.252 8.498

Tons  CO2e  
total

 

financed
emissions

2023  2024

29.625  27.213

 
   

Emission  intensity
in  tons  CO2e /

MNOK

2023  2024

271,3  262,3

Construction 612 714 1.865 2.103 21.892 24.695 23.757 26.798 38,8 37,5

Revenue  
and  
operation
of real estate

2.919 2.584 210 180 1.187 1.016 1.396 1.196 0,5 0,5

Other  
Industries 391 349 3.488 1.877 4.299 3.463 7.788 5.340 19,9 15,3

total 4.031 3.751 25.936 22.784 36.630 37.673 62.566 60.547 15,5 16,1

The table shows that engagements related to agriculture, 
forestry, and fishing account for only 2.8% of the bank's total 
business engagement, while the financed emissions within 
this industry code account for a staggering 45% of the bank's 

 emissions from business customersand  33%  of  the
bank's  total  emissions. The  financed  emissions  in  
the  business  portfolio  are,  overall,somewhat lower
in 2024 compared to 2023.                
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The  emissions  intensity  for  the  mortgage  portfolio  shows 
emissions  financed  by  Sparebanken  Ø st,  measured  in  tons  of 
CO2  equivalents  .  The  emission  data  in  the  table  includes 
estimated  scope  1  and  scope  2  emissions  .  Private  housing 
makes  up  about  90 %  of  the  bank's  total  lending  portfolio.

The  figures  for  commercial  real  estate  and  the  mortgage 
portfolio  are  reported  below  with  calculations  using  both  the 
location-based  and  market-based  methods ,  according  to  the 
guidelines  from  Finans  Norge  .  In  the  aggregated  table  of  total 
emissions  ,  only  calculations  using  the  location-based  method 
are  included.  Calculations  using  the  market-based  method  are
included  in  the  table.

          
       

           
        

        
          

          
         

       
         

      
        

   

The  location-based  method  will  show  a  low  emissions  intensity  as 
Norway  has  significant  access  to  renewable  energy  .  Since  Norway
is  also  connected  to  the  European  power  grid,  it  is  relevant  to 
present  the  figures  calculated  using  the  market-based  emissions 
factor,  which  has  a  higher  emissions  intensity  than  the  location-
based  method.  However  ,  it  should  be  noted  by  NVE  that  the  use  of
the  CO2  factor  for  the  market-based  method  may  give  an 
inaccurate  picture  of  high  emissions  associated  with  electricity  in 
Norway  .  For  the  market-based  method,  we  have  used  NVE's 
product  declaration  for  electricity  suppliers  with  502  g  CO2 
equivalents  /kWh  .  For  the  location-based  method,  we  have  used 
NVE's  climate  declaration  for  physically  delivered  electricity  with 
19  g  CO2  equivalents  /kWh  .

Private customers

       
 

 

    
 

 

                 
            

*Assumptions  Used  in  the  Calculations
The calculation of emissions in the bank's mortgage portfolio is primarily based on estimated energy consumption from statistics 
(Eiendomsverdi). This corresponds to data quality level 3 in PCAF's data quality hierarchy, as energy labels and area size are used
as the basis for estimates from Eiendomsverdi. Some of the engagements are co-financed by guarantors whose security is not held 
by the bank. In such cases, a small proportion of the engagement's LTV and thus emissions will belong to the guarantor's property.

** The figures for 2023 have been revised based on the most recently updated calculation methodology from Eiendomsverdi in 2024,
in accordance with data quality level 3.

Financed vehicles
The  bank financesvariousvehiclesthroughitssubsidiaryAS  Financiering.  This  portfolioincludesa  mix ofdifferentfuel 
types,  witha  proportionofdieseland  gasolinecars  contributingto higheremissionsfigures.

* Assumptions used in the calculation of emissions in the vehicle portfolio of AS Financiering
The calculation of emissions in the vehicle portfolio is assigned a weighted data quality score of 2.2. A large portion of the portfolio is calculated 

using method 2b, as we know the fuel type, car brand, and model for a significant number of vehicles in our portfolio. In cases where we lack 

sufficient data on car brand and model, emissions are calculated based on fuel type and estimated mileage (method 3a). For electric vehicles, an 

emission of 4 g CO2/km is used, based on the NVE's location-based factor with 19g/kWh and an average of 5 km per kWh. For 2% of the portfolio, 

where there is insufficient data to calculate emissions based on PCAF's method, the average of the rest of the portfolio is used.

Tons CO2e financed 
emissions for private 

housing (location-based 
method)

Tons CO2e financed 
emissions for private 

housing (market-based 
method)

  
Total energy 
consumption in the
portfolio in MWh

2023 (as reported) 3.597 95.025 390.689

2023 (adjusted)** 2.423 96.771 372.664

2024 2.402 95.937 375.428

Tons CO2 financed emissions from vehicles Tons CO2 financed emissions per 
MNOK (emissions intensity)

2023 21.078 7,6

2024 20.102 7,5
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In line with upcoming industry regulations, stakeholder 
expectations, and the bank’s own ambitions for development,we
will actively work over the coming years to achieve higher data 
quality in emissions calculations. Our ambition is to provide a 
more accurate identification of emissions in the portfolio and 
thereby work purposefully toward emission reduction. 

To reach our goals, the bank must maintain close dialogue 
with our customers on emission-reducing measures. Over 
time, the bank’s ambition is that all financed properties will 
have an energy label, that more customers choose to renovate
their buildings, that corporate clients work systematically to cut
emissions in their operations, and that we finance more 
electric and hybrid vehicles.

The way forward

RULES AND GUIDELINES

UN Sustainable Development lsGoa 13

UN Global Compact Principles 7-9

GRI-indicator 305-3, 305-4, 305-5

PCAF Measure greenhouse gas emissions, net zero emissions by 2050

TCFD Goals and methods.
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The  Sustainable  Finance  Act  came  into  effect  in  2023  ,
implementing  the  EU  Taxonomy  Regulation  into  Norwegian  law.
Currently  ,  the  reporting  requirements  for  the  Taxonomy  apply 
primarily  to  large  listed  companies  ,  but  smaller  businesses  ,  not  yet
subject  to  the  requirement,  are  encouraged  to  report  voluntarily.
Sparebanken  Ø st  aims  to  contribute  to  the  transition  to  a  low-
emission  society  and  has  therefore  started  preparations  to  report 
according  to  the  Taxonomy  .  Although  the  mandatory  reporting 
requirements  under  the  Taxonomy  do  not  apply  to  the  bank  until 
the  2025  annual  report,  we  will  voluntarily  report  the  "green 

           
         

        
           

       
        

     

fraction" (Green Asset Ratio, GAR) based on the bank's assets
in 2024.
  The  Taxonomy  is  designed  to  make  it  easier  for  financial  actors
to  assess  whether  investments  align  with  Europe  ’s  climate  and 
environmental  goals  .  An  activity  is  considered  sustainable  if  it 
makes  a  substantial  contribution  to  achieving  at  least  one  of  the 
six  climate  and  environmental  objectives  ,  does  not  significantly 
harm  any  of  the  other  objectives  ,  and  meets  minimum 
requirements  for  social  and  governance  aspects  .

EU Taxonomy

1

Reduce and prevent 
greenhouse gas 

emissions

2

Climate adaptation

3

Sustainable use and 
protection of water 

and marine resources

4

Transition to a 
circular economy

5

Prevention and control
of pollution

6

Protect and restore 
biodiversity and 

ecosystems

Contribute 
significantly to
at least one of

the six 
environmental

objectives

No significant 
negative impact 
on the other five 
environmental 

objectives

Meet minimum 
requirements 
for social and 
governance 

factors

         
         

         
       
         
          

  The  Taxonomy  provides  for  a  gradual  expansion  of  
reporting requirements  related  to  the  Green  Asset  Ratio  
(GAR).  The  level  of detail,  and  thus  the  scope  of  the  obligation
to  gather  information,will  gradually  increase  towards  2026.  
For  2024,  Sparebanken  Øst will  voluntarily  report  on  assets,  
with  further  reporting  of  additional key  figures  required  in  
accordance  with  the  regulations  in  the future.

	

	

	

      
  

           
 

          
   

       
        

The  Taxonomy  regulation  requires  extensive  reporting.  The  
most important  information  includes:

1.  The  share  of  the  bank's  assets  that  are  eligible  under  
the Taxonomy  Regulation.
2.  The  share  of  the  bank's  assets  that  meet  the  
requirements (Alignment)  of  the  Taxonomy  Regulation.
3.  Green  Assets  Ratio  (GAR) –  the  proportion  of  the  bank's 
assets  that  meet  the  requirements  of  the  Taxonomy 
Regulation.
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RULES AND GUIDELINES

UN Sustainable Development Goals 13

Sustainable  assets  according  to the EU  Taxonomy  (Taxonomy -aligned ) as  of 31.12.24.  NOK millions

Loans  secured  by residential  property 6.987,1

Loans  for vehicle  financing  (electric  cars ) 0,0

Bonds  and  certificates 154,0

Sustainable  economic  activity according  to the EU  taxonomy  (Taxonomy -aligned ) 7.141,1

Green Asset Ratio (GAR) 16,3 %

Assets  covered  by the EU  taxonomy  (Taxonomy -eligible ) as  of 31.12.24 NOK millions

Loans  secured  by residential  property 34.210,1

Loans  for vehicle  financing  (electric  cars ) 2.753,6

Bonds  and  certificates 5.648,7

Economic  activity covered  by the taxonomy  (Taxonomy -eligible ) 42.612,4

Economic  activity not covered  by the taxonomy  (Taxonomy  non -eligible ), but included  in 
the denominator  for the calculation  of GAR . 1.248,5

Total assets  included  in the calculation  of GAR . 43.860,9

Assets  not included  in the calculation  of GAR  (claims  on central  banks , public  authorities , and
supranational  issuers ) 2.564,6

	

	

	

    Based on the mapping of the group's assets, 16.3% of the 
assets are assessed to meet the criteria for being sustainable 
(Taxonomy-aligned) according to the EU Taxonomy. The 
largest proportion of sustainable assets involves loans for 
housing that meet at least one of the following three criteria:

1) The property uses at least 10% less energy than a near-
zero energy building (NZEB).
2) Energy label A or within the top 15% of most energy-
efficient homes.
3) The property has reduced its energy consumption by at 
least 30% through rehabilitation.

    Based on the reports received from Eiendomsverdi as of 
December 31, 2024, and based on energy certificates from 
Enova and the energy calculation model from Simien,

NOK 6.987 million of the home loans meet the criteria outlined
above.
    Included as green assets are also the portion of investments 
in bonds where the issuer, through a third-party assessment, 
can demonstrate that the funds have been allocated to 
sustainable activities in accordance with the EU taxonomy. By 
the end of the year, this amounted to NOK 154 million of the 
bond investments.
Loans for financing electric vehicles amounted to NOK 686.0 
million of the portfolio at year-end. While the financing of 
electric vehicles meets the criteria for sustainable assets 
under the EU taxonomy, we assess that the data quality and 
availability necessary to determine whether the activity has a 
significant negative impact on the other five environmental 
objectives are insufficient. Therefore, the financing of vehicles 
is reported entirely as eligible assets.
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The society is undergoing a significant transition to ensure 
sustainability in the future. In this transition, the bank plays a 
crucial role by influencing who is offered financing and 
providing sustainable advisory services. As a savings bank, 
our greatest impact lies in close dialogue with our customers, 
supporting them in making sustainable choices during the 
transition process. Therefore, the bank offers products and 
services that support this ambition. We have dedicated loans 
to finance green assets, a green framework, and green 
products.
   To encourage our business customers to transition towards 
greener operations, the bank offers three green products: a 
green loan for newer commercial properties, a renovation 
loan for commercial buildings, and a conversion loan once the 
building has been renovated.
   To qualify for a green loan for commercial properties, the 
customer must meet one of the following criteria: BREEAM-
NOR certification (minimum “Very Good”), Energy class A, or 
The building is Nordic Swan Ecolabeled

   For the renovation loan, the customer must meet one or more
of the bank’s requirements: BREEAM-NOR certification 
(minimum “Very Good”), At least a 30% reduction in energy 
demand, An improvement of at least two energy classes or 
Energy label D or higher after the upgrade
   For private customers, we offer Green Mortgage Loans, 
Green First Home Loans, Green Credit Lines, Green Young 
Home Loans,and an Environmental Loan for energy efficiency 
upgrades such as solar panels, heat pumps, insulation, and 
more. To qualify for a Green Mortgage Loan or Green Credit 
Line, the customer must meet one or more of the following 
criteria: BREEAM-NOR certification (minimum “Very Good”), 
Energy label A or B, Nordic 
Swan Ecolabel certification, Additional requirements for the 
Green First Home Loan include: The property must be the 
customer’s first home purchase (regardless of bank). The 
customer must reside in the home themselves. 
   In 2024, the share of green loans in the private portfolio 
increased from 0.9% to 3.7%.

                    
                        

    

Sustainable Capital Access, Loans, and Products

2022 2023 2024

Green Home Loans 164.198 275.590 1.279.938

Portfolio 0,5 % 0,9 % 3,7 %

2022 2023 2024

Nye lån 25 % 21 % 22 %

Portefølje 21 % 24 % 25 %

Share of Green Loans in Relation to the Total Private Portfolio (NOK million):

           

AS  Financiering  offers  green  car  loans  for  vehicles  that  are  hydrogen,  hybrid,  or  electric.  Of  all  new  loans  in  2024,  approximately
22  percent  were for  pure  electric  cars,  an  increase  of  1  percentage  point  from  the  previous  year.  The  share  of  electric  cars  in  the
total  portfolio  has  increased  from 24%  in  2023  to  25%  in  2024.

Share  of  electric  cars  distributed  across  new  loans  and  the  total  portfolio:

Sparebanken Øst currently has a loan of approximately NOK 
163.6 million from the Nordic Investment Bank (NIB). This loan 
finances green assets in line with NIB's sustainability criteria. NIB 
finances projects that promote environmental and productivity 
gains in the Nordic and Baltic countries to support a prosperous 
and sustainable member region.
   The bank's green framework has been verified by S&P Global 
Ratings Second Party Opinion (formerly Cicero). The framework 
was established in January 2023 and covers the entire group. 

	
	
	

The criteria for green assets are in accordance with the 
framework, as follows:
- Homes built after 2011 and before 2021
- Buildings and homes with energy label A or B
- All electric vehicles, regardless of the loan product they have

   As part of the green framework, an impact report is prepared.
The report describes the qualified properties and buildings 
within the criteria, as well as their area. Furthermore, the report 
specifies how much more energy-efficient the qualified portion 
of the portfolio is compared to the average Norwegian home.

Sustainable Capital Access
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Qualified  area for buildings  in the portfolio  (m²)2)

  
Total qualified  

area (m²)
     

     

 Houses built  after  2011  and 
before  2021  

(TEK  10  and  TEK  17)
  Energy label  A   Energy label  B

Apartments 49.850 7.035 4.150 61.035

Houses 94.155 6.655 19.025 119.835

Total 144.005 13.690 23.175 180.870

Sparebanken Øst Boligkreditt AS issued NOK 2.0 billion in a 
Green Covered Bond (OMF) on January 31, with a maturity of 
5.5 years. The bond loan was extended by NOK 500 million in 
August 2023, and the outstanding amount of the loan was 
NOK 2.5 billion as of December 31, 2024.
   As of December 31, 2024, Sparebanken Øst Boligkreditt AS 

held assets that qualified as green under the framework, 
amounting to NOK 3.7 billion. Additionally, in the parent bank, 
there were NOK 1.9 billion that could, under certain criteria, 
have been transferred to the housing credit company if 
necessary. AS Financiering has car loans for electric vehicles 
amounting to approximately NOK 686 million.

Green  loans  that meet the criteria for the green  bond  issued  
under  the green  framework  (NOK  millions )   Amount  in  NOK

   
   

   

Amount  in  NOK 
Percentage of  total 

green  loan  portfolio
allocated

       Sparebanken Øst  Boligkreditt AS  :  Green loans for private  homes 3.350.265 100%

  Green private homes 1.922.910 0%

  AS Financiering  :  Green transport 686.013 0%

TOTAL  5.959.188 100%

RULES AND GUIDELINES

UN Sustainable Development Goals 13

UN Global Compact Principles 7-9

TCFD Access to Green Capital, Green Products

PCAF Net Zero Emissions in the Portfolio
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All employees of the bank, AS Financiering, and the bank's 
board have completed a basic course in sustainability. Our 
business advisors and leaders have taken courses on 
climate risk and upcoming regulatory requirements. 
Particularly our business customers will experience 
increased demands, legal regulations, and guidelines 
directly impacting them and their companies, and we aim to 
be a sparring partner for our customers in the sustainability 
area. ESG courses are part of the

training plan for all new employees at the bank, with both 
physical courses and a digital review of the basic 
sustainability course. AS Financiering is continuously working 
to improve sustainability competence in all customer-facing 
channels and collaborating car dealerships. Several of the 
bank's departments have been offered courses on relevant 
sustainability topics in 2024, but the work to raise 
sustainability competence across all of the bank’s 
departments is an ongoing effort and will continue to develop 
in the coming years.

Sparebanken Øst is a regional savings bank with a strong 
presence in the local market. The bank's local market can be 
defined as Øvre Eiker and Drammen. In this area, we are a major
employer offering jobs in various fields and at different levels. It is
important for Sparebanken Øst that, through our role as a 
provider of skilled jobs, we also collaborate with many industries 
and business stakeholders on development projects in the local 
communities. The bank has partnered with a local entity that can 
assist our customers with energy mapping, energy labeling, and 
energy efficiency, as well as a partner that can 

provide solar panel installation. The bank also has a long-
standing positive relationship with public actors when business 
and community development projects are to be discussed or 
initiated. The bank's role as a provider of financial services to 
businesses fosters increased competition in products and 
services, which can ultimately contribute to greater business 
development and innovation. We have expertise, local 
knowledge, and familiarity that allow the bank, through knowledge
exchange with the business community, also in sustainability, to 
contribute to development.

Economic and Sustainable Competence

Local business development and innovation

  Rules and Guidelines

UN Sustainable Development lsGoa Mål nr. 4 og 13

UN Global Compact Prinsipp 7-9

GRI-indikator 404

TCFD Ansattes kompetanse innen ESG- og klimarisiko

RULES AND GUIDELINES

UN Sustainable Development Goals  8

GRI-indicator 413-1
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Biodiversity refers to all the different variations of life found in
nature, including plants, animals, and organisms. The loss of 
biodiversity (loss of species) is considered one of the major 
threats in today's society. Most businesses are dependent on 
nature, either directly or indirectly. Human impact primarily 
concerns the exploitation of natural resources, land use, and 
greenhouse gas emissions.
   Sparebanken Øst aims to be a positive contributor to the 
preservation of the local biodiversity around us. Preserving 
and restoring nature is a task that must be addressed locally, 
and the bank's knowledge of the local market can help us 
implement measures that can positively impact nature. The 
bank's primary operations are located in the Østlandet region, 
with Drammen and Øvre Eiker as its local market, and this is 
where our impact on nature is greatest. The bank operates in 
an area where there are endangered species, contaminated 
land, protected areas, and areas proposed for protection. 

	

	

Therefore, we must consider these  factors when, for example, 
evaluating new premises or when new financing is to be 
granted.
   
   We map our business customers with questions about their 
impact on nature and how their operations may depend on 
natural resources. The bank has decided not to finance 
construction projects that destroy protected nature or lead 
to the loss of endangered species.

In addition, the board has adopted a new policy for the 
environment and biodiversity, which establishes that the 
bank's nature-related goals for 2030 are:

• We aim to be a contributor to the restoration of damaged 
nature in our local area by 2050.
• By 2030, we will ensure that we contribute to no loss of 
important biodiverse areas, both in our own operations and in 
the financing of new projects.
In the years to come, we will implement effective and 
concrete measures to achieve this.

Biodiversity

RULES AND GUIDELINES

UN  Sustainable  Development  lsGoa 13

UN  Global  Compact Principles  7-8

PBAF Analyze  biological footprint

TNFD Goals  and methods , strategy

GRI-indi cator 304-2

Sparebanken Øst's direct climate impact through its own 
operations is considered to be relatively modest compared to 
the emissions, resource use, and waste generated indirectly 
through our customer portfolio. At the bank's owned buildings 
and offices, where the majority of the bank's employees work, 
complete waste sorting is carried out. In some of the smaller, 
leased locations, partial waste sorting is implemented. This is 
due to the small size of the premises,

reduced opening hours, and fewer employees. The waste 
produced at these smaller locations primarily consists of paper, 
wet organic waste, and residual waste. E-waste, toner cartridges,
and batteries are handled according to the applicable waste 
instructions at all offices. A significant portion of the office 
supplies purchased by the bank for its own use is 
environmentally certified. The bank’s ambition is to prioritize 
sustainable alternatives in its purchasing decisions.

Resource efficiency and waste

RULES AND GUIDELINES

UN Sustainable Development Goals 13

UN Global Compact Principles 7-8

GRI-indicator 306-3

PCAF Greenhouse gas emissions
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Human Rights, Diversity, and 
Inclusion
Human rights are the fundamental rights and freedoms that all 
individuals are entitled to, regardless of gender, age, religion, sexual 
orientation, nationality, or where they live in the world. Examples of 
human rights include the right to life, freedom from discrimination, 
freedom of speech, and the right to work and education.

Diversity refers to the variety of characteristics that make 
individuals unique, such as their background, perspectives, 
and experiences. Diversity is about embracing differences 
with openness, respect, and inclusion. Sparebanken Øst 
aims to be a workplace where employees experience a safe 
and inclusive work environment, and where individual rights 
are upheld in a dignified manner. We believe that diversity in
the workplace can contribute to creating performance 
environments that enhance both the operation and 
development of the bank. Inclusion refers to the active and 
intentional effort to create an environment where all 
individuals feel valued, respected, and supported. 
   Businesses have a responsibility to respect human rights 
in their operations and throughout the supply chain. They 
should also strive for diverse and inclusive workplaces, 
where everyone is treated with fairness and respect, and 
where all voices are heard.
   The corporate governance at Sparebanken Øst includes a 
board-approved strategy for people and organization. The  

	
	

	
	
	

group's ethical principles, outlined in the "Rules for Good 
Conduct in Sparebanken Øst" and a more detailed internal 
instruction for ethical guidelines, form the framework for 
ethics and describe the commitments and expectations for 
how we, as a group, should behave. This framework stipulates
that we must facilitate equality and diversity in all areas, and 
we do not accept discrimination or harassment. As part of our
work on equality, diversity, and inclusion, the bank has 
developed its own policy for diversity and inclusion.

Sparebanken Øst works within the following areas:
   • Diversity and inclusion

   • Responsible supply chain (including risks related to human
rights violations)
   • Responsible advice and employee competence  
     development

   • Work environment and safety

   • Arbeidsmiljø og sikkerhet

   • Donations to public-benefit purposes
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Sparebanken Øst aims to be an attractive employer for 
competent and responsible individuals. The bank is 
committed to attracting relevant skills regardless of age, 
gender, ethnicity, or disability. We aim to provide interesting 
challenges, tasks, and career opportunities. All employees 
are given equal opportunities for personal and professional 
development and will be treated equally with regard to 
employment, salary, training, and development.
   We aim for a relatively equal gender distribution across all 
leadership levels and have a goal of achieving at least 40 
percent women in leadership positions at all levels over time.
   Sparebanken Øst has an obligation to work for gender 
equality and prevent gender discrimination. The bank aims to 

pay equal wages for work of equal value, regardless of 
gender. Sparebanken Øst will, as far as possible, 
accommodate employees with disabilities. We will also ensure
a good balance between work and leisure for our employees.
   Sparebanken Øst does not tolerate bullying or harassment. 
We have a zero-tolerance policy for verbal, physical, and 
sexual harassment. All employees have a duty to report any 
harassment or discrimination they become aware of in the 
workplace, in accordance with the Equality and Anti-
Discrimination Act. Employees should have the opportunity to 
report any reprehensible conditions in a safe manner. Internal 
reporting channels are in place, and all reports will be treated 
with respect and taken seriously.

Diversity and inclusion

The state of gender equality at Sparebanken Øst

2023 2024 Goal

0%

10 %

20 %

30 %

40 %

50 %

60 %

PERCENTAGE OF WOMEN IN LEADERSHIP ROLES

Percentage of women
on the board

Percentage of  women 
middle manager

Percentage of women 
in top management   

Percentage of women in
management overall

50 % 48 %

27 %

41 %

50 % 50 %

41 %

13 %
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Gender-segregated salary statistics at Sparebanken Øst

Gender
Wage  differences  (on average ) The  proportion of women's  earnings  

compared  to men's  is given  in percentage .

Number  of 
women

Number  of 
men  

  Agreed salary/base salary
  

  
Agreed salary incl .

insurance,  car ,  bonuses &
pension

2023 2024 2023 2024 2023 2024 2023 2024

Total for all employees 109 100 71 75 74 % 75 % 72 % 73 %

108 97 63 66 86 % 88 % 87 % 88 %

16 16 23 23 66 % 67 % 64 % 66 %

1 3 7 8 75 % 64 % 78 % 65 %

15 13 15 14 84 % 89 % 85 % 89 %

 

   
 

 
 

 

 
 

Total for all employees 
excluding top management

All  leaders  including  top 
management

Top  management
excluding  CEO

Middle  managers

Business advisors  /
Customer advisors 46 40 30 36 90 % 90 % 89 % 91 %

         
           

         
      

the  proportion  of  women  on  the  board.  When  replacements  
are needed  in  the  executive  team,  the  bank  will  seek  to  
increase  the proportion  of  women.  The  proportion  of  women
in  the  Executive Team  has  increased  from  13%  to  27%  in  
2024.

2023 2024

41 % 41 %      

  0 % 0 %

 13 % 27 %

 50 % 48 %

  61 % 53 %

     50 % 50 %

*Including the Head of Compliance and Head of Risk Management.

2023 2024

180 175

61 % 57 %

39 % 43 %

 

 

 

7 % 6 %

1 % 2 %

0 0

1 0

 

           
         

            
      

Sparebanken  Øst  aims  to  have  at  least  40  percent  women  in 
leadership  positions  across  all  levels  over  time.  This  goal  has 
been  achieved  for  several  years  in  terms  of  the  total  
proportion  of female  leaders,  the  proportion  of  female  
middle  managers,  and

 

   

PERCENTAGE  OF  WOMEN  ACROSS

Proportion of  women  leaders  in  total 

Leadership level  1  (CEO  )

Executive team*

Middle management

Corporate advisors/Customer advisors 

Proportion of  women  on  the  board

 

JOB

 

LEVELS

EQUALITY REPORT

Total number  of employees

Women's share

Men's share

Part-time women  employees

Part-time men  employees

Temporary  positions  for women

Temporary positions for men
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Part-time work and temporary employees at Sparebanken Øst

We see that fathers at Sparebanken Øst, in line with the trend in 
the Norwegian population, primarily take only the legally mandated
paternity quota. It is the mothers who generally take the shared 
parental leave period. It is also the mothers who take unpaid leave 
in connection with parental leave. Men at Sparebanken Øst are 
met with the same level of understanding 

and accommodation if they choose to take a larger portion of 
the leave, and it is also accepted that fathers can take unpaid 
leave. Efforts to shape attitudes around this are addressed 
during the onboarding of new leaders specifically and in 
leadership training more generally.

In 2024, 14 employees (8%) worked part-time at Sparebanken 
Øst.
   In seven of these cases, the reason for part-time work is 
either that the employee is partially disabled or that the 
employee has applied for reduced working hours in 
accordance with the Working Environment Act § 10-2. This is in 
line with our desire to accommodate employees who have 
reduced functionality or who, for other reasons, have a 
particular need for permanent or temporary reduced working 
hours. Sparebanken Øst employs three students part-time. The
remaining four employees who worked part-time applied for 
this themselves and were granted approval. Based on this, it 
can be concluded that there is no involuntary part-time work at
Sparebanken Øst. 

The bank generally prefers full-time positions but 
accommodates part-time work where required by law, to 
include employees with reduced functionality or where 
employees themselves request part-time positions.
   Sparebanken Øst uses temporary employment to a very 
limited extent, primarily for substitute positions. We have a 
strong tradition of offering young people and students work 
experience as vacation substitutes.
   Sparebanken Øst aims to pay equal wages for work of equal
value, regardless of gender. The bank has a joint employment
committee that formally makes decisions regarding 
employment for employees whose salaries fall within a salary
scale.

Parental leave usage
Number on leave in Average number of weeks

2023 2024 2023 2024

Men 2 4 10 12

Women 4 8 25 20

Total 6 12 35 32

Number who took unpaid 
leave in connection with 
parental leave

2023 Total leave  2024 Total leave  

Women 1 2 50 % 2 8 25 %

Men 0 4 0 % 0 4 0 %

Number who took 
graded parental leave 2023 Total leave  2024 Total leave  

Women 0 2 0 % 0 8 0 %

Men 0 4 0 % 1 4 25 %

EQUALITY IN PARENTAL LEAVE AT SPAREBANKEN ØST

UNPAID LEAVE IN CONNECTION WITH PARENTAL LEAVE

Reduced working 
percentage to take care of 
children

2023

Employees 
with children 

under 10 
years old in 

2023

 2024

Employees 
with children 

under 10 years
old in 20234

 

Women 4 28 14 % 2 25 8 %

Men 0 20 0 % 0 26 0 %

REDUSERT STILLINGSPROSENT FOR Å TA SEG AV BARN
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Health-related leave at Sparebanken Øst

Balancing work and family life

Work for equality and against discrimination

Employee rights

The bank maintains good control over health-related leave 
and has effective procedures in place for following up with 
employees who are on leave due to health reasons. At present,
there is no need for additional measures to reduce 
absenteeism. As observed in society in general, women tend 
to have higher health-related 

leave than men.  A portion of women’s health-related leave is 
related to pregnancy,and women also take more leave to care
for sick children. Efforts to shape attitudes around this will be
addressed during the onboarding of new leaders and 
throughout leadership training in general.

Sparebanken Øst aims to provide employees with a good 
balance between work and leisure. To support increased 
flexibility, the bank offers a flexible working hours scheme
with core hours from 09:00 to 15:00, and a broader 
framework for regular working hours from 07:30 to 18:00. 
Within these hours, employees can manage their own work
schedules. 

Sparebanken Øst is one of the few employers to have 
introduced an additional week of vacation for employees with
young children aged two to nine years. In addition, the bank 
reduces working hours by one hour during the summer 
months, from mid-May through August. The bank also has a 
clear goal that meeting activities should take place within 
regular working hours.

Recruitments, both external and internal, are handled by 
the bank's employment committee. The committee 
consists of three representatives from management, two 
employee representatives from the Finansforbundet, and 
one representative from the staff. The committee works 
to ensure diversity, equality, and equal pay for work of 
equal value in recruitment.

In addition to information about the recommended 
candidate, the committee also has access to applicant 
lists in its work and handles and makes decisions 
regarding salary setting for positions covered by the 
financial sector’s salary regulations. Local salary 
negotiations are also discussed and decided by the 
employment committee.

A large group of employees at the bank are organized in the 
Finansforbundet. The bank is a member of Finance Norway 
and adheres to Norwegian laws. Child and youth labor is 
regulated under Chapter 11 of the Working Environment Act 
and the regulations on organization, leadership, and 
participation. As a general rule, Sparebanken Øst does not 
employ children under the age of 15. We have outlined in our
internal guidelines and in the leadership handbook how we 

should take care of employees, both during the hiring process
and while they work with us. The bank has published a "Code 
of Conduct" that also addresses discrimination. It states, 
among other things, that Sparebanken Øst will promote 
respect for human dignity by encouraging diversity in the 
workplace. We will recognize similarities but also value 
differences to bring out the best for both our customers and 
Sparebanken Øst.

Health-related leave (self-
certified/doctor-certified)

As of 
31.12.23

Possible 
workdays 

2023
Number of 
workdays

As of 
31.12.24

Possible 
workday s 

2024
Number of
workdays

Menn 2,4 % 15578 380 2,3 % 16261 381

Kvinner 5,7 % 22975 1302 7,6 % 21928 1675

total 4,4 % 38553 1682 5,4 % 38141 2056

Fravær pga.syke barn (samlet 
antall dagsverk) per 31.12.23

Mulig 
dagsverk 

2023

Antall 
dagsverk per 31.12.24

Mulig 
dagsverk 

2024

Antall 
dagsverk

Menn 1,3 % 5060 68 1,0 % 6210 61

Kvinner 3,3 % 7590 248 4,7 % 6670 310

total 2,5 % 12650 315 2,9 % 12880 371
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AS Financiering has a part-time student employee. No 
employees in AS Financiering have taken parental 
leave in 2024, either full-time or part-time. 

Additionally, no one has taken unpaid leave in 
connection with parental leave. No days of absence due 
to sick children have been reported in 2024.

Reporting on gender equality at AS Financiering

Gender Salary differences ( on average) Women's share of men's 
earnings is stated as a percentage

  Number of
  women

Number of 
men

  Agreed  salary /Fixed  salary

  
 

   
 Agreed salary including 

insurance, company car ,  any  
paid bonus,  pension.

2023 2024 2023 2024 2023 2024 2023 2024

Total number of employees 9 10 8 5 80 % 68 % 76 % 63 %

Total number of employees 
excluding the 
management team

 
8 9 5 1 101 % 111 % 99 % 114 %

2023 2024

25 % 20 %

0 % 0 %

33 % 25 %

40 % 40 %

2023 2024

Total number of employees (full-time equivalents) 17 15

Percentage of women 53 % 67 %

Percentage of men 47 % 33 %

Part-time women employees 0 % 0 %

Part-time men employees 0 % 0 %

Temporary positions  for women (full-time equivalents) 0 0

Temporary positions  for men (full-time equivalents) 0 0

     

Percentage  of  women  by  job  level

Number of female leaders

Leadership level 1 (CEO)

Management team

Percentage of women on the board of directors

GENDER

 

EQUALITY

 

REPORT
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2024

Number

 

of

 

workdays

2023

As

 

of

 

31.12.24
Possible

 

workdays
Number

 

of

 

workdays
As

 

of

 

31.12.24
Possible

 

workdaysHealth-related leave

Men 1,9 % 1643 31 3,6 % 1211 44

Women 1, % 2059 38 8,6 % 2455 212

Total 1,9 % 3702 69 7,0 % 3666 256

RULES AND GUIDELINES

UN Sustainable Development Goals 8 and 16

UN Global Compact Principles 1-6

The Transparency Act Worker rights

GRI- indicator 401-3, 405-1, 405-2, 406-1

UN Human Rights Article 23

Health-related leave and work environment in AS Financiering 
Sick leave in AS Financiering has increased in 2024 due to some longer illness cases. 
The absence is under control, and there is no consideration for further action beyond 
regular sick leave follow-up. The work environment is considered good.
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RULES AND GUIDELINES

UN Sustainable Development Goals 8 and 16

UN Global Compact Principles 1-6

The Transparency Act Worker rights

GRI- indicator 408-1, 409-1, 414-1, 414-2

UN Human Rights Article 23

To realize the bank's ambition of incorporating sustainability
into every aspect, we are constantly focused on ensuring 
that we also work towards the most sustainable value chain 
possible. A policy for responsible procurement has been 
established, applicable to all existing and new suppliers. 
The purpose of this policy is to safeguard fundamental 
human rights, decent working conditions, the environment, 
and corporate governance among suppliers and business 
partners. This is part of the requirements set out in the 
Transparency Act. Sparebanken Øst is subject to the law on 
corporate transparency and the work on fundamental 
human rights and decent working conditions (the 
Transparency Act). A statement on the due diligence 
assessments for Sparebanken Øst and our subsidiaries is 
published on our website. The statement for due diligence 
assessments for 2024 will be published on our website by 
the deadline of June 30, 2025.
    We are also actively working to manage sustainability 

risks in our downstream value chain in our interactions with 
our customers.
   In 2024, work has also been done on mapping the value 
chain in line with the new requirements under the Corporate 
Sustainability Reporting Directive (CSRD/Sustainability 
Reporting Directive).
The value chain mapping under CSRD is part of the double 
materiality analysis, which will form the basis for 
sustainability reporting for the reporting year 2025. This 
mapping will help increase the focus on sustainability issues 
in our value chain, both upstream, downstream, and within 
our own operations. The value chain analysis will undergo 
continuous evaluation, which may influence and improve the 
data foundation and dialogue with our suppliers and 
customers. Overall, the goal is that the value chain mapping, 
double materiality analysis, and associated reporting will 
help ensure that Sparebanken Øst is better equipped for the 
transition to a more sustainable society.

Responsible value chain
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Competent employees are a prerequisite for a sustainable and 
attractive financial sector. Continuous development of 
employee skills is a key focus area to achieve our strategic 
goals and to serve our customers in the best possible way. We 
will also attract the necessary expertise through recruitment 
and collaboration.
   Sparebanken Øst is affiliated with the Financial Sector's 
authorization schemes (FinAut) in savings and investment, 
credit, personal and business property insurance, and personal
and business life insurance. The bank's affiliation with these 
authorization schemes is an important part of ensuring that our
employees have the necessary competence and ethics in 
customer interactions. All authorized employees undergo 
annual professional updates to maintain their authorization. In 
2024, the bank has hired several new advisors who were not 
recruited from the banking sector. These individuals will 
receive training and be authorized during their first year of 
employment at the bank. 
   Throughout the year, a number of competence-enhancing 
measures have been implemented. All employees have 
undergone training in the prevention of financial crime, anti-
money laundering,anti-corruption, and IT security. Internal 
leadership training on various relevant topics is also 
conducted. In the retail market, training has been carried 

out to ensure that our advisors provide excellent service to our
customers.
   The various areas of expertise and specialists within the 
bank regularly participate in courses and webinars to ensure 
competence development in line with the bank's needs and 
market and societal developments.
   All new employees must undergo training to gain the 
necessary knowledge and insight into the bank's history, 
strategy, values, and framework conditions. Additionally, all 
new employees must complete tailored training in relevant 
subjects and systems, as well as training in anti-money 
laundering, countering the financing of terrorism, and IT 
security. In 2024, the bank established a new onboarding 
program for newly hired customer advisors in the retail 
market. The purpose of the training is to ensure that new 
customer advisors in the bank receive solid, effective, and 
systematic training. The training takes place centrally over a 
period of one month and covers a range of relevant topics.
   The bank has a range of handbooks and an extensive set of 
instructions. Continuous efforts are made to ensure the quality
of these tools to guarantee that competence is maintained 
within the organization. Structuring and quality assurance of 
necessary learning and development are key focus areas for 
Sparebanken Øst.

Responsible advising service and 
competence development

COMPLAINTS IN THE NORWEGIAN FINANCIAL SERVICES COMPLAINTS BOARD

2020 2021 2022 2023 2024

Number 8 8 3 8 8

RULES AND GUIDELINES

UN Sustainable Development lsGoa 4, 8 and  16

UN Global Compact Principles 1-6

GRI-indicator 404-2 and 417-2

The Transparency Act Worker rights

UN Human Rights Article  26
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EMPLOYEE

 

SURVEY 2021 2022 2023 2024

Average Score 75,5 82 82,2 82,3

Proud to work at Sparebanken Øst 64,5 80,1 83,4 79,7

Recommend Sparebanken Øst as an employer 63,1 80 85 83

The physical and psychosocial work environment in the 
bank should ensure that all employees have a positive 
experience in their work situation. Sparebanken Øst 
conducts annual employee surveys to assess the work 
environment and has, for several years, used the Humetrica 
Organizational Analysis (HOA). This analysis is well-
documented, based on 30 years of experience, 

and is used by numerous Norwegian organizations. The 
feedback provides the bank with valuable insight into both 
minor and major areas for improvement, allowing for targeted
measures to drive positive change. At the same time, it 
enables the bank to preserve and further develop the positive
aspects of the work environment.

The employee survey score in 2024 was very strong, showing 
positive development in several areas. This indicates that 
targeted initiatives have positively impacted the work 
environment and increased employees' pride in the bank.
   Effective follow-up and development of employees are 
important to the bank. Throughout the year, structured efforts
have been made to support employees. Strategies and 
performance presentations are made available in digital 
formats to ensure clear and consistent communication about 
goals, expectations, and results.

The bank systematically ensures compliance with mandatory 
health, safety, and environmental (HSE) requirements through
established instructions and close collaboration with the 
occupational health service. Post-incident care in connection 
with robberies is part of the bank's overall HSE efforts and is 
handled by a dedicated post-incident support group. There 
were no robberies in the bank in 2024. Regular training in 
conflict and situation management is conducted for 
employees in customer-facing roles. The bank has not carried 
out any redundancy processes.

The incidents are related to individual situations where 
customers have acted threateningly or aggressively toward 
our employees. These incidents have been handled by the 
bank's HR department, where measures have been identified
to support those involved. 

those involved. 
   Assistance from the occupational health service is also 
offered. None  of  the  incidents  in  2024  have  resulted  
in  employees reducing their work participation or requiring
further follow-up.

All personal injuries are reported to NAV. Personal injuries 
refer to accidents or physical injuries to 

employees that occur in the workplace and are handled by 
the bank's HR department.

Work environment and safety

REPORTED INCIDENTS RELATED TO EMPLOYEES AND THE WORK ENVIRONMENT

REPORTED PERSONAL INJURIES

2020 2021 2022 2023 2024

Incidents 4 5 3 6 12

2020 2021 2022 2023 2024

Personal injuries 3 1 0 0 0
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The bank's turnover fluctuates over time. Maintaining a 
balance between renewing the organization, retaining 
relevant experience and crucial expertise, and being an 
attractive employer in the market is important. The bank aims 
to provide new generations of employees with opportunities 
for training and development. The bank also has good 
experience recruiting employees from other industries. This 
strategy affects the bank's turnover, as it is natural for young 
employees to seek further career and development 
opportunities outside the bank after a period of time. During 
certain periods, the bank's age composition will result in a 
higher proportion of 

employees who leave to transition into retirement. 
Unemployment in Norway has been low in recent years, with a 
significant number of vacant positions. The scarcity of labor, 
combined with the fact that the bank's employees are 
attractive to other companies, has led to rising turnover.
   The overview below shows departures and arrivals broken 
down by age and gender. Reporting by geographic affiliation is
not relevant, as the bank only has employees in the Eastern 
Norway region. To gain more insight into why employees 
choose to leave, exit interviews are conducted. In 2024, 25 exit
interviews were carried out.

Turnover

 

2022 2023 2024

total Excluding retires total Excluding retires total Excluding

 

retires

Number % Number % Number % Number % Number % Number %

New hires 37 22,4 38 21,1 38 21,7

Women 16 9,7 18 10,0 18 10,3

Men 21 12,7 20 11,1 20 11,4

New hires under
30 years old

11 8 15

Women 5 3 7

Men 6 5 8

New hires 
between 30-50 

21 22 19

Women 10 13 10

Men 11 9 9

New hires over 
50 years old

5 8 4

Women 1 2 1

Men 4 6 3

Turnover 39 23,6 34 20,6 26 14,4 19 10,6 43 24,6 33 18,9

Women 18 10,9 15 9,1 15 8,3 8 4,4 26 14,9 16 9,1

Men 21 12,7 19 11,5 11 6,1 11 6,1 17 9,7 17 9,7

Turnover under
30 year

6 6 5 5 5 5

Women 3 3 0 0 0 0

Men 3 3 5 5 5 5

Turnover 
between 30-50 

25 25 10 9 10 9

Women 10 10 5 4 5 4

Men 15 15 5 5 5 5

Turnover over
50 years old

8 3 11 5 11 5

Women 5 2 9 4 9 4

Men 3 1 1 1 1 1
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Turnover AS Financiering
Turnover at AS Financiering has shown good development in 2024, 
and there are no concerns regarding the turnover numbers for 2024.

2022 2023 2024

Percentage 12% 13% 7%

RULES AND GUIDELINES

UN Sustainable Development Goals 8 and 16

UN Global Compact Principles 1-6

GRI-indicator 401-1, 403-1, 403-4

The Transparency Act Worker rights

As a savings bank, a portion of the profit is allocated each 
year to charitable donations. Over time, these funds will be 
directed to organizations and projects aimed at supporting 
volunteerism, 

idealists, and other community-beneficial purposes. Initiatives 
specifically targeting children, youth, and vulnerable groups are 
given priority. Please refer to the dedicated section "Charitable 
Donations."

Donations to charitable purposes

RULES AND GUIDELINES

UN Sustainable Development Goals 16

UN Global Compact Principles 1-6

GRI-indicator 413-1
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Efforts against financial crime and
protection of personal privacy
Economic crime refers to illegal activities involving the use of the financial 
system for criminal gain, money laundering, fraud, and financing of terrorism. 
Sparebanken Øst has a responsibility to prevent and detect economic crime to 
protect its customers and maintain the integrity of the financial system.

Sparebanken Øst works within the following areas:
      •  Preventing economic crime and corruption
      •  Information security and privacy protection
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2020 2021 2022 2023 2024

Internal corruption cases 0 0 0 0 0

Internal fraud cases 0 0 0 0 0

Suspicious cases – flagged 24.423 20.010 20.352 19.846 20.773

Number of reports to Økokrim 69 61 87 182 235

Economic crime occurs on a large scale and is a serious 
societal issue. It is an ongoing threat to both individuals and 
businesses, and it undermines key pillars of society. As a bank,
we therefore have an important societal mission – to prevent, 
detect, and report activities related to economic crime.
   One of the bank's selected sustainability goals is "Peace, 
justice,and strong institutions." This includes efforts to 
counteract the consequences of economic crime, such as 
hindering economic growth, social inequalities, human rights 
violations, and fighting corruption. The bank therefore has its 
own ethics committee, consisting of the chief union 
representative, a lawyer, HR manager, deputy CEO, and CEO. 
This committee addresses ethical guidelines, reports, and 
concerns about questionable practices. All employees sign 
internal ethical guidelines, in addition to a "Code of Conduct" 
that must be followed by all employees.
   Sparebanken Øst's overarching goal is to combat economic 
crime and works systematically to prevent our products and 
services from being used for activities such as money 
laundering and financing of terrorism. The bank has a zero-
tolerance policy for economic crime, and the bank's "Anti-
Money Laundering and Anti-Terrorist Financing Policy" 
provides guidelines for the bank's approach and efforts to 
prevent such activities.
   The foundation for performing satisfactory work in this area 
is, first and foremost, a thorough understanding of and 
information about our customers' use of our products and 
services. Information gathering is conducted both at the 
establishment stage and on an ongoing basis, and the bank 
has strong operational procedures that must be followed by 
each employee. Secondly, there must be continuous 
improvement and optimization of transaction rules. One of the 
main tasks to detect and analyze suspicious transactions that 
may indicate money laundering or terrorist financing is 
transaction monitoring. In the process of verifying suspicions, 
a variety of control and customer measures are used, which 
are anchored in robust and operationalized procedures. In 
addition, the bank has strong governance and control 
functions to detect any errors and/or shortcomings in the 
work. For most transactions, suspicions are cleared; however, 
in cases where the suspicion cannot be refuted, the matter is 
reported to Økokrim. The bank has seen a significant increase 
in the number of cases reported to Økokrim, rising from 69 
cases in 2020 to 235 cases in 2024. This is primarily due to 
continuous improvements in detecting new and various 

methods, which in turn results in better accuracy in the bank's
rule-setting for transaction monitoring and fraud cases.
   Over the past few years, there has been a rapid 
technological development, and banks' efforts to prevent 
economic crime, including fraud, money laundering, terrorism 
financing, and corruption, are becoming increasingly 
challenging. This means that we need knowledgeable and 
adaptable employees. In 2023, all employees underwent 
training through external courses with subsequent 
knowledge tests. This effort has been followed up in 2024, 
but through a series of internal courses, knowledge tests, and
specific training in selected areas.
   At Sparebanken Øst, we believe in close cooperation with 
other industry players to share information and exchange 
experiences. Employees in the Anti-Money Laundering 
department therefore participate in several network groups, 
including "OPS AT" (public-private partnership) and the "Anti-
Money Laundering Network" through JUC.

Preventing economic crime and corruption

               

                      

 

  

Sparebanken Øst  |  Annual report 202464 Sustainability



AS Financiering focuses on preventing fraud during loan 
approval and actively works to prevent and detect financial 
crime. All employees regularly undergo mandatory training on 
anti-money laundering (AML) and the financing of terrorism. 
   AS Financiering's anti-money laundering officer has the 
relevant expertise to meet the obligations under the AML 
regulations. They work systematically with risk assessments, 
internal controls, and procedures. Through a strong training 
strategy and internal guidance at AS Financiering, fraud is 

prevented and detected both during the manual credit 
assessment and in the control checks before disbursement.

AS Financiering

2021 2022 2023 2024

Antall 
transaksjoner 1 2 1 1

NUMBER OF TRANSACTIONS REPORTED TO ØKOKRIM

RULES AND GUIDELINES

UN Sustainable Development lsGoa 16

UN Global Compact Principles 10

GRI-indicator 205-1, 205-2, 205-3

The Transparency Act Preventing economic crime and corruption

Sparebanken Øst takes information and IT security very 
seriously. The responsibility for information and IT security is 
anchored in the bank’s top management group, and IT 
strategies as well as an information security management 
system have been established. These strategies are updated 
annually and when necessary, and are decided by the bank's 
management and board. The bank has a strong collaboration 
with both Nordic Financial Cert (NFCert) and with the bank’s 
technical service providers in this effort. Furthermore, the 
bank has established its own IT security program that includes
several courses and exercises for all employees. This 
contributes to raising awareness of the employees' roles and 
importance for the bank's security culture. The bank works 
proactively towards cyber risk and has developed a separate 
policy for this area.
   The General Data Protection Regulation (GDPR) provides 
general provisions regarding the processing of personal data, 
meaning information that can be directly or indirectly linked to
an individual. All employees are bound by a statutory duty of 
confidentiality, according to the Financial Institutions Act §§ 

9-6 and 9-7, and sign a confidentiality agreement upon 
employment. Sparebanken Øst has developed its own privacy 
statements for both customers and employees. We also have 
a designated Data Protection Officer (DPO).
   Sparebanken Øst has established routines to protect the 
rights of customers and employees and provide avenues for 
complaints. A procedure has also been implemented for 
reporting deviations, including breaches of personal data 
security. The bank records and evaluates deviations related to 
the processing of personal data, with reporting to the 
Norwegian Data Protection Authority (Datatilsynet) as deemed
necessary. In 2024, one incident related to a deviation with a 
system provider was reported to Datatilsynet. Sparebanken 
Øst is not aware of any formal complaints submitted to 
Datatilsynet regarding privacy breaches in the last five years. 
The bank has also not experienced any serious security 
incidents in 2024. More information on the bank's handling of 
personal data can be found in the bank's privacy statement at 
oest.no/personvern.

Information security and privacy

RULES AND GUIDELINES

UN Sustainable Development Goals 16

UN Global Compact Principles 10

GRI-indicator 418-1

The Transparency Act Information security
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GRI-indicator Description Page reference

102-18 Corporate Governance 67

2.9 Governance Structure and Composition 31

2.14                                                         The Role of the Board in Sustainability Reporting 31

2.28 Membership Affiliations 33

3.1, 3.2, 3.3   Process for Defining Material Areas, List of Material Areas, and Governance of 
Material Areas 34

205-1, 205-2, 205-3 Preventing Economic Crime and Corruption 65

201-2, 303-5 Climate and Environmental Risk in the Portfolio 38

302-1, 305-1, 305-2, 
305-3 Energy Usage 40

303-1 Interactions with Water as a Shared Resource 38

303-5 Water Consumption 38

304-2 Significant Impact from Activities, Products, and Services on Biodiversity 50

305-1, 305-2, 305-3                     Direct Emissions Scope 1, Indirect Emissions Scope 2, Other Indirect Emissions Scope 3 40

305-4 GHG Emissions Intensity 40

305-5  Reduction of Greenhouse Gas Emissions 44

306-3 Resource Efficiency and Waste 50

401-1 New Hires and Employee Turnover 62

401-3 Parental Leave 57

403-1, 403-4  Management System for Health, Safety, and Environment (HSE), Employee Participation, 
Consultation, and Communication on HSE 62

404-2 Responsible Advice and Competence Development 59

405-1 Gender Distribution at Different Levels 57

405-2 Gender Equality and Pay 57

405-1, 405-2, 406-1 Diversity and Inclusion 57

408-2 Responsible Supply Chain 58

408-1 , 409-1                                  Operations and Suppliers Where There Is a Risk of Child Labor and Forced Labor 58

413-1 Community Involvement, Local Economic Development, and Innovation 62

414-1                                                   New Suppliers 58

414-2  Negative Social Impact in the Supply Chain and Actions Taken 58

417-2 Economic and Sustainable Competence 59

418-1 Information Security and Privacy 65

Sustainability Areas of Sparebanken 
Øst - GRI Indicators
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equity certificate holders, employees, depositors, and 
municipal appointees in Drammen, Nedre Eiker, and Øvre 
Eiker. Each member of the Supervisory Board has one vote.
   The purpose of the NUES recommendations is to ensure that
companies listed on regulated markets in Norway have 
corporate governance that clarifies the division of roles 
between shareholders, the board, and the executive 
management, beyond what is required by legislation. In a 
savings bank, there is also a need to clarify the roles in 
relation to employees, customers, and municipality-appointed 
trustees. This is addressed through Sparebanken Øst's 
bylaws. Corporate governance in Sparebanken Øst helps 
protect the interests of employees, depositors, equity 
certificate holders, and other external parties. Corporate 
governance is the board's overarching responsibility and aims 
to ensure that bodies and functions operate in accordance 
with regulations, and that the business is managed in an 
effective and goal-oriented manner over time. The 
management and the board of Sparebanken Øst annually 
assess the principles of corporate governance and how they 
are practiced and adhered to within the organization.

1. Introduction
Savings Banks are Self-owned Foundations. The Norwegian 
Code of Practice for Corporate Governance, developed by the 
Norwegian Corporate Governance Board (NUES), is designed 
for public limited companies owned by shareholders with 
shares listed on regulated markets in Norway. For savings 
banks, the code applies insofar as it is relevant. Sparebanken 
Øst adheres to a "comply or explain" principle with respect to 
the recommendations (NUES), and any deviations from NUES 
will be commented upon. In this context, we take into account 
that savings banks are self-owned foundations and that the 
governance structure and composition of governing bodies 
differ significantly from those of public limited companies. 
Presentations, quarterly reports, bylaws, and more can be 
found at www.oest.no, under "About Us." The governance of 
Sparebanken Øst is based on an adopted vision, mission, 
objectives, strategies, and core values, as outlined in the 
section "Bank's Strategy" in the 2024 Annual Report, including
the ethical framework established by the board.
   The Supervisory Board is the highest governing body in 
Sparebanken Øst, equivalent to the general meeting in limited 
companies. The Supervisory Board is elected from among 
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The overall activities of Sparebanken Øst are set out in its Articles 
of Association. Sparebanken Øst’s purpose is to conduct business 
and provide services that are customary and natural for savings 
banks to perform in accordance with the applicable legislation and 
licenses in force at any given time.

In accordance with the applicable provisions of the Financial 
Institutions Act (finansforetaksloven) and other relevant legislation, 
Sparebanken Øst may hold assets in other financial institutions as 
well as in companies engaged in activities naturally related to 
banking and financing operations. 

The Bank may also own shares in other companies but may not 
operate or participate as a general partner in companies engaged 
in activities other than those mentioned in this paragraph, unless 
such participation is temporary and necessary to safeguard the 
Bank’s claims. Otherwise, the Bank’s activities are conducted 
within the framework set by its license to operate as a savings 
bank and in accordance with the Financial Institutions Act and 
other laws and regulations applicable to savings banks. For a more
detailed description of the activities, please refer to the Board of 
Directors' Annual Report for 2024 and the section describing the 
Bank’s strategy.

3. Statement on Ownership and Corporate Governance

                 
      

2. Statement on Corporate Governance According to the Accounting Act
The  table  below  summarizes  how  Section  2-9,  second  paragraph,  of  the  Norwegian  Accounting  Act  is  addressed  in  Sparebanken  
Øst.  The structure  follows  the  numbering  in  the  paragraph.

      
 

Statement  on  Corporate  Governance  According  to  the 
Accounting  Act

Comments

       
           

1.  Specification  of  recommendations  and  regulations  on  
corporate governance  that  the  company  is  subject  to  or  
otherwise  chooses  to follow.

 

 
 

 
  

 
  

  

       
      

2.   Information  on  where  the  recommendations  and  
regulations mentioned  in  point  1  are  publicly  available

      
     

The  NUES  recommendation  is  available  at  nues.no.  
Other regulations  can  be  found  at  lovdata.no.

       
      

3.   A  justification  or  any  deviations  from  the recommendations  and  
regulations  mentioned  in  point  1

        
      

   

Deviations  may  be  necessary  to  accommodate  all  stakeholders  in 
Sparebanken  Øst.  Any  deviations  from  the  recommendation  are 
explained  in  this  statement.

         
       

     

4.   A  description  of  the  main  elements  of  the  bank’s systems  for  
internal  control  and  risk  management related  to  the  accounting  
reporting  process

         5.  Statutory  provisions  that  wholly  or  partially  expand  or  deviate  from 
the provisions in the Public Limited Liability Companies Act Chapter 5

        
        

Sparebanken  Øst  is  regulated  by  the  Financial  Institutions  Act 
and has  statutes  in  accordance  with  this.  See  also  point  7

           
         

     

6.  The  composition  of  leading  bodies  as  well  as  a  description  of  the 
main  elements  of  applicable  instructions  and  guidelines  for  the work 
of  these  bodies  and  any  committees

  See  points  6-11

       
   

7.  Statutory  provisions  that  regulate  the  appointment  and 
replacement  of  board  members

  See  point  9

          
          

8.  Statutory  provisions  and  powers  that  allow  the  board  to  decide 
on  and  repurchase  or  issue  its  own  shares  or  equity  certificates   See  points  4

          
      

       
       

        
           

    

9.  A  description  of  the  company’s  policies  on  equality  and  diversity with
respect  to,  for  example,  age,  gender,  and  educational  and professional  
background  for  the  composition  of  the  board,management,  and  control
bodies  and  their  sub-committees.  Goals  for these  policies,  how  they  
have  been  implemented,  and  their  impact during  the  reporting  period  
should  be  stated.  If  the  company  does  not have  policies,  this  should  be  
explained.

    See  points  8  and  9

Deviations from NUES:  None
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Savings bank operations are subject to licensing and are governed  
by an extensive regulatory framework that regulates the operations
of savings banks. The Financial Supervisory Authority Act and the 
Financial Institutions Act, along with their associated regulations,
are central to this context. This legislation largely defines what is 
considered good corporate governance and management in  
financial institutions. Savings banks are subject to supervision by  
the Financial Supervisory Authority. Sparebanken Øst also follows  
the Norwegian recommendation for corporate governance and  
management issued by the Norwegian Committee for Corporate

  See  point  12



The Board continuously assesses the capital structure in light 
of the company’s objectives, strategy, and desired risk profile. 
The minimum equity requirement for savings banks is 
stipulated in Section 14-1 of the Financial Institutions Act. 
Requirements for the capital conservation buffer, systemic risk
buffer, and countercyclical capital buffer are regulated in 
Section 14-3 of the same Act. The Group’s target for the CET1 
capital ratio corresponds to the regulatory requirements plus a
capital margin of 1.0 percent. 
   The Supervisory Board has authorized the Board of Directors 
to acquire and/or establish a pledge in the Bank’s own equity 
certificates. The authorization is valid for 18 months from 21 
March 2024 and is subject to annual review. The Financial 

Supervisory Authority of Norway (Finanstilsynet) has 
approved the authorization. For practical reasons, 
Sparebanken Øst deviates from NUES' recommendation 
that such authorizations should be valid until the next 
Supervisory Board meeting, i.e., for one year.
   The Supervisory Board has not granted the Board of 
Directors any general authorization to increase the Bank’s 
equity. Should Sparebanken Øst require a capital increase, 
this will be addressed as a separate item at a Supervisory 
Board meeting. Any decision to increase the ownership 
equity must be approved by the Financial Supervisory 
Authority of Norway, cf. Section 10-4, (3) of the Financial 
Institutions Act.

Sparebanken Øst has one class of equity certificates. The 
Bank’s equity certificates are listed on the Oslo Stock 
Exchange in accordance with the regulations set out in 
financial legislation and the issuer rules established by the 
Oslo Stock Exchange. All equity certificate holders have the 
same rights. In 2024, there were no transactions between the 
Bank and the equity certificate holders or their related 
parties other than loans, deposits, and payment services, as 
well as salaries/fees to employees and elected 
representatives who are equity certificate holders.

The preferential rights of equity certificate holders in the 
event of capital increases are set out in Section 10-10 (3) of 
the Financial Institutions Act (finansforetaksloven). In the 
event of an increase in the ownership equity, the holders of 
equity certificates have preferential rights to subscribe for 
the new equity certificates in proportion to their existing 
holdings of equity certificates issued by the institution. 
Section 10-5 of the Public Limited Liability Companies Act 
(allmennaksjeloven) regarding the waiver of preferential 
rights applies correspondingly.

4. Share Capital and Dividends

5. Equal Treatment of Shareholders

  DEVIATION  FROM  NUES: For practical reasons, Sparebanken Øst deviates from the recommendation that a Board
authorization to acquire and/or establish a pledge in the Bank’s own equity certificates should not extend beyond 
the next ordinary meeting of the Supervisory Board, as the authorization is valid for 18 months.

     DEVIATION  FROM  NUES:  None

The bank’s equity certificates are freely traded on the Oslo 
Stock Exchange. There are no additional ownership 
restrictions other than the applicable rules in the Financial 
Institutions Act 

concerning ownership limitations and licensing 
requirements,as well as the bylaws stipulating board 
approval for the purchase of equity certificates, which 
apply to equity certificate holders in Sparebanken Øst.

6. Equity Certificates and Tradability

DEVIATION FROM NUES: Sparebanken Øst deviates from NUES in that the purchase of the bank’s equity 
certificates requires board approval. This is stipulated in the bank’s bylaws.

The Supervisory Board shall ensure that the savings bank 
operates in accordance with its purpose and in compliance 
with applicable laws and the Articles of Association. The 
Supervisory Board elects the Nomination Committee from 
among its members. According to the Articles of 
Association, the tasks of the Supervisory Board include 
selecting the Chair and Deputy Chair of 

the Supervisory Board,  approving the annual financial 
statements and the annual report, approving the 
allocation of profits/dividends, and determining the 
remuneration for the Bank’s elected representatives, 
including the Board of Directors, Nomination 
Committee, and elected auditors. The Supervisory 
Board also elects the Bank’s Board members.

7.  The Supervisory Board
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DEVIATION FROM NUES: The NUES recommendation regarding the use of authorization at the general meeting is not 
relevant as the Supervisory Board operates with pre-elected deputies who are called upon in the event of absences of 
regular members.

         
          

          
       

                  
  

   
     

             
        

           
          
        

       
   

         
        
        
       

         
      

        
         

        
       

According  to  the  Bank’s  Articles  of  Association,  the  election  of
members  to  the  Supervisory  Board  and  the  Board  of  Directors 
shall  be  carried  out  based  on  nominations  from  the  Nomination
Committee.  There  are  3  Nomination  Committees  in  
Sparebanken Øst:

1.             Nomination  Committee  for  the  Supervisory  Board  and    
         the Board  of  Directors  

2.       Nomination  Committee  for  Depositors
3. Nomination  Committee  for  Equity  Certificate  Holders

    The  Nomination  Committees  shall  ensure  that  the  
composition  of the  Board  of  Directors  and  other  bodies  
complies  with  the  Bank’s Articles  of  Association  and  the  
applicable  legislation  at  any  given time.  In  addition,  
consideration  must  be  given  to  the  composition  of the  body  in  
terms  of  gender,  age,  and  the  candidates’
independence  from  the  management.
    Employee  representatives  on  the  Board  of  Directors  and  the 
Supervisory  Board  are  elected  by,  and  from,  the  employees  in 
accordance  with  Section  6-4  (2)  of  the  Public  Limited  Liability 
Companies  Act.  The  Nomination  Committee  for  the  
Supervisory Board  consists  of  representatives  from  all  groups  
represented  in the  Supervisory  Board,  including  equity  
certificate  holders.  This ensures  that  the  relationship  between  
the  Nomination  Committees and  those  elected  has  taken  into  
account  independence  and impartiality.  It  is  also  emphasized  
that  the  various  Nomination Committees  maintain  their  
independence  from  the  Board  of
Directors of the Bank. The different Nomination Committees 
shall also ensure that the necessary expertise is available in 
relation to the tasks the Nomination Committee faces.
   The Nomination Committee for the Supervisory Board and 

 

	
	
	
	
	

        
           

     
         
          

      
        

           
        

      
        

       
          

      
           

 

 the Board  of  Directors  is  elected  by,  and  from,  the  members  
of  the Supervisory  Board.  The  composition  of  the  Nomination 
Committee  is  outlined  in  the  Bank's  Articles  of  Association.  
NUES'
recommendations  on  this  point  are  fulfilled  as  far  as  they  are 
applicable  in  relation  to  the  Articles  of  Association.  The 
Nomination  Committee’s  recommendation  to  the  Supervisory 
Board  is  substantiated  in  accordance  with  NUES.  A  separate 
instruction  for  the  Nomination  Committees  has  been  
prepared,last  adopted  by  the  Supervisory  Board  in  the  
meeting  on 30.03.2017.  The  Nomination  Committee  for  the  
Supervisory
Board  and  the  Board  of  Directors  in  2024  consisted  of  the 
following  individuals:
   •   Thor S. Syvaldsen
   •    Ann Kristin Plomås, ansatt
   •     Cato Brekke 
   •      Ole Jørgen Smedsrud 
   •      Frank Borgen
Sparebanken Øst therefore follows the recommendation that 
the majority of the Nomination Committee is independent of 
the Board of Directors and other senior management. 
Additionally, it is ensured that members of the Board of 
Directors or senior executives of the company should not be 
members of the Nomination Committee. The Bank's Articles 
of Association require that all members of the Nomination 
Committee are members of the Supervisory Board.

In 2024, the Nomination Committee held separate meetings 
with both the Chairman of the Board and the CEO of the bank.

8. Nomination Committees

DEVIATION FROM NUES: None

 
 

 
 

 
 

 

 

   
 

 

 

 
 

The composition of the Supervisory Board is outlined in the 
Articles of Association, which were last amended on 23 
March 2023. In the Articles of Association, the municipalities 
of Øvre Eiker, Nedre Eiker, and Drammen are referred to as 
they were geographically defined as of 1 January 2019. The 
local social responsibility is reflected in the composition of 
the Supervisory Board, where depositors, municipal 
representatives (public sector), equity certificate holders, and
employees are all represented. The Supervisory Board 
consists of a total of 32 members with 24 alternates. Nine 
members are elected by the depositors, with three from Øvre 
Eiker, two from Nedre Eiker, and four from Drammen. Four 
members are elected by the public sector, with one member 
from Øvre Eiker, two members from Nedre Eiker, and one 
member from Drammen. Eight members are elected by the 
employees, and 11 members are elected by the equity 
certificate holders. The members of the Supervisory Board 
are elected for a term of four years.
   The members of the Supervisory Board are elected in 
accordance with the Financial Institutions Act and the Bank’s 
Articles of Association. It is specified here that the position is 
personal and it is not possible to be represented by a proxy. 
For this reason, NUES' recommendation regarding the use of 
proxy voting at the general meeting is not applicable for 
equity certificate holders in Sparebanken Øst. 

The owners of equity certificates are entitled to vote when 
electing the members and alternates representing the equity 
certificate holders to the Bank’s Supervisory Board. Each 
equity certificate grants one vote, but no one can vote for 
more than 10% of all equity certificates or cast more than 20% 
of the votes represented at the election meeting. The Chair of 
the Supervisory Board in 2024 has been May-Britt Andersen, 
and the Deputy Chair has been Lars M. Lunde.
   The Supervisory Board holds one regular meeting each year. 
In addition, the Supervisory Board is convened by the Chair of 
the Supervisory Board as needed. The Supervisory Board held 
one meeting in 2024. The Board convenes the Supervisory 
Board’s annual meetings with at least 21 days' notice, in 
accordance with Section 8-3 (1) of the Financial Institutions 
Act and Section 5-10 of the Public Limited Liability Companies 
Act. Both the Bank's auditor and the Board of Directors receive
the notice of the Supervisory Board meetings. The meetings of
the Supervisory Board are chaired by the Chair of the 
Supervisory Board, in accordance with the Articles of 
Association and the Financial Institutions Act, thus following 
the recommendation for independent meeting leadership. 
Regarding agenda documents, registration deadlines, election 
procedures, and publication of minutes from Supervisory 
Board meetings, the Bank complies with all points of NUES' 
recommendations.
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The Board of Directors consists of 6 external members and 2 
employee representatives. The CEO and Deputy CEO have the
right to attend meetings but do not have voting rights in the 
Board. The composition of the Board, the background of its 
members, and  their participation in Board meetings in 2024 
are discussed under  "Presentation of the Board."  Detailed 
information about each board member is also available on our
website at oest.no/om-oss/styret-og-ledelse/. The CEO and 
Deputy CEO attended 27 out of 27 Board meetings in 2024.
Election of Board members is conducted based on the 
preparation by the nomination committee appointed by the 
Supervisory Board. The nomination committee prepares a 
recommendation for the Supervisory Board. Board members 
are elected for a term of 2 years. The Supervisory Board 
elects the Chair and Vice Chair of the Board. The competence
and professional  experience  of  the Board  members  are  
presented  to  the Supervisory Board during the election process.  

Section 4-1 of Sparebanken Øst’s articles of association 
addresses the composition of the Board.
The Board of Directors is to act independently of the bank's
management. With the exception of employee 
representatives, the members of the Board are considered 
independent of the bank's significant business 
relationships and the daily management of the bank. None 
of the bank’s executive employees are members of the 
Board. The composition of the Board reflects diversity,
where expertise and skills form the basis for the necessary
board work. It is stated in the Board's instructions that the 
Board acts as a collegial body. However, responsibility for 
the decisions and actions taken by the Board rests with 
each individual board member.
    Board members who hold equity certificates in 
Sparebanken Øst as of 31.12.2024 are listed in note 41.

The Board of Directors leads Sparebanken Øst’s operations in 
accordance with laws, regulations, the bank’s articles of 
association, and specific instructions given by the General 
Assembly. The governance of the bank is the responsibility of 
the Board. The Board must ensure that the operations of the 
bank are properly organized, including ensuring that the 
requirements for the bank's organization and the 
establishment of adequate management and control systems 
are met. The Board must establish plans and budgets for the 
bank's activities. The Board must also set guidelines for the 
business, including rules regarding confidentiality of 
information about the bank and its operations. The Board must 
stay informed about the bank’s financial situation and is 
required to ensure that its operations, financial statements, 
and asset management are subject to adequate control. The 
Board must establish the job description for the CEO and 
ensure that the CEO regularly informs the Board about the 
bank’s operations, position, and financial performance.
   The Board's work is set out in a separate instruction for the 
Board, which is revised annually, 

with the most recent revision on 11.02.2025. According to the 
bank's ethical guidelines, there is an obligation to report for 
Board members and employees if they directly or indirectly 
have a significant interest in agreements made by or within 
the group, or in matters that the Board is to consider.

   The Board receives monthly reports where the bank's 
financial and economic status is commented on. The monthly 
reports form the basis for internal governance and 
communication regarding the bank's status. The Board also 
receives periodic reports showing the bank's compliance with 
delegated authorities, as well as quarterly reports outlining 
the development of the bank's overall risk profile.
   The Board prepares an annual plan for its work. The annual 
plan includes, among other things, the meeting schedule for 
the year, an overview of fixed tasks for specific meetings, and 
the financial calendar. The Board conducts an annual self-
evaluation. The evaluation covers the members' competencies,
the composition of the Board, and how the Board functions, 
both as a group and individually. The Board's self-evaluation is 
available to the election committee of the Supervisory Board.

9. The Board of Directors: Composition and Independence

10. The Board’s Work

  DEVIATION  FROM  NUES:  None

  DEVIATION  FROM  NUES:None

In accordance with the requirements of Section 15-1 of 
the Financial Institutions Act and Section 15-1 et seq. 
of the Regulation on Financial Institutions and 
Financial Groups, a remuneration committee has been 
established in Sparebanken 

Øst. The task of the remuneration committee is to 
prepare guidelines for the board regarding 
compensation for senior executives. The committee is 
also responsible for ensuring that the company always 
has and practices guidelines and 

11. Board Committees
a) Remuneration Committee
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frameworks for compensation schemes that comply with the
Regulation on Compensation Schemes in Financial 
Institutions, Securities Firms, and Management Companies 
for Securities Funds. The committee performs its duties in 
accordance with guidelines established by the board. The 
committee appoints its own chairperson. Its members are 
elected by the board. In 2023, the remuneration committee 
consisted of the following members:

	
	
	

   Cecilie Hagby, leder 
   Øivind Andersson
   Sissel Album Fjeld, ansattes representant

The board has approved guidelines for 
remuneration in Sparebanken Øst. The majority of 
the committee, in accordance with the 
recommendation from NUES, is independent of the
business.

  DEVIATION  FROM  NUES:  None

In accordance with the requirements of Sections 8-18 and 13-
6 (4)of the Financial Institutions Act, Sparebanken Øst
has established an audit and risk committee according to the 
guidelines described by the law. The audit and risk committee
serves as a preparatory and advisory body for the board. The 
members are elected by the board and serve for one
year at a time. The chairperson of the committee is appointed 
by the board. The main tasks of the audit and risk committee
are to prepare the board’s oversight of financial statements 
and reporting, monitor risk management systems and internal
controls, evaluate the work of internal audit, and assess and 
monitor the independence of the external auditor.
    The committee is also responsible for preparing and 
advising the board on matters related to the bank’s existing 
and future risk 

	
	
	

appetite and risk strategy, as well as the monitoring and 

implementation of this strategy. Additionally, the committee 

monitors the extent to which the bank’s pricing of products to

customers fully reflects the risk borne by the bank.The 

committee performs its duties according to instructions 

established by the board. The Audit and Risk Committee has 

held 10 meetings in 2024. The Audit and Risk Committee in 

2024 consisted of the following members:

    Cecilie Hagby, leder

    Øivind Andersson 

    Arne K. Stokke

The committee is, in accordance with NUES' 
recommendations, independent of the business.

 

 
 

    

The organization and control functions are in accordance 
with current legislation. The provisions on holistic risk 
management are outlined in Section 13-5 of the Financial 
Institutions Act, concerning prudent operations and good 
business practice. Section 13-5 (1) states that a financial 
institution must be organized and operated in a prudent 
manner. The institution must have a clear organizational 
structure  and  division  of  responsibilities,

 
  

 

   

 

 
  

 

as well as clear  and appropriate  governance  and control 
arrangements.
The institution must have suitable guidelines and procedures 
to identify, manage, monitor, and report on the risks to which it
is, or may be, exposed. A clear organization with well-defined 
responsibilities  and authority is a central element of good risk 
management and internal control.

In accordance with the Financial Institutions Act § 8-16 (1), the
internal audit is responsible for, on behalf of the board,
ensuring that the financial institution is organized and 
operated in a sound manner and in compliance with 
applicable regulations. Issues deemed unsatisfactory must be

reported to the board and the CEO. The internal auditor has 
the right to attend board meetings and is required to present 
a report on risk management and internal control at least 
once per year, based on internal audit reviews conducted 
according to the established annual plan.

b) Audit and Risk Committee

a) Roles and Responsibilities

b) Internal Audit

Risk management and effective internal control are essential 
to support the group's development and achievement of its 
goals, ensuring financial stability and prudent business 
operations. This is achieved through a risk profile 
characterized by a strong risk culture and a high level of 
awareness regarding risk management. Risk management and
internal control encompass both strategic and operational 
aspects, with particular emphasis on the quality of external 

reporting and compliance with laws and regulations.
   The concept of holistic risk management is used in 
Sparebanken Øst with the following definition: Holistic risk 
management is the culture, characteristics, and practices that
the organization integrates with strategy and uses when 
implementing the strategy,to manage risk as values are 
created, preserved, and realized. 

12. Risk Management and Internal Control
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DEVIATION FROM NUES: None

The external auditor provides management and the board 
with independent and objective perspectives that can help 
the bank achieve its objectives, not only for financial 
reporting but also for goals within other areas. In 
connection with the annual financial statement audit, the 
auditor presents their view on the extent to which the 
financial statements accurately reflect the company’s 
financial position in accordance with IFRS, thus contributing

to the company’s objectives for financial reporting.
The auditor may also provide useful information to 
management in its execution of activities related to risk 
management. This information includes audit findings, 
analytical insights, and recommendations for necessary 
actions to meet established goals, as well as findings 
regarding deficiencies in risk management and control, 
along with recommendations for improvements.

In accordance with the Financial Institutions Act § 11-14, BDO 
AS has been appointed as the independent supervisor for 
Sparebanken Øst Boligkreditt AS. The supervisor conducts 
independent quarterly checks, including those of the legally 

required register and the financial balance between
collateral and issued covered bonds. The supervisor
regularly reports to the Financial Supervisory 
Authority (Finanstilsynet).

In accordance with the CRR/CRD regulations, §§ 38-39, 
Sparebanken Øst has dedicated departments for risk 
management and compliance. These departments are 
independent of the regular operational activities. The Head 
of Risk Management and the Head of Compliance each lead 
their respective departments and report directly to the CEO. 
Both roles have job 

descriptions that grant them the right to report directly to the 
bank's board if necessary. Both department heads participate 
in all executive management meetings and strategy sessions, 
presenting their reports to the Audit and Risk Committee. The 
Head of Risk Management and the Head of Compliance cannot
be dismissed without the board's consent, as outlined in 
CRR/CRD regulations, § 38 and § 39, respectively.

Employees at Sparebanken Øst are responsible for 
possessing sufficient competence regarding their areas of 
responsibility and  tasks to ensure adequate self-control. 
They must also perform their work within the established 
instructions, frameworks, and authorizations, maintaining the
required quality and reporting significant breaches/incidents 
to their manager.
   Middle managers and business leaders at Sparebanken Øst
are responsible for establishing and implementing sound risk
management within their respective areas. They must 
conduct necessary risk assessments and establish first-line 
controls where needed. The leaders are required to report 

any significant deviations and incidents to the Compliance 
Department.
   The CEO has overall responsibility for ensuring that sound, 
comprehensive risk management is established within the 
bank, based on clear guidelines from the board. The CEO is 
also responsible for ensuring that the reporting obligations to 
the board comply with laws, regulations, bylaws, and 
established guidelines. Furthermore, the CEO must ensure 
that the group is appropriately organized, with clear 
responsibilities and necessary division of tasks. The CEO is 
also responsible for ensuring that the processes for assessing 
risks and overall capital requirements (ICAAP) are carried out.

Sparebanken Øst has several internal bodies for managing 
risk. The Asset and Liability Management Committee, Risk 
Committee,and Anti-Money Laundering Committee hold 

regular meetings to ensure strong internal control. The bank's 
Deputy CEO is responsible for anti-money laundering 
compliance.

c) External Audit

d) Oversight

e) Risk Management Department and Compliance Department

f) Internal Control in Operational Departments

    g) Other  Bodies  and  Control  Points
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Compensation for the board, the supervisory board, and the 
nomination committee is determined by the supervisory board.
The compensation is intended to reflect the workload and 
responsibility of each individual. The remuneration is 
independent of the bank’s results and is a fixed amount. There
are no performance-based or variable compensations for the 
members of the supervisory board, 

board members, or other officials of the savings bank. 
Compensation for the supervisory board and the board is 
disclosed in the executive remuneration report for 2024. 
None of the board members, except for the employee 
representatives, have performed other tasks for the savings
bank in 2024 besides their board duties.

In accordance with the applicable laws, specifically the 
Financial Institutions Act §§ 15-1 to 15-6, the board sets the
necessary guidelines for the compensation of senior 
executives. Compensation for senior executives is 
disclosed in the executive remuneration report for 2024.
The fixed salary constitutes the primary income for all 
employees at Sparebanken Øst. 

The board determines the compensation for the CEO. The 
CEO determines the compensation for the top management 
team. There are no agreements on variable compensation, 
stock options, or bonus arrangements. The top management
participates in the board-approved profitsharing scheme. 
The board may decide to grant a one-time bonus to the CEO 
and the deputy CEO.

The bank's goal for information and communication is based on
transparency and accessibility. To ensure necessary 
information flow, financial information shall be disclosed in 
accordance with the established financial calendar on the 
bank's website, by submitting the information to the Oslo 
Stock Exchange, and through presentations for investors and 
other stakeholders. Sparebanken Øst organizes open investor 
presentations when annual and quarterly results are 
presented. However, regulations regarding information and 
communication, rules on good stock exchange ethics, and a 
general requirement for equal treatment impose limitations on 
the bank's ability to release information, including for analysts.
   Sparebanken Øst has developed guidelines for investor 
relations. These guidelines emphasize the bank's desire to 
maintain extensive and effective communication with the 
financial markets, focusing on transparency and credibility. 
Sparebanken Øst aims to establish a long-term, mutually 
beneficial relationship with as many brokerage firms as 

possible. Investment decisions should be based on economic 
calculations rather than relationships. The bank supports 
investment decisions that do not significantly alter current 
profitability estimates and that are beneficial to investors. 
Broker interactions should be conducted through the Finance
Department to ensure consistent information flow.
   Information deemed important and sensitive will first be 
communicated to the Oslo Stock Exchange. Sparebanken Øst
aims to provide accurate and well-balanced information both 
in writing and orally, ensuring that no investors are given 
preferential treatment. All information offered should be 
distributed to all investor circles and presented in a clear and 
uniform manner. The bank should strive to be accessible to 
investors and respond to inquiries in a reasonable time. 
Information considered central to investors should be 
distributed via the bank’s website, the Oslo Stock Exchange, 
and via email.

13.  Remuneration for the Supervisory Board, 
the Board of Directors, and Trustees

14. Salary and Other Compensation for Senior Executives

15. Information and Communication

DEVIATION FROM NUES: None

DEVIATION FROM NUES: None 

DEVIATION FROM NUES: None

          Sparebanken  Øst  |  Annual  report  2024  75Corporate governance



Savings banks cannot be acquired by other companies or 
individuals. Therefore, NUES’ recommendation on this point is 
not relevant for savings banks. The supervisory board must 
make decisions on all matters related to changes in the 
operations of Sparebanken Øst, acquisitions of other 
companies, or other issues of particular importance to the bank. 

However, this does not apply to the acquisition of smaller 
companies within the bank’s current business area, or if the 
matter should, for other special reasons, be decided by the 
board of directors first and then presented to the supervisory
board.

The audit of Sparebanken Øst is conducted according to 
recognized auditing principles regarding planning, execution, 
and reporting. Ernst & Young AS is the bank’s external 
auditor. The external auditor meets at least once a year with 
the Audit and Risk Committee and at the board meeting to 
review their assessments of the bank’s risks. The external 
auditor always participates in the board meeting when the 
annual financial statements are approved and at the financial 
meeting of the Audit and Risk Committee, reviewing their 

assessment of significant matters within the bank.
Additionally, the external auditor attends board meetings as 
needed. According to the Financial Institutions Act § 8-6 (3), 
the board must meet with the auditor at least once per quarter
without the daily management being present unless otherwise
specified in the board’s instructions. The external auditor is 
also invited to all supervisory board meetings. Further details 
on auditor compensation, including the allocation of fees, can 
be found in note 20 of the annual financial statements.

16. Company Acquisition

17. Auditor

DEVIATION FROM NUES: None 

					   
	

				  
			 

				  
				  

				  
				  
				  

DEVIATION FROM NUES: None 

18. Financial Calendar for 2025
Disclosure

Preliminary Results for 2024 (Q4 2024)                       February 12, 2025
Annual Financial Statements 2024     February 04, 2025
Supervisory Board Meeting       March 27, 2025
Ex-Dividend Date         March 28, 2025
Dividend Payment        April 8, 2025
Financial Statements
   Q1 2025           May 14, 2025
   Q2 2025           July 14, 2025
   Q3 2025                                                                   October 29, 2025

19. Investor Relations

	
 

CEO  Pål Strand
916 24 428 
paal.strand@oest.no

Deputy CEO  Kjell Engen
957 75 003
kjell.engen@oest.no

Sparebanken Øst
Bragernes Torg 2, Drammen, Postboks 67, 3301 Hokksund
post@oest.no | www.oest.no
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the LCR calculation, means that the group will report a high 
LCR during periods with few or no market funding maturities. 

Debt securities amount to NOK 21.7 billion (NOK 21.7 
billion). In addition, the bank has senior non-preferred (SNP) 
debt with a nominal value of NOK 1.6 billion (NOK 1.5 billion). 
The bank considers its access to market funding to be good. 
The degree of stable and long-term funding, measured by the 
NSFR, is 133.4 percent (127.7 percent). The average maturity of 
market funding is 3.0 years (3.0 years). The share of short-term 
funding (defined as funding with a remaining maturity of less 
than one year) amounts to NOK 3.0 billion at year-end. 
 
FRENDE FORSIKRING 
The bank holds a stake in Frende Holding AS (Frende), the 
parent company of Frende Skade AS and Frende Liv AS (Frende 

percent to 14.70 percent as Haugesund Sparebank and 
Sparebanken Sogn og Fjordane exited Frende. The bank 
purchased its pro-rata share of the shares at prices of NOK 
520.0 and NOK 768.8 per share, respectively. 

As the bank does not have significant influence over the 
company, the equity holding is valued at fair value with 
changes in value and income recognition of received dividends 

valued, among other methods, based on historically observed 
transaction prices. After a comprehensive assessment, 
including relevant transaction prices, such as those with 
Haugesund Sparebank and Sparebanken Sogn og Fjordane, 
the holding was valued at NOK 543.6 million at year-end. This 
corresponds to NOK 546.9 per share, up from NOK 518 per 
share at the end of 2023. In 2024, the bank recognized a net 
positive effect on its results of NOK 23.3 million related to 
dividends and value changes on its shares in Frende. 

 
MISC. OWNERSHIP INTERESTS IN OTHER COMPANIES 
The Bank owns 4.85 per cent of the shares in Eksportfinans 
ASA, and the shareholding is valued at NOK 195.0 million. 

 
the shareholding is valued at NOK 64.4 million. Vipps Holding 
owns 72.22 per cent of the shares in Vipps AS and 100 per cent 
of the shares in BankID BankAxept AS. 

 
valued at NOK 67.9 million. The Bank also has rights to shares 
in Visa Inc. owned via VN Norge Forvaltning AS and VN Norge 
AS. The rights are valued at NOK 7.2 million. 

The Bank owns 6.85 per cent of the shares in Kraft Bank 
ASA. Kraft Bank is listed on Euronext Growth Oslo and the 

 
The Bank owns 4.99 per cent of the shares in Norwegian 

Block Exchange AS (NBX). NBX is listed on Euronext Growth 
 

 

Events after the balance sheet date 
On February 7, 2025, Sparebanken Øst received an offer from 
DNB Bank ASA to sell its entire holding of shares in 
Eksportfinans ASA. Sparebanken Øst currently owns 12,787 

shares in Eksportfinans ASA, representing an ownership stake 
of 4.85 percent in the company. 
The offer proposed is NOK 18,940 in cash per share in 
Eksportfinans ASA. The bank has accepted the offer. The offer 
is subject to several conditions that must be met before the 
transaction can be completed. If a transaction is completed in 
2025 under the terms outlined in the offer, Sparebanken Øst is 
expected to recognize a positive result effect of approximately 

ASA is not expected to result in significant changes to the 
bank's capital adequacy. 
 
 

Øst Allmennyttig Gavestiftelse  
The Financial Supervisory Authority (Finanstilsynet) 

communicated in March 2021 an expectation that savings 
banks should practice a dividend and donation policy that 
ensures a stable ownership ratio between equity certificate 
capital and foundation capital. In 2022, the bank revised its 
dividend policy in line with Finanstilsynet's expectations. The 
new dividend policy led to a significant increase in donations 
to charitable causes, which highlighted the need for a donation 
foundation. During the work on establishing the foundation, 
the bank became aware of ambiguities in the legislative 
process for the Financial Institutions Act (Prop. 125 L 
2013/2014) regarding whether a savings bank can provide 
donation funds to a charitable foundation, which would then 
distribute these funds to charitable purposes. In September 
2022, the bank approached Finanstilsynet to seek clarification 
on the matter. In November 2023, the bank received a response 
from Finanstilsynet confirming that savings banks are allowed 
to donate funds to a charitable foundation, which would 
subsequently distribute the funds to charitable causes. In July 
2024, the bank decided to establish Øst Allmennyttig 
Gavestiftelse and, during the third quarter of 2024, transferred 
funds to the foundation that had been allocated for charitable 
purposes. 

 

Capital adequacy 
The CET 1 capital ratio stands at 18.59 percent (18.67 percent) 
at the end of 2024.  

The current Pillar 2 requirement for Sparebanken Øst is 
1.1 percent, of which at least 56.25 percent of the requirement 
must be covered by CET 1 capital, and at least 75 percent must 
be covered by Tier 1 capital. This requirement came into effect 
on September 30, 2023. The systemic risk buffer requirement 
for banks using the standard method is 4.5 percent. Given the 
current capital requirements, this results in a total CET 1 
capital ratio requirement of at least 14.62 percent at the end of 
the quarter. In addition to the Financial Supervisory Authority's 
expectation of a capital requirement margin of at least 1.0 
percent, the total regulatory requirement is a minimum of 
15.62 percent. 



 

 

 



 

https://www.oest.no/om-oss/baerekraft/apenhetsloven
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other criteria, so each segment contains 
commitments with virtually the same risk profile. A loss given 
default (LGD) figure is determined for each segment. An 
expected commitment exposure is also determined. For 
repayment loans, the basis is an expected repayment plan. 
For credit lines and guarantees, the basis is an exposure at 
default (EAD). Expected credit loss (ECL) is calculated by 
multiplying probability of default (PD) x loss given default 
(LGD) x exposure at default (EAD). When calculating expected 
credit loss, probability-weighted calculations are made based 
on an analysis of alternative outcomes of observed credit 
losses and projected trends, including macroeconomic 



Probability of default (PD) at initial recognition: When a 
loan application is processed, a scoring model is used to 
estimate a 12-month probability of default for the customer. 
This probability forms the basis for measuring the material 
increase in credit risk, and is the probability of default (PD) 
used to calculate the expected credit loss in the first 6 

months  

Probability of default (PD): In subsequent measurements, 
the portfolio scoring model is used, based on the estimated 
12-month probability of default (PD). The portfolios are 
scored on a monthly basis with an updated probability of 
default (PD). The expected probability of default during the 
term of the commitment, used to calculate the expected 
credit loss in Stage 2, is derived from the probability of 
default in the first 12 months. For risk classes J and K, which 
cover non-performing commitments, the probability of 

Loss given default (LGD): The loss given default must reflect 
the degree of uncovered losses given the cash flow from the 
customer and any realisation of the collateral for 
nonperforming 
commitments. The loss ratio is assessed overall 
per segment and per product. Assessments of the realisation 
value of collateral reflect short and medium-term 
expectations. 
 
Exposure at default (EAD): An expected repayment profile is 
determined per segment for repayment loans based on 
analyses of average maturity in the segments. For 
commitments with a credit limit, a determination is made of 
how much of the credit limit is expected to have been drawn 
at the time of default. The exposure at default is determined 
for guarantees. 
 
Rules concerning a significant increase in credit risk: The 
Bank uses the change in the 12-month probability of default 
(PD) measured against the probability of default at initial 
recognition as the primary criterion for a material increase in 
credit risk. As a general principle, a doubling of the 12-month 
probability of default (PD) entails a significant increase in 
credit risk, assuming that the new probability of default (PD) 
is greater than 0.5 per cent. Loans with a significant increase 
in credit risk are transferred from Stage 1 to Stage 2. 
Nonperforming 
commitments are assigned to Stage 3. The Bank 

Macroeconomic scenarios and probability weighting: 
Expected credit loss is calculated on the basis of the model 
parameters for the anticipated scenario. When assessing the 
macroeconomic situation and potential macroeconomic 
developments, two further scenarios are determined – one 
optimistic and the other pessimistic. On the basis of the 

anticipated scenario, a factor is set for how much the 
expected credit loss is expected to change in the optimistic 
and pessimistic scenarios respectively. The three scenarios 
are weighted in terms of probability and constituted the 
model-based expected credit loss. Factors and the 
probability of the scenarios are set based on the Group’s 
internal assessments, which include the expected 
development in key macroeconomic indicators, including 
economic growth (GDP), house prices, interest rate levels and 
unemployment, as well as observed credit losses. The factor 
and probability of the scenarios are set individually for each 
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L end i ng, Gua ra ntees and depos its by sector and i nd ustry

Group Gross lend i ng G ua ra n tees

2024 2023

Potent ia l exposu re via

ove rd raft fac i lit ies

2024 2023 2024 2023

Sa la r i ed em p loyees 33 . 5 10 , 1 34 . 061 ,6 0 , 3 0 , 6 3 . 752 , 0 3 . 865 , 0

P u b l i c a dm i n i st rat io n 7, 1 7 , 1 0 , 0 0 , 0 0 , 0 0 , 0

Agric u ltu re, fo rest ry, f i sh i n g, etc . 86 , 7 93 ,5 0 , 3 0 , 3 17 , 0 15 , 7

I n d ust ry a nd m i n i ng , powe r a nd water su pp ly 24 , 0 50 ,3 0 , 1 0 , 1 15 , 6 4 , 8

B u i ld i n g a nd con st ru cti o n 688 ,9 55 1 ,5 3 , 1 4 , 8 39 , 9 74 , 9

Who lesa le a n d reta i l/hote l s a nd resta u ra nts 74 , 7 93 ,5 2 , 8 5 ,4 19 , 7 23 ,4

T ra n s po rt a nd commu n i cat i o n s 14, 6 14 , 1 4 , 3 3 , 8 3 ,4 2 ,2

Bu s i n ess fi n a nc i a l se rvi ces 1 14 ,7 133 , 1 2 , 9 2 , 9 2 , 2 5 , 3

Othe r se rvi ce i n d ust ri es 537 ,5 468, 3 1 , 3 1 , 6 12 , 7 19 , 8

Rea l estate sa les a nd operat io n 2 . 04 1 , 7 2 .502 ,5 10 ,2 7 ,4 89 ,2 2 1 ,5

Ab road 14 ,4 10 ,0 0 , 0 0 , 0 0 ,5 2 , 7

Tota l 37 . 1 14,4 37. 985,5 25 ,3 26,7 3 .952,0 4.035 ,0

Potent ia l exposu re via

Pa rent ba nk Gross lend i ng G ua ra n tees ove rd ra ft fac i lit ies

2024 2023 2024 2023 2024 2023

Sa la r i ed em p loyees 12 . 058 ,6 13 . 339 ,3 0 , 3 0 , 6 61 1 , 6 795 ,9

P u b l i c a dm i n i st rat io n 7 , 1 7 , 1 0 , 0 0 , 0 0 , 0 0 , 0

Agric u ltu re, fo rest ry, f i sh i n g, etc . 82 , 1 92 ,0 0 , 3 0 , 3 17 ,0 15 , 7

I n d ust ry a nd m i n i ng , powe r a nd water su pp ly 18 , 7 41 ,3 0 , 1 0 , 1 15 ,6 4 , 8

B u i ld i n g a nd con st ru cti o n 650 ,8 508, 3 3 , 1 4 , 8 37 ,0 71 , 9

Who lesa le a n d reta i l/hote l s a nd resta u ra nts 54 , 1 66 ,9 2 , 8 5 ,4 19 ,7 23 ,4

T ra n s po rt a nd commu n i cat i o n s 2 , 3 6 ,3 4 , 3 3 , 8 1 , 0 1 , 1
Bu s i n ess fi n a nc i a l se rvi ces 97 ,5 1 14, 6 2 , 9 2 , 9 2 , 6 5 , 8

Ot he r service i n d u stri es 458 ,6 381 , 3 1 , 3 1 , 6 15 ,2 2 1 , 0

Rea l estate sa les a nd operat io n 2 . 046 ,5 2 .506 ,5 10 ,2 7 ,4 89 ,2 2 1 ,5

Ab road 5 ,4 3 ,6 0 , 0 0 , 0 0 ,5 0 ,5

Tota l 15 . 48 1 ,8 17 . 067, 1 25 ,3 26,7 809,3 961 ,3

G roup Depos its Pa rent bank Deposits

2024 2023 2024 2023

10 . 074 ,0 9 . 975 , 6 Sa la ri ed em p loyees 10 . 073 ,0 9 . 975 , 0

622 ,5 333 ,5 P u b l i c a dm i n i st rat io n 622 ,5 333 ,5

107, 7 139 ,7 Agri c u lt u re , fo rest ry , f i sh i n g, etc . 107, 7 139 ,7

1 . 167 , 8 1 . 13 1 ,5 I n d ust ry a nd m i n i ng , powe r a nd water su pp ly 1 . 167 , 8 1 . 13 1 ,5

659 , 8 647 ,4 B u i ld i n g a nd con st ru cti o n 659 , 8 647 ,4

406, 9 477 , 1 Who lesa le a nd reta i l /h ote l s a nd resta u ra nts 406, 9 477 , 1

25 1 , 6 175 ,2 T ra n s po rt a nd commu n icati o n s 25 1 , 6 175 ,2

1 . 145 ,5 924 ,6 B u s i n ess fi n a n c i a l se rvi ces 1 . 145 ,5 924 ,6

1 .426 , 1 870 , 1 Othe r se rvi ce i n d ust ri es 1 .426 , 0 870 ,0

960, 9 1 . 057 , 0 Rea l estate sa les a nd operat io n 960, 9 1 . 105 , 9

59 ,9 129 ,3 Ab road 1 1 1 ,5 129 ,3

16 . 882 ,7 15 . 860,8 Tota l 16 . 933, 1 15 . 909, 1

102 F i n a n c i a l Sta tements S pa re ba n ke n 0st | An n u a l Re po rt 2024







   



   

   

   

   

   



   

   

   

   

   



   

 



 

     
    

   

     
    

   

     

     
    

   

     

     
    

     



     

      
 

     

     

 

   



     

   
     

  

  

      
     
    

   
  

 



     

   
     

 

  

      
     
    

   
 

     

   
     
    

  

      
     
    

   
  

     

   
     
    

  

      
     
    

   
  

 



    



    

    



    

    



    

    

    

        

         



 



   

      
 
 
 
 
 
 
 
 
 
 

 

 

      

   

 
 
 
 
 
 
 
 

 
      

 
 

 



   

 
 
 
 
 
 
 
 

 
      

 
 

 
 
 
 
 
 
 

 
      

     

 
 
 
 
 

 
      

     

 



   

 
 
 
 
 
 
 
 

 
      

 
 

   

 
 
 
 
 
 
 
 

 
      

 
 

 
 
 
 
 
 
 

 
      

     



 
 
 
 
 

 
      

     

   

 
 
 
 
 
 
 
 

 
      

 
 

   

 
 
 
 
 
 
 
 

 
      

 
 



 
 
 
 
 
 
 

 
      

     

 
 
 
 
 

 
      

     

   

 
 
 
 
 
 
 
 

 
      

 
 

 



   

 
 
 
 
 
 
 
 

 
      

 
 

 
 
 
 
 
 
 

 
      

     

 
 
 
 
 

 
      

     

 



   

 
 
 
 
 
 
 
 

 
      

 
 

   

 
 
 
 
 
 
 
 

 
      

 
 

 
 
 
 
 
 
 

 
      

     

 



 
 
 
 
 

 
      

     

      
     

      
     

      
     



      
     

      
     

      
     

      
     

      
     

 



      

      

      

      

      

      



 

     
    
      

     

     

     

      
    
      

     

     

     
    
      

     

     



 
  
    

 
  

      

 
    

 
  
    

 
  

      

 
    



  

        
       
      

 
   

    

    

    
    
    
    

        
       

   
   

    
   
   
   

    
    

        

 

 



  

        
       
      

 
   

    

    

    
    
    
    

        
       

   
   

    
   
   
   

    
    

        

 

 
  
    

 
  

      

 
    

 



 
 
  

        

  

  

        
       

       
   

    

   

    
    
    
    

        
       

  
   

    
   
   
   

    
    

        

 

 



  

        
       

       
   

    

   

    
    
    
    

        
       

  
   

    
   
   
   

    
    

        

 



 

       
  

  

   

    
    

    

       

       

 

       
  

 

   

 
    
    

    

       



       

 

       
 

  

   

    
    

    

       

       

 

       
 

 

   

 
    
    

    

       

       



      

      

 

     

     

     

     

 
 



   

     
    

  

 
 

   

     
    

  

 

     

     

     

 

     



NET CHANGES IN VALUE AND GAINS/LOSSES ON FINANCIAL 

INSTRUMENTS

 

     
    

     

     
    

     
    

     

 

   

 



     

 

     

   

     

 

 



  

      
     
       

      
    
     

      
     

      
     

      
     
       

 

  

     



         
        

         
          

 

   

     

     

    

    

   

     



     

    

    

 
  

 

     

     

    

    

 



 
  

 

     

     

    

    

  

     
    

      

     
    

      

 

     



  

     
    

      

     
    

      

 

     

  

     
    

      

     
    

      

 

     



  

     
    

      

     
    

      

 

     

      
     

       

      
     

       

      

      
     

       

      
     

       

      



      
     

       

      
     

       

      

      
     

       

      
     

       

      





   

    

   

    



   

    

   

    

  
 

   

  



  
 

   

  

  
 

   

  

  
 

   

  



LOANS TO AND RECEIVABLES FROM CUSTOMERS IN RELATION TO 

FINANCE LEASES
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Property, plant and equipment as at Parent bank 31.12.24  

  
Machinery/equipment 

/vehicles Properties 
Investment 

properties Lease rights 

     
Acquisition cost as at 1 Jan 64,7 63,7 0,0 119,3 
Additions 6,4 9,8 0,0 4,4 
Disposals 1,1 0,5 0,0 4,4 
Acquisition cost as at 31 Dec 70,0 73,0 0,0 119,4 

     
Total ordinary depreciation and write-downs 44,1 15,1 0,0 55,6 
Book value as at 31.12. 25,9 58,0 0,0 63,7 

     
Ordinary depreciation for the year 4,4 1,2 0,0 13,7 

-downs 0,0 0,0 0,0 0,0 
Economic life 2-10 years 10-100 years 10-100 years 2-12 years 
Depreciation plan Straight line Straight line Straight line Straight line 

 
 
Property, plant and equipment as at Group 31.12.23  

  
Machinery/equipment 

/vehicles Properties 
Investment 

properties Lease rights 

      
Acquisition cost as at 1 Jan 83,0 146,5 14,8 68,2 
Additions 3,7 6,8 1,9 9,0 
Disposals 3,4 0,0 0,0 5,7 
Acquisition cost as at 31 Dec 83,3 153,3 16,7 71,5 

     
Total ordinary depreciation and write-downs 60,0 53,8 3,7 31,3 
Book value as at 31.12. 23,3 99,4 13,1 40,2 

     
Ordinary depreciation for the year 4,7 2,8 0,3 10,0 

-downs 0,0 0,0 0,0 0,0 
Economic life 2-10 years 10-100 years 10-100 years 2-12 years 
Depreciation plan Straight line Straight line Straight line Straight line 

 
 
Property, plant and equipment as at parent bank 31.12.23  

  
Machinery/equipment 

/vehicles Properties 
Investment 

properties Lease rights 

     
Acquisition cost as at 1 Jan 65,3 57,3 0,0 107,8 
Additions 3,4 5,2 0,0 17,2 
Disposals 2,9 0,0 0,0 5,7 
Acquisition cost as at 31 Dec 65,8 62,5 0,0 119,3 

     
Total ordinary depreciation and write-downs 35,1 19,6 0,0 46,3 
Book value as at 31.12. 30,7 43,0 0,0 73,0 

     
Ordinary depreciation for the year 4,5 1,5 0,0 13,7 

-downs 0,0 0,0 0,0 0,0 
Economic life 2-10 years 10-100 years 10-100 years 2-12 years 
Depreciation plan Straight line Straight line Straight line Straight line 

 
 
 
 
 
 
 



    

  
  

  

  
  

  

 



 

     

    

      
    
    

    
    

    
    
    
    
    

      
    
    
    

      
     

 



      
    
    

    
    

    
    
    
    
    

      
    
    
    

      
     



 

      

    

 

      

    

   
   

  
  
  
  
  
  
  
  
  

   
   

  
  
  

      
    



  
   

 
 

   
 

   
 

   
 

   
 

   
 

   
 

   
 

   
 

   

  
   

 
 

   
 

   
 

   

      
    

    





   
    
 

 
  

 
 

  

    

 
  

     
     

  
 

     

 

  



    

        
     

        

      
         

   
  
  
   
   
   
   
  

  
   

   
 
 
  

    
 

  
 

         

 
 

  
 

 
  

 
 

  
 

 
  

 
 

  
 

 
  

 
 

  
   

  
   

   



   

        
      

     
     
     
     
     
     

     

    

        
     

        

      
         

   
  



  
   
   
   
   

  
   

   
 
 

  
    

 
  

 

         

 
 

  
 

 
  

 
 

  
 

 
  

 
 

  
 

 
  

 
 

  
   

  
   

   

   

        
      

     
     
     
     
     
     



 

      

    

 
     
    
    
    
    
    
    
    
    
    

      
    
    
    

      
     



 

     

      
    
    
    
    
    
    
    
    
    

      
    
    
    

      
    



      

      

 

   

 

    



    

    

   
  

   
  

   
  

 
  

  



  

  

  

  
  
  
  
  
  
  
  





  
 

  
 

  
 

  
 

  
 

  
 

  
 

  
 

  
 

  
 

  
 



  
 

 

      
     

      

      
     

      

      
  



 

  

 

  



Statement in accordance with Section 5-5 of the 
Verdipapirhandelloven



Definitions of key figures and alternative performance targets
Profitability

1. Return on equity* The profit/loss that is attributable to equity certificates and primary capital as a % of average equity adjusted for

hybrid capital. The key figure provides relevant information about the Group’s profitability by measuring its ability to generate

profitability on equity. The return on equity is one of Sparebanken Øst’s most important target figures.

2. Net interest income as a % of average total assets Net interest income as a % of average total assets

3. Profit/loss after income tax as a % of average total assets Profit/loss after tax as a % of average total assets

4. Costs as a % of average total assets Payroll, etc., administrative costs, amortisation and other operating costs as a % of average total assets
5. Costs as a % of income (before losses on loans/guarantees)* Payroll, etc., administrative costs, amortisation and other operating costs as a % of net interest income, dividend, net 

commission income, net 
value changes and gains/losses on financial instruments and other operating income. The key figure is used to provide 
information about the 

ratio between income and costs.
6. Costs as a % of income (excl. return on financial investments)* Payroll, etc., administrative costs, amortisation and other operating costs as a % of net interest income, net commission 

income and other operating income.

The key figure is used to provide information about the ratio between income and costs.

Balance sheet figures

7. Net lending to customers Gross lending minus loan loss provisions

8. Lending growth (quarter/12 months) Change in net lending as a % of OB net lending. Quarterly figures show growth in the quarter, while other figures show 12-month growth.

9. Deposits Customer deposits

10. Deposit growth (quarter/12 months) Change in deposits as a % of OB deposits. Quarterly figures show growth in the quarter, while other figures show 12-month growth.

11. Average equity (OB equity (adjusted for hybrid capital) less proposed dividends + CB equity (adjusted for hybrid capital)

less proposed dividends)/2.

12. Average total assets Average total assets based on quarterly balance sheet figures

Loan loss provisions on impaired and non-performing commitments

13. Losses as a % of net lending to customers (OB)* Losses as a % of OB net loans to customers for the period. The key figure indicates the recognised loss in relation to net 

lending at the beginning of the accounting period and provides relevant information on the extent of the losses incurred by the Group

in relation to its lending volume.

14. Loan loss provisions as a % of gross lending to customers* Total loan loss provisions, Stages 1, 2 and 3, as a % of gross lending. This key figure provides relevant information about 

credit risk and is deemed useful additional information besides that stated in the loss notes.

15. Net payment defaults exceeding 90 days as a % of net lending Net payment defaults exceeding 90 days as a % of net lending. This key figure provides relevant information about

credit risk and is judged to be useful additional information to what is stated in the loss notes. 

16. Other net non-performing commitments (Stage 3) as a % of net lending Net other non-performing commitments as a % of net lending. This key figure provides relevant information about credit risk and 

is judged to be useful additional information to what is stated in the loss notes. 

Solvency

17. CET1 capital ratio (%) CET1 capital as a % of the risk-weighted volume (basis for calculation)

18. Tier 1 capital ratio (%) Tier 1 capital as a % of the risk-weighted volume (calculation basis)

19. Capital adequacy ratio (%) Total subordinated loan capital as a % of the risk-weighted volume (basis for calculation)

20. Risk-weighted volume (calculation basis)  Total credit and counterparty risk, currency risk, operational risk and calculation basis for impaired 

counterparty credit rating (CVA)

21. Leverage ratio (%) Tier 1 capital as a percentage of unweighted basis for calculation

Liquidity

22. Deposit coverage ratio Deposits as a % of net loans to customers

23. LCR (%) Liquid assets as a percentage of net payments in a stress scenario lasting 30 days

24. NSFR (%) Available stable financing as a % of required stable financing

Branches and full-time equivalents

25. No. of branches

26. FTEs

Equity certificates

27. Ownership fraction (parent bank) (%) Equity certificate holders’ share of total equity adjusted for hybrid capital (less proposed dividends) as a %

(Basis at 01.01, time-weighted on issue).

28. No. of equity certificates Total no. of outstanding equity certificates

29. Book equity per equity certificate* Equity share capital divided by no. of equity certificates. The calculation includes the year’s allocation for dividends.

The key figure provides information about the value of the book equity per equity certificate. This allows the reader 

to assess the reasonableness of the market price in relation to the equity certificate. 

30. Earnings per equity certificate* The equity share capital’s share of the profit/loss after tax divided by time-weighted average number of equity certificates

during the period.

31. Dividend per equity certificate Dividend in NOK per equity certificate

32. Turnover rate Annualised turnover rate (traded as a % of issued)

33. Price The most recently traded price on the Oslo Stock Exchange at the balance sheet date.

* Defined as alternative performance target
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Til forstanderskapet i Sparebanken Øst 

UAVHENGIG REVISORS BERETNING 

Uttalelse om årsregnskapet 

Konklusjon 

Vi har revidert årsregnskapet for Sparebanken Øst som består av: 

• selskapsregnskapet, som består av balanse per 31. desember 2024, resultatregnskap, 
totalresultat, endringer i egenkapital og kontantstrømoppstilling for regnskapsåret avsluttet per 
denne datoen og noter til årsregnskapet, herunder vesentlige opplysninger om 
regnskapsprinsipper, og 

• konsernregnskapet som består av balanse per 31. desember 2024, resultatregnskap, 
totalresultat, endringer i egenkapital og kontantstrømoppstilling for regnskapsåret avsluttet per 
denne datoen og noter til årsregnskapet, herunder vesentlige opplysninger om 
regnskapsprinsipper. 

Etter vår mening 

• oppfyller årsregnskapet gjeldende lovkrav, 
• gir selskapsregnskapet et rettvisende bilde av selskapets finansielle stilling per 31. desember 

2024 og av deres resultater og kontantstrømmer for regnskapsåret avsluttet per denne datoen i 
samsvar med IFRS Accounting Standards som godkjent av EU, og 

• gir konsernregnskapet et rettvisende bilde av konsernets finansielle stilling per 31. desember 
2024 og av deres resultater og kontantstrømmer for regnskapsåret avsluttet per denne datoen i 
samsvar med IFRS Accounting Standards som godkjent av EU. 

Vår konklusjon er konsistent med vår tilleggsrapport til revisjonsutvalget. 

Grunnlag for konklusjonen 

Vi har gjennomført revisjonen i samsvar med International Standards on Auditing (ISA-ene). Våre 
oppgaver og plikter i henhold til disse standardene er beskrevet nedenfor under Revisors oppgaver og 

plikter ved revisjonen av årsregnskapet. Vi er uavhengige av selskapet og konsernet i samsvar med 
kravene i relevante lover og forskrifter i Norge og International Code of Ethics for Professional 

Accountants (inkludert internasjonale uavhengighetsstandarder) utstedt av International Ethics Standards 
Board for Accountants (IESBA-reglene), og vi har overholdt våre øvrige etiske forpliktelser i samsvar med 
disse kravene. Innhentet revisjonsbevis er etter vår vurdering tilstrekkelig og hensiktsmessig som 
grunnlag for vår konklusjon. 

Vi er ikke kjent med at vi har levert tjenester som er i strid med forbudet i revisjonsforordningen (EU) No 
537/2014 artikkel 5 nr. 1. 

Vi har vært Sparebanken Østs revisor sammenhengende i 25 år fra valget på forstanderskapsmøte i 
2000 for regnskapsåret 2000. 
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Sentrale forhold ved revisjonen 

Sentrale forhold ved revisjonen er de forhold vi mener var av størst betydning ved revisjonen av 
årsregnskapet for 2024. Disse forholdene ble håndtert ved revisjonens utførelse og da vi dannet oss vår 
mening om årsregnskapet som helhet, og vi konkluderer ikke særskilt på disse forholdene. 

Tap på utlån, ubenyttede kreditter og garantier 

Grunnlag for det sentrale forholdet 
Grunnlag for det sentrale forholdet utlån til 
kunder utgjør i konsernregnskapet NOK 37 003 
millioner (80 % av totale eiendeler). Tilsvarende 
beløp i selskapsregnskapet er NOK 15 464 
millioner (53 % av totale eiendeler). Forventet tap 
på utlån til kunder, ubenyttede kreditter og 
garantier i konsernregnskapet utgjør NOK 112,2 
millioner. Forventet tap fordeles til tre trinn 
hvorav NOK 27,3 millioner er basert på 
modellberegninger (trinn 1, 2 og 3) og NOK 84,9 
millioner er basert på individuelle vurderinger av 
nedskrivninger (trinn 3). Fastsettelsen av 
estimatet på forventet tap krever at ledelsen 
bruker skjønn for å utarbeide et nøytralt og 
sannsynlighetsvektet estimat som fastsettes ved 
å vurdere ulike mulige utfall, tidsverdi av penger, 
rimelig og underbygget informasjon om tidligere 
hendelser, dagens forhold og prognoser for 
økonomiske forventninger. Som følge av bruken 
av skjønn i målekriteriene for forventet tap, 
kompleksitet i beregningene og den tilhørende 
effekten på tapsestimatet, så vurderte vi 
avsetningen for forventet tap som et sentralt 
forhold i revisjonen.  
Forventet tap på utlån, ubenyttede kreditter og 
garantier omtales i note 2, 3 og 10 i 
årsregnskapet.  

Våre revisjonshandlinger 
Vi vurderte konsernets metodikk for å fastsette 
estimatet på forventet tap. Videre vurderte vi og 
testet effektivitet og målrettethet av 
internkontrollen som konsernet har implementert 
i prosessen for å beregne det forventede tapet, 
herunder inputvariabler og forutsetninger. Vi 
evaluerte ledelsens vurderinger av ulike 
økonomiske scenarioer så vel som 
makroøkonomiske data brukt i beregningen. For 
avsetninger i trinn 3 som er individuelt fastsatt, så 
vurderte vi forventede fremtidige 
kontantstrømmer og estimert verdi på 
underliggende sikkerheter.  

  



 
 3 
 
 
 
 
 
 
 

Uavhengig revisors beretning - Sparebanken Øst 2024 

A member firm of Ernst & Young Global Limited 

Verdsettelse av finansielle instrumenter 

Grunnlag for det sentrale forholdet 
Unoterte aksjer målt til virkelig verdi verdsettes 
på grunnlag av prissettingsmodeller med 
forutsetninger som ikke er observerbare i 
markedet. Verdsettelsen av disse instrumentene 
krever bruk av skjønn. Unoterte aksjer utgjør 
NOK 782 millioner i konsernregnskapet og 
selskapsregnskapet og er klassifisert som nivå 3-
instrumenter i verdsettelseshierarkiet. Siden de 
unoterte aksjene er vesentlige, vurderte vi 
verdsettelsen for å være et sentralt forhold ved 
revisjonen.  
Nivå 3-instrumenter, som er oppført til virkelig 
verdi i balansen, omtales i note 25 i 
årsregnskapet.  

Våre revisjonshandlinger 
Vi vurderte ledelsens valg og godkjennelse av 
forutsetninger og metodikker brukt i 
verdsettelsene. Vi testet prissettingsmodellene 
mot bransjepraksis og retningslinjer for 
verdsettelser. Vi vurderte verdiestimatene på 
utvalgte instrumenter og brukte eksterne 
kildedata når det var tilgjengelig.  

Øvrig informasjon 

Styret og administrerende direktør (ledelsen) er ansvarlige for informasjonen i årsberetningen og annen 
øvrig informasjon som er publisert sammen med årsregnskapet. Øvrig informasjon omfatter nøkkeltall, 
administrerende direktørs uttalelse, årets hendelser, historisk perspektiv, strategiske ambisjoner, styret, 
ledelse og organisasjon, allmennyttige gaver, bærekraft, eierstyring og selskapsledelse, styrets 
årsberetning, erklæring i henhold til verdipapirhandelloven, og definisjon nøkkeltall og alternative 
resultatmål. Vår konklusjon om årsregnskapet ovenfor dekker verken informasjonen i årsberetningen eller 
annen øvrig informasjon. 

I forbindelse med revisjonen av årsregnskapet er det vår oppgave å lese årsberetningen og annen øvrig 
informasjon. Formålet er å vurdere hvorvidt det foreligger vesentlig inkonsistens mellom årsberetningen, 
annen øvrig informasjon og årsregnskapet og den kunnskap vi har opparbeidet oss under revisjonen av 
årsregnskapet, eller hvorvidt informasjon i årsberetningen og annen øvrig informasjon ellers fremstår som 
vesentlig feil. Vi har plikt til å rapportere dersom årsberetningen eller annen øvrig informasjon fremstår 
som vesentlig feil. Vi har ingenting å rapportere i så henseende. 

Basert på kunnskapen vi har opparbeidet oss i revisjonen, mener vi at årsberetningen 

• er konsistent med årsregnskapet og 
• inneholder de opplysninger som skal gis i henhold til gjeldende lovkrav. 

Vår uttalelse om årsberetningen gjelder tilsvarende for redegjørelse om eierstyring og selskapsledelse. 

Ledelsens ansvar for årsregnskapet 

Ledelsen er ansvarlig for å utarbeide årsregnskapet og for at det gir et rettvisende bilde i samsvar med 
IFRS Accounting Standards som godkjent av EU. Ledelsen er også ansvarlig for slik intern kontroll som 
den finner nødvendig for å kunne utarbeide et årsregnskap som ikke inneholder vesentlig feilinformasjon, 
verken som følge av misligheter eller utilsiktede feil. 

Ved utarbeidelsen av årsregnskapet må ledelsen ta standpunkt til selskapets og konsernets evne til 
fortsatt drift og opplyse om forhold av betydning for fortsatt drift. Forutsetningen om fortsatt drift skal 
legges til grunn for årsregnskapet med mindre ledelsen enten har til hensikt å avvikle selskapet, 
konsernet eller virksomheten, eller ikke har noe annet realistisk alternativ. 



 
 4 
 
 
 
 
 
 
 

    

 

Revisors oppgaver og plikter ved revisjonen av årsregnskapet 

 

 

 

 
 

 
 

 
 

 
 

 
 

 

 

 

Vårt mål er å oppnå betryggende sikkerhet for at årsregnskapet som helhet ikke inneholder vesentlig 
feilinformasjon, verken som følge av misligheter eller utilsiktede feil, og å avgi en revisjonsberetning som 
inneholder vår konklusjon. Betryggende sikkerhet er en høy grad av sikkerhet, men ingen garanti for at en
revisjon utført i samsvar med ISA-ene, alltid vil avdekke vesentlig feilinformasjon. Feilinformasjon kan 
oppstå som følge av misligheter eller utilsiktet feil. Feilinformasjon er å anse som vesentlig dersom den 
enkeltvis eller samlet med rimelighet kan forventes å påvirke de økonomiske beslutningene som brukerne
foretar på grunnlag av årsregnskapet.

Som del av en revisjon i samsvar med ISA-ene, utøver vi profesjonelt skjønn og utviser profesjonell 
skepsis gjennom hele revisjonen. I tillegg:

• identifiserer og anslår vi risikoen for vesentlig feilinformasjon i årsregnskapet, enten det skyldes 
misligheter eller utilsiktede feil. Vi utformer og gjennomfører revisjonshandlinger for å håndtere 
slike risikoer, og innhenter revisjonsbevis som er tilstrekkelig og hensiktsmessig som grunnlag for 
vår konklusjon. Risikoen for at vesentlig feilinformasjon som følge av misligheter ikke blir 
avdekket, er høyere enn for feilinformasjon som skyldes utilsiktede feil, siden misligheter kan 
innebære samarbeid, forfalskning, bevisste utelatelser, uriktige fremstillinger eller overstyring av 
intern kontroll.

• opparbeider vi oss en forståelse av intern kontroll som  er relevant for revisjonen, for å utforme 
revisjonshandlinger som er hensiktsmessige etter omstendighetene, men ikke for å gi uttrykk for 
en mening om effektiviteten av selskapets og konsernets interne kontroll.

• evaluerer vi om de anvendte regnskapsprinsippene er hensiktsmessige og om 
regnskapsestimatene og tilhørende noteopplysninger utarbeidet av ledelsen er rimelige.

• konkluderer vi på om ledelsens bruk av fortsatt drift-forutsetningen er hensiktsmessig, og, basert 
på innhentede revisjonsbevis, hvorvidt det foreligger vesentlig usikkerhet knyttet til hendelser
eller forhold som kan skape tvil av betydning om selskapets  og konsernets evne til fortsatt drift.
Dersom vi konkluderer med at det eksisterer vesentlig usikkerhet, kreves det at vi i
revisjonsberetningen henleder oppmerksomheten på tilleggsopplysningene i årsregnskapet, eller,
dersom slike tilleggsopplysninger ikke er tilstrekkelige, at vi modifiserer vår konklusjon. Våre 
konklusjoner er basert på revisjonsbevis innhentet frem til datoen for revisjonsberetningen.
Etterfølgende hendelser eller forhold kan imidlertid medføre at selskapet og konsernet ikke kan 
fortsette driften.

• evaluerer vi den samlede presentasjonen, strukturen og Contentset i årsregnskapet, inkludert 
tilleggsopplysningene, og hvorvidt årsregnskapet gir uttrykk for de underliggende transaksjonene 
og hendelsene på en måte som gir et rettvisende bilde.

• innhenter vi tilstrekkelig og hensiktsmessig revisjonsbevis vedrørende den finansielle 
informasjonen til enhetene eller forretningsområdene i konsernet for å kunne gi uttrykk for en 
mening om konsernregnskapet. Vi er ansvarlige for å lede, følge opp og gjennomføre 
konsernrevisjonen. Vi har eneansvar for vår konklusjon om konsernregnskapet.

Vi kommuniserer med styret blant annet om det planlagte Contentset i og tidspunktet for revisjonsarbeidet
og eventuelle vesentlige funn i revisjonen, herunder vesentlige svakheter i intern kontroll som vi avdekker 
gjennom revisjonen.

Vi avgir en uttalelse til revisjonsutvalget om at vi har etterlevd relevante etiske krav til uavhengighet, og 
kommuniserer med dem alle relasjoner og andre forhold som med rimelighet kan tenkes å kunne påvirke 
vår uavhengighet, og, der det er relevant, om  tilhørende forholdsregler.

Av de forholdene vi har kommunisert med styret, tar vi standpunkt til hvilke som var av størst betydning
for revisjonen av årsregnskapet for den aktuelle perioden, og som derfor er sentrale forhold ved 
revisjonen. Vi beskriver disse forholdene i revisjonsberetningen med mindre lov eller forskrift hindrer 
offentliggjøring av forholdet, eller dersom vi, i ekstremt sjeldne tilfeller, beslutter at forholdet ikke skal

Uavhengig revisors beretning  -  Sparebanken Øst  2024
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omtales i revisjonsberetningen siden de negative konsekvensene ved å gjøre dette med rimelighet må 
forventes å oppveie allmennhetens interesse av at forholdet blir omtalt. 

Uttalelse om øvrige lovmessige krav 

Uttalelse om etterlevelse av krav om felles elektronisk rapporteringsformat (ESEF) 

Konklusjon 

Som en del av revisjonen av årsregnskapet for Sparebanken Øst har vi utført et attestasjonsoppdrag for å 
oppnå betryggende sikkerhet for at årsregnskapet som inngår i årsrapporten med filnavn  
5967007LIEEXZX51WW28-2024-12-31-0-no.zip i det alt vesentlige er utarbeidet i overensstemmelse 
med kravene i delegert kommisjonsforordning (EU) 2019/815 om et felles elektronisk rapporteringsformat 
(ESEF-regelverket) etter forskrift gitt med hjemmel i verdipapirhandelloven § 5-5, som inneholder krav til 
utarbeidelse av årsrapporten i XHTML-format og iXBRL-markering av konsernregnskapet. 

Etter vår mening er årsregnskapet som inngår i årsrapporten i det alt vesentlige utarbeidet i 
overensstemmelse med kravene i ESEF-regelverket. 

Ledelsens ansvar 

Ledelsen er ansvarlig for å utarbeide årsrapporten i overensstemmelse med ESEF-regelverket. Ansvaret 
omfatter en hensiktsmessig prosess, og slik intern kontroll ledelsen finner nødvendig. 

Revisors oppgaver og plikter 

Vår oppgave er, på grunnlag av innhentet revisjonsbevis, å gi uttrykk for en mening om årsregnskapet, 
som inngår i årsrapporten, i det alt vesentlige er utarbeidet i overensstemmelse med kravene i ESEF-
regelverket. Vi utfører vårt arbeid i samsvar med internasjonal attestasjonsstandard (ISAE) 3000 – 
«Attestasjonsoppdrag som ikke er revisjon eller forenklet revisorkontroll av historisk finansiell 
informasjon». Standarden krever at vi planlegger og utfører handlinger for å oppnå betryggende sikkerhet 
for at årsregnskapet er utarbeidet i overensstemmelse med kravene i ESEF-regelverket. 

Som et ledd i vårt arbeid utfører vi handlinger for å opparbeide forståelse for selskapets prosesser for å 
utarbeide årsregnskapet i overensstemmelse med ESEF-regelverket. Vi kontrollerer om årsregnskapet 
foreligger i XHTML-format. Vi utfører kontroller av fullstendigheten og nøyaktigheten av iXBRL-
markeringen av konsernregnskapet, og vurderer ledelsens anvendelse av skjønn. Vårt arbeid omfatter 
kontroll av samsvar mellom markeringene av data i iXBRL og det reviderte årsregnskapet i menneskelig 
lesbart format. Vi mener at innhentet bevis er tilstrekkelig og hensiktsmessig som grunnlag for vår 
konklusjon. 

 
 

Drammen, 4. mars 2025 
ERNST & YOUNG AS 

Revisjonsberetningen er signert elektronisk 
 
Johan-Herman Stene 
statsautorisert revisor 






